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OFFICER NOMINATION FORM 

"And now, friends, we ask you to honor those leaders who work so hard for you, who have been given the responsibility of urging and 

guiding you along in your obedience. Overwhelm them with appreciation and love!" 
1Thessalonians 5:12,13 (Message) 

YOU MUST BE A MEMBER IN GOOD STANDING TO NOMINATE A CANDIDATE TO SERVE AS AN OFFICER 

TO NOMINATE A CANDIDATE, DO THE FOLLOWING: 

1. R E V I E W  Q U A L I F I C A T I O N S  O F  C H U R C H  O F F I C E R S  (attached) A N D  P R A Y  for God’s leading.   

2. V E R I F Y  with your candidate that he is a member of Faith Christian Fellowship.  

Nominees should be a Christian for at least three years and a member of FCF for at least one year 

3. A S K  your candidate if he is willing to serve as an officer of FCF.   

4. IF THE ANSWERS TO #2 & #3 ARE YES, you may submit their names using the form below.   

5. SIGN & DATE THIS FORM  (*nominations must be submitted in writing*). 
FORWARD IT TO: Faith Christian Fellowship, Clerk of Session 

505 East 42nd Street, Baltimore, Maryland 21218  

- or -  email form  to FCFoffice@fcfchurch.org 

6. DEADLINE:   JUNE 22, 2020  

NOMINATIONS 
I nominate the following men as possible candidates to serve as FCF Officers as indicated below:  

For Elder:      
 

Candidate Name 
 

Phone Number 
 

Email Address 
Have Asked Candidate 
/ He is Willing to Serve 

   Yes  □   No  □ 

   Yes  □   No  □ 

   Yes  □   No  □ 

For Deacon:      
 

Candidate Name 
 

Phone Number 
 

Email Address 
Have Asked Candidate 
/ He is Willing to Serve 

   Yes  □   No  □ 

   Yes  □   No  □ 

   Yes  □   No  □ 

Member Name: ____________________________________________        Date: _________   ___,  2020 
             (if using printed form, sign above / if using electronic form, type name)           (month)        (day) 
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Qualifications of Church Officers 

The Church is no mere organization. It is a spiritual entity which Scripture identifies as the ‘body 
of Christ’ (Ephesians 1:22-23; Colossians 1:24) with Christ as the Head (Ephesians 4:15, 5:23; 
Colossians 1:18, 2:19); the collection of God’s people (Ephesians 2:19; 1 Peter 2:10); a spiritual 
building with Jesus as the cornerstone (Ephesians 2:20-22), the Bride of Christ (Ephesians 5:32). 
Therefore, the process of selecting leaders of this spiritual entity which seek to faithfully serve 
Christ and represent His continuing ministry in the church is a significant responsibility for her 
members requiring humble prayer and thoughtful examination as to what the Scriptures teach 
regarding the qualifications of officers. 

These spiritual dynamics of the church reveal that the officers of the church are no mere 
organizational leaders. They are, according to biblical standards, to be Christians who 
demonstrate a combination of godly character, faithful commitment, and significant competence. 
Paul teaches that the desire to serve as an officer in the church is a worthy ambition (1 Timothy 
3:1), but he outlines in 1 Timothy 3 and Titus 1 the demanding requirements that officers must 
meet. It is a high calling, with significant spiritual responsibility. 

According to the Scriptures, our denomination of the Presbyterian Church in America (PCA), 
recognizes two biblical offices: elder and deacon. We refer to elders as either Teaching Elders 
(theologically-trained men gifted in teaching who are specifically called to a teaching/preaching 
emphasis as a shepherd of God’s flock) or Ruling Elders (lay men who are similarly called to 
shepherd God’s flock as servant leaders, but who are usually not seminary-trained and whose 
teaching ministries are not pulpit based). 

Despite these differences, the spiritual qualifications and ecclesiastical authority of each type of 
elder should be identical. The office of Elder is primarily one of spiritual oversight of the church. 
Elders serve by providing overall leadership to the church (1Timothy 5:17; Titus 1:7; 1 Peter 
5:1-2); teach/preach the Word/sound doctrine (1 Timothy 3:2, 4:13; 2 Timothy 3:13-17, 4:3; 
Titus 1:9); protect the church from false doctrine (Acts 20:17,28-31); equip the members to 
minister effectively (Ephesians 4:12); care and shepherd God’s people (Acts 20:28); minister to 
the sick and pray (James 5:14; Acts 20:35) judge doctrinal issues (Acts 15:16), guard the 
integrity and witness of the church (1Cor. 5) and protect its unity and peace. (Eph 4:1-5). 

The office of Deacon is primarily one of service to the physical needs of the Body. These 
officers assist the elders in addressing critical tasks that would divert them from the ministry of 
the word and prayer (Acts 6:2-4) and the general, visionary oversight of the church. Deacons 
encourage, equip and coordinate the church’s management of God’s resources in meeting the 
physical, emotional and financial needs of the household of God as well as the needs of those 
outside the church.(Gal. 6:9,10)  In this Deacons serve as leaders in the ministry of mercy and 
justice to promote and protect the witness of Christ (Acts 6: 1-7). Deacons often take charge of 
logistical concerns within the facility, enabling the worship service and related ministries to 
function well. 
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Because the spiritual qualifications for each office are virtually identical, the following is a 
single summary of Scriptural teaching. Please take the time to familiarize yourself with these 
qualifications for church officers. Note that the Scriptures do not expect that a given officer 
always and absolutely meets these standards; officers battle sin like the rest of us! The 
expectation, however, is that the candidate’s life is consistently and generally characterized by 
these standards and lives in humble repentance. 

