
Introduction and Affirmation of 
Pastor Karol Farris Schilling & Pastor Christopher L. Schilling 

as the next Associate Pastors of 
First Presbyterian Church of Normal 

 
The Associate Pastor Nominating Committee at work: 
  
The group of 8 members formally met more than 31 times from August 31, 2021 through 
Sept 29, 2022. A Ministry Information Form (MIF) which outlined our vision for the Associate 
Pastor position was approved by our Session and posted on the Presbytery’s Church 
Leadership Connection (CLC) website in November 2021. There were 58 Pastor Information 
Forms (PIFs) matching our MIF. The APNC evaluated each applicant who could meet our 
congregational needs, staff alignment, and community fit. About 20% were asked to 
participate in initial Zoom interviews or telephone discussions. In February, April, May, June, 
and August, more than four Zoom interviews and three onsite interviews by the Committee 
and Pastor Matt were conducted. 
  
When Pastors Chris and Karol Farris Schilling self-referred to our MIF during the summer and 
requested to be considered as a clergy couple to share in the listed associate pastor position, 
The APNC and Pastor Matt carefully reflected on this option. After reviewing their 
background and experiences, it seemed advantageous that their skills and gifts naturally 
matched the two principle portions of the Associate Pastor position - discipleship and 
pastoral care. 
  
The APNC and Pastor Matt had many conversations with the Schillings, including several over 
Zoom, an in-person visit in August, and subsequent Zoom sessions in September. During this 
process, the Great Rivers Presbytery conducted background checks on each candidate, the 
APNC diligently contacted references for each person, and the Presbytery Committee on 
Ministry (COM) conducted an interview with the candidates for fit within our position and 
Presbytery. At this point, we all agreed that this arrangement and that Pastors Karol and Chris 
will be an exciting addition to the pastoral staff of First Presbyterian Church! 
  
By September 15, the APNC started working with the Schillings on the contract and terms for 
them to come to First Pres. On September 29, they agreed to the arrangement created by 
the APNC, approved by our Session and the Presbytery Committee on Ministry (COM). 



Get to know the Schillings: 
 
Karol Farris Schilling - Originally from 
Paris, Illinois, Karol currently serves as 
Pastor of Bluffton Presbyterian Church 
in Bluffton, Ohio. Since her ordination as 
a PC(USA) Minister of the Word and 
Sacrament in 2014, she has gained a 
variety of experiences leading college 
and congregational ministries.   
   
Karol earned a Master of Divinity from 
Louisville Presbyterian Theological 
Seminary, a Master of Arts in Spirituality 
from Bellarmine University, and a 
Bachelor of Arts in Music with a 
Theological Studies minor from the 

University of Evansville. 
   
Before her most recent role as the solo pastor at Bluffton Presbyterian, Karol has lived 
throughout the Midwest (with the exception of two years in North Carolina), and after 
college, spent a year as a PC(USA) Young Adult Volunteer in Nashville serving at-risk children 
and youth. Through her education and early career, she has had opportunities to travel to 
Taizé, France, for a pilgrimage with other Presbyterian leaders in 2016, India for a course on 
“Spirituality and Justice, An International Experience” in 2013, and Germany for a “Bach 
Organ Study Tour” in 2007.   
 
Karol’s faith statement included the following, “I believe that the Church serves as Christ’s 
presence in the world. With Christ as its head, this body of believers is united by the Holy 
Spirit. Because of God’s love for us as a covenant people, we are called to love God and all 
people, to be a light to the world, to share the hope of our faith, and to work for wholeness 
where there is brokenness. I rejoice that nothing in life or in death can separate us from the 
love of God in Christ Jesus, our Lord.” 
 
Christopher L Schilling - Originally from Hookstown, Pennsylvania, Chris is an ordained 
Christian Church (Disciples of Christ) minister who currently serves as a part-time hospital 
chaplain and a U.S. Air Force Reserve chaplain. Ordained in 2016, he has worked in a variety 
of congregational, community, and healthcare settings. Chris earned a Master of Divinity 
from San Francisco Theological Seminary and a Bachelor of Science in Communication with 
an emphasis in Journalism from Slippery Rock University. He is a Board-Certified Chaplain 
through the Association of Professional Chaplains and is pursuing a Master of Counseling. 