GODLY CHARACTER 
This is a summary of the character traits mentioned by Paul: 

A. Godliness 
1. Temperate, self-controlled, upright, holy, disciplined (Titus 1:7-8): not consumed 

with any desires of the flesh [and so demonstrates sexual purity, moderation and 
maturity with alcohol]; thoughtful and balanced in judgment; not rash.   

2. Sincere (1 Timothy 3:8): consistent in what he says; not ‘double-tongued.’ 

3. Not pursuing dishonest gain (1 Timothy 3:8; Titus 1:7), not a lover of money (1 
Timothy 3:3); not greedy for money (1 Peter 5:2): demonstrates contentment in 
Christ. 

4. An example to the flock (1 Peter 5:3) 

5. Full of the Spirit (Acts 6:3, 5): humbly dependent on God for all strength and 
wisdom 

B. Desire to Serve (1 Timothy 3:1; 1 Peter 5:2) in humility (Acts 6:2) 
 
C. Love for Others 

Hospitable, gentle, patient, not quarrelsome (1 Timothy 3:2-3; Titus 1:7-8): eager to 
share blessings with others; demonstrates Christ-like compassion; forgiving; not quick-
tempered. 

D. Good Reputation 
1. Blameless/Above Reproach (1 Timothy 3:2; Titus 1:7): no grounds to accuse of 

improper behavior   

2. With good reputation among outsiders (1 Timothy 3:7): What would neighbors 
and co-workers say? 

FAITHFUL COMMITMENT 
The ordination vows (BCO 24:5) provide a good overview of the expected commitments of the 
officer. The first element is assumed from the membership vows: 

A. To Jesus Christ as Lord 
Do you acknowledge yourself to be a sinner in the sight of God, justly deserving His 
displeasure, and without hope except in His sovereign mercy? 
Do you believe in the Lord Jesus Christ as the Son of God, and Savior of sinners, and do 
you receive and depend upon Him alone for salvation as He is offered in the Gospel? 
• Has no known sin in his life in which he is repetitively and unrepentantly engaged 
• Is always prepared and eager to share his testimony of faith in Christ with others 
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B. To the Bible as the Word of God 
Do you believe the Scriptures of the Old and New Testaments, as originally given, to be 
the inerrant Word of God, the only infallible rule of faith and practice? 
• Obviously submits to the Scriptures in belief and lifestyle 
• Regularly reads and studies the Bible 

 
C. To Reformed Theology 

Do you sincerely receive and adopt the Confession of Faith and the Catechisms of this 
Church, as containing the system of doctrine taught by the Holy Scriptures; and do you 
further promise that if at any time you find yourself out of accord with any of the 
fundamentals of this system of doctrine, you will, on your own initiative, make known to 
your Session the change which has taken place in your views since the assumption of this 
ordination vow? 
• Thinks carefully and theologically 
• Understands the value of theology in the practical life of the Christian 
• Committed to distinctives of evangelical and reformed faith 

 
D. To Presbyterian Polity 

Do you approve of the form of government and discipline of the Presbyterian Church in 
America, in conformity with the general principles of biblical polity? 
Do you promise subjection to your brethren in the Lord? 
• Can work well with others under a common structure for a common goal 
• Thinks independently and also works well with others for a common solution 
• Known for brotherly affection and mutual trust in working relationships 

 
E. To the Office of Elder or Deacon 

Do you accept the office of ruling elder/deacon in this church, and promise faithfully to 
perform all the duties thereof, and to endeavor by the grace of God to adorn the 
profession of the Gospel in your life, and to set a worthy example before the Church of 
which God has made you an officer? 
• Sets example that others desire to and should follow 
• Seeks to lead unchurched people to Christ and to a vital participation in the body 
• Committed to attending Session Meetings unless providentially hindered 
• Gives priority to ministry as officer 
• Takes initiative to accomplish assigned ministry responsibilities/oversight 

 
F. To the Church 

Do you promise to strive for the purity, peace, unity and edification of the Church? 
• Has no known unreconciled relationships within the church 
• Faithfully attends Sunday worship 
• Faithfully tithes 
• Faithfully participates in a Small Group 
• Regularly encourages others to grow in their faith 
• Is eager and willing to serve as an ambassador within the church 
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SIGNIFICANT COMPETENCE 
A. The Bible 

A deacon should know his Bible well and should believe it deeply (1 Timothy 3:9).  
An elder should, additionally, be able to teach Biblical truth (Titus 1:9-11) and should 
pray for the flock in public and in private (Acts 6:4). 

 
B. The Family 

The best way to test a person’s ability to lead in the Church is to observe his management 
in the home (1 Timothy 3:11). The children of an officer should be respectful and 
obedient to their parents (1 Timothy 3:4, 5, 12; Titus 1:6). The spouse of an officer 
should be godly, loving and supportive of the officer’s ministry. 

 
C. The Church 

The candidates must be well tested (1 Timothy 3:6, 10). The candidates must have gifts 
of leadership – people in our congregation should already recognize spiritual giftedness 
and demonstrated leadership and be benefiting from their current ministry within Faith 
Christian Fellowship. Candidates embrace and support the mission, vision and values of 
FCF. 

 
 
(Note: The core material of this presentation has been adapted from Grace Redeemer Church, PCA) 
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