Chris is familiar with central Illinois, after serving two years at the University Place Christian 
Church in Champaign, IL. There, he was the Minister for Community and Campus Relations. 
Beyond his ministerial and chaplaincy experiences, Chris served as a District Executive for the 
Boy Scouts of America in both San Jose, CA, and Pittsburgh, PA. 
  
Chris’ faith statement included the following, “My spiritual identity also includes being part 
of the Christian Church (Disciples of Christ). As an ordained Disciples minister, I believe all are 
welcome to the Lord’s Table just as God has welcomed us. And as a member of the Christian 
Church, I confess that Jesus is the Christ, the Son of the living God, and proclaim him Lord and 
Savior of the world. Additionally, I believe we are called to be a faithful, growing Church that 
demonstrates true community, deep Christian spirituality, and a passion for justice.” 
 
More About the Disciples of Christ denomination:  The Christian Church (Disciples of Christ) is 
a mainline protestant denomination with Presbyterian roots through its founders. Like 
Presbyterians, Disciples believe in the priesthood of all believers, as all people baptized are 
called to minister, not just pastors. With other Christians, Disciples affirm that baptism is a 
divine gift. Disciples celebrate communion every Sunday and believe that the Lord’s Table is 
open to anyone who confesses Jesus Christ as Lord. Like Presbyterians, Disciples are 
frequently involved in cooperative and ecumenical work at the local level and beyond. The 
PC(USA) and the Disciples of Christ are in good standing with one another, and both are in 
full communion with the United Church of Christ. 
 
 
Together: 
  
Karol and Chris were married in August 2019. In February 2022, they welcomed twins 
Anderson and Carson to their family. Besides being busy with their precious boys, they are 
also pet parents (or servants, as they say) to cats Sadie, Simon, and Wally. Karol finds joy in 
music, dance, and maintaining connections with close friends and family. Chris finds joy in 
researching family history, historic preservation, and antiques. 
 
The Schillings are very excited for their family to begin this new chapter of life and ministry 
in Bloomington-Normal with First Presbyterian Church! 
 
 
 
 
 
 
 
 
 



One Position- 2 Pastors: 
 
Pastors Chris and Karol Schilling self-referred to our posted Associate Pastor position and 
requested to be considered as a couple who would share the listed position. Discerning the 
possibility of pursuing a clergy couple was a process that involved the session of Elders and 
Pastor Matt. This would be a new path for First Pres. One with great potential but one that 
requires additional insight and discernment from the leaders of the church. 
  
Pastor Matt worked with the APNC to initially divide the MIF for the Associate Pastor position 
into two separate, part-time positions: Associate Pastor of Discipleship and Associate Pastor 
of Congregational Care and Compassion. These new job descriptions were developed, first 
and foremost, to ensure all of the elements of the MIF were addressed and present. Session 
reviewed and approved the two job descriptions in July. 
   
Pastors Chris and Karol will each serve 20 hours per week. They will be primarily investing 
their time into the designated area of focus: Karol– Discipleship, Chris – Congregational Care 
and Compassion. Karol and Chris will preach in a rotation determined by Pastor Matt and 
they both will participate in the pastoral care needs of the congregation. 
 
Job Descriptions:   
 
Associate Pastor of Discipleship- Pastor Karol Schilling     
 
This role is responsible for the development, implementation, maintenance, and review of all 
adult discipleship ministries and activities of First Presbyterian Church of Normal. These 
ministries include but are not limited to, small groups, adult education opportunities, 
community fellowship opportunities, special events or programs intended to foster spiritual 
growth. 
  
Essential Functions:  

• Cast vision and direction for the adult discipleship ministries of First Pres in keeping 
with the larger vision of the Church. 

• Shepherd the friends and members of First Pres into new and existing discipleship 
opportunities to encourage personal faith growth. 

• Identity and equip congregation members for roles in adult discipleship leadership 
and teaching opportunities. 

• Develop and maintain an annual plan for the support and growth of small groups 
within First Pres including the nurturing of existing groups, formation of new groups, 
recruitment of small group leaders, and curriculum supply and management.  

• Resource and support discipleship ministries within specific contexts including, but 
not limited to, women’s ministry, men’s ministry, college, and young adult ministry, 
etc. 



Associate Pastor of Congregational Care & Compassion – Pastor Chris Schilling  
 
This role is responsible for the development, implementation, maintenance, and review of all 
congregational care ministries and opportunities of First Presbyterian Church of Normal. 
These ministries include but are not limited to, the board of deacons, pastoral care services, 
benevolence and service needs within the community, and senior adult ministry. 
  
Essential Functions:  

• Cast vision and direction for the board of deacons of First Pres with the expressed 
desire for those leaders to take hold of their biblical and ecclesial identity as care and 
support givers within and outside of the Church.  

• Equip and partner with deacons and other members of First Pres in efforts by the 
Church to offer compassion and benevolence to our surrounding community of 
Bloomington-Normal in various forms and opportunities. 

• Coordinate and participate within a plan for all pastoral care needs (hospital visits, 
home/shut-in visits, home communion, member support, etc.) that will be utilized by 
pastoral care teams including pastors and deacons.  

• Develop and oversee discipleship and fellowship opportunities for senior adults at 
First Pres, including meaningful participation within the life of the Church. 

 
CONGREGATIONAL MEETING 

OCTOBER 30, 2022 
One service at 10:00 AM 

Pastors Karol and Chris will share the sermon. 
After the service -- 

There will be time for discussion and questions. 
A congregational vote to affirm the work of the APNC 

and to formally dissolve the APNC will be taken. 
 

Welcome reception in the Great Hall will follow. 
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Presbytery of Great Rivers 
2022 CONTRACT 

TRANSITIONAL MINISTRY / TEMPORARY SUPPLY / CLP 
 

Pastor’s Name: Karol Farris Schilling 
Church & City: First Presbyterian Church, Normal, Illinois 
Ordination Date: November 22, 2014 – PC(USA) 
 
Transitional Training Completed:   Week 1  Week 1&2       None 

POSITION IS: 

 Full-Time    OR  Part Time: Percent: 50% 

 Transitional Teaching Elder    OR  Commissioned Lay Pastor    OR           Temporary Supply 

Begin Date: January 1, 2023  End Date: December 31, 2023 

         Level 1:  Less than 4 years ordained ministerial experience: minimum total effective salary $46,497 

         Level 2:  4 or more years ordained ministerial experience: minimum total effective salary $50,063 

         CLP Minimum Total Effective Salary for a Full-time Commissioned Lay Pastor: $37,195 

Effective salary for a call or contract within an ordained pastor must meet current presbytery minimums 

For a part time call or contract, the dollar amount allowed for continuing education may be prorated.  However, 
time allowed for vacation and continuing education must meet the full minimum. 

A. EFFECTIVE SALARY 
1. Cash Salary (12-month equivalent prior to any elective deductions)   $5,000 
2. PCUSA Fidelity 403B (church contribution)     $_____ 
3. Manse Value (fair rental value per year including any church paid utilities)  $_____ 
4. Housing Allowance (if applicable)      $30,000 
5. SECA – Self-Employment Contributions Act (if applicable)    $2,899 
6. BOP Optional Coverage       $_____ 
7. Total Effective Salary        $37,899 

Effective Salary Date: January 1, 2023 
B. BENEFITS (Paid by Congregation) – Minister’s Choice, Vision, 403(b) [employee contribution] 

1. BOP Coverage  YES  OR        NO 
IF YES:  Full Time OR        Part Time (20-34 hours)    Part Time (0-19 hrs) 

 For details about co-pays or coverage level go to www.pensions.org Est. $3,658 

2. Vacation: 
       Minimum of Four weeks including four Sundays 
OR  additional: 80 hours including four Sundays 

 
3. Maternity/Paternity Leave: 

        Minimum two months paid maternity leave or two weeks paid paternity 
OR  additional: three months paid maternity leave 

 
4. Additional: 

One-time moving expenses: $5,000 
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C. PROFESSIONAL REIMBURSEMENT EXPENSES (paid by congregation) 
1. Mileage Reimbursement vouchered at the current IRS allowable rate  $______ 

 
2. Continuing Education 

i. Reimbursable expenses (travel, lodging, registration fees, materials)  $1,000 
(Minimum $1,000/year accumulative to 3 years) 

 
ii. Amount of Time: 

      Minimum 2 weeks/year including 2 Sundays, accumulative to 3 years 
OR additional: 40 hours/year, including 2 Sundays, accumulative to 3 years 

 
3. Reimbursable Professional Expense 

(receipts MUST be provided to church treasurer)     $2,000 
 

D. TERMINATION OF CONTRACT 
 

The following language (or more generous terms) must be included with each contract. 
 
____ Should this agreement be terminated prior to its expiration, the pastor shall be provided full 
compensation and benefits for _60__ (30-60-90) days from the date of notification of termination, or until 
the next pastoral call, whichever occurs earlier.  The pastor may terminate the agreement with 30 days 
written notice, forfeiting any compensation beyond that date.  (If left blank, the DEFAULT is 60 days) 
 
____ Alternate provisions for termination.  (Specify) 
 

E. DATES OF ACTION & SIGNATURES 
 
I (Pastor/CLP) will submit to and operate under the rules of the constitution of the Presbyterian Church 
(USA). I will receive the training in Presbyterian Polity offered by the Presbytery of Great Rivers (if 
applicable) 
 
The Constitution of the Presbyterian Church (USA) requires an annual review of the adequacy of pastoral 
compensation including conference(s) with the pastor by a responsible committee, and approval by the 
Session: 
Date of conference with Pastor/CLP:  ________________________ 
 
Date of Session action and recommendation: __________________ 
 
Clerk of Session (signature required): ________________________ Date: ____________ 
 
Pastor/CLP (signature required): ____________________________ Date: ____________ 
 
COM Chair (signature required): ____________________________ Date: ____________ 
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Presbytery of Great Rivers 
2022 CONTRACT 

TRANSITIONAL MINISTRY / TEMPORARY SUPPLY / CLP 
 

Pastor’s Name: Christopher Schilling 
Church & City: First Presbyterian Church, Normal, Illinois 
Ordination Date: October 16, 2016 – Christian Church (Disciples of Christ) 
 
Transitional Training Completed:   Week 1  Week 1&2       None 

POSITION IS: 

 Full-Time    OR  Part Time: Percent: 50% 

 Transitional Teaching Elder    OR  Commissioned Lay Pastor    OR           Temporary Supply 

Begin Date: January 1, 2023  End Date: December 31, 2023 

         Level 1:  Less than 4 years ordained ministerial experience: minimum total effective salary $46,497 

         Level 2:  4 or more years ordained ministerial experience: minimum total effective salary $50,063 

         CLP Minimum Total Effective Salary for a Full-time Commissioned Lay Pastor: $37,195 

Effective salary for a call or contract within an ordained pastor must meet current presbytery minimums 

For a part time call or contract, the dollar amount allowed for continuing education may be prorated.  However, 
time allowed for vacation and continuing education must meet the full minimum. 

B. EFFECTIVE SALARY 
1. Cash Salary (12-month equivalent prior to any elective deductions)   $30,000 
2. PCUSA Fidelity 403B (church contribution)     $_____ 
3. Manse Value (fair rental value per year including any church paid utilities)  $_____ 
4. Housing Allowance (if applicable)      $_____ 
5. SECA – Self-Employment Contributions Act (if applicable)    $2,692 
6. BOP Optional Coverage       $_____ 
7. Total Effective Salary        $35,192 

Effective Salary Date: January 1, 2023 
F. BENEFITS (Paid by Congregation) – Temporary and Long-Term Disability Plans 

1. BOP Coverage  YES  OR        NO 
IF YES:  Full Time OR        Part Time (20-34 hours)    Part Time (0-19 hrs) 

 For details about co-pays or coverage level go to www.pensions.org Est. $417 

2. Vacation: 
       Minimum of Four weeks including four Sundays 
OR  additional: 80 hours including four Sundays 

 
3. Maternity/Paternity Leave: 

        Minimum two months paid maternity leave or two weeks paid paternity 
 

4. Additional: 
One-time housing allotment: $10,000 (net of tax) 
Medical supplement:  $2,500 
 (Included in effective salary) 
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Contribution to pension: $4,927 
 (Based on 14% of $35,192 effective salary) 
The attached policies also apply: 
1) Disciples Policy 
2) Military Service Policy 
 

G. PROFESSIONAL REIMBURSEMENT EXPENSES (paid by congregation) 
1. Mileage Reimbursement vouchered at the current IRS allowable rate  $______ 

 
2. Continuing Education 

i. Reimbursable expenses (travel, lodging, registration fees, materials)  $1,000 
(Minimum $1,000/year accumulative to 3 years) 

 
ii. Amount of Time: 

      Minimum 2 weeks/year including 2 Sundays, accumulative to 3 years 
OR additional: 40 hours/year, including 2 Sundays, accumulative to 3 years 

 
3. Reimbursable Professional Expense 

(receipts MUST be provided to church treasurer)     $2,000 
 

H. TERMINATION OF CONTRACT 
 

The following language (or more generous terms) must be included with each contract. 
 
____ Should this agreement be terminated prior to its expiration, the pastor shall be provided full 
compensation and benefits for _60_ (30-60-90) days from the date of notification of termination, or until 
the next pastoral call, whichever occurs earlier.  The pastor may terminate the agreement with 30 days 
written notice, forfeiting any compensation beyond that date.  (If left blank, the DEFAULT is 60 days) 
 
____ Alternate provisions for termination.  (Specify) 
 

I. DATES OF ACTION & SIGNATURES 
 
I (Pastor/CLP) will submit to and operate under the rules of the constitution of the Presbyterian Church 
(USA). I will receive the training in Presbyterian Polity offered by the Presbytery of Great Rivers (if 
applicable) 
 
The Constitution of the Presbyterian Church (USA) requires an annual review of the adequacy of pastoral 
compensation including conference(s) with the pastor by a responsible committee, and approval by the 
Session: 
Date of conference with Pastor/CLP:  ________________________ 
 
Date of Session action and recommendation: __________________ 
 
Clerk of Session (signature required): ________________________ Date: ____________ 
 
Pastor/CLP (signature required): ____________________________ Date: ____________ 
 
COM Chair (signature required): ____________________________ Date: ____________ 
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Disciples of Christ Policy 

 

1. In order for Pastor Christopher L. Schilling to maintain ordination and ecclesiastical standing in the Christian 
Church (Disciples of Christ), Pastor Schilling is permitted to attend monthly regional district meetings. 
 

2. Pastor Schilling is permitted to attend (as required by Disciples Home Missions) the Christian Church (Disciples 
of Christ) General Assembly which is offered every other year.  

 
3. Pastor Schilling is permitted to attend any other conference or meeting as required by the Christian Church 

(Disciples of Christ), Disciples Home Missions, and/or the Christian Church of Illinois & Wisconsin region 
needed in order to remain in ecclesiastical standing. 

 
4. Pastor Schilling’s time participating in conferences or meetings with the Christian Church (Disciples of Christ) 

will be considered time worked towards his part-time status.  Expenses to attend these meetings (such as 
mileage, lodging, etc) will not be reimbursed by First Presbyterian Church of Normal. 
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Military Service Policy 

 

 

1. Associate Pastor of Pastoral Care, Christopher L. Schilling will be allowed to take 28-30 days out of the 
year including five Sundays to fulfill a commitment to the US Air Force. 
 

2. Pastor Schilling will also be allowed to take leave to attend any additional training throughout the year (in 
addition to the above yearly minimum commitment) that is required and ordered by the US Air Force. 
 

3. During Pastor Schilling’s leave, he will engage in church business only on a voluntary basis so that he can 
solely focus on fulfilling his military commitment. 
 

4. Pastor Schilling will also provide church leadership copies of official military orders stating when he will be 
on military leave status and when it will conclude. 
 

5. Pastor Schilling will not have to use vacation time to fulfill his military commitment. 
 

6. While Pastor Schilling is on military leave, he will not be compensated by the church. 
 

7. Pastor Schilling will make every attempt to inform church leadership in advance when he will be fulfilling 
his military commitment.   
 

8. If Pastor Schilling is placed on orders in addition to his annual military commitment of 28-30 days each 
year such as a deployment or activation orders, he will notify church leadership. During the time Pastor 
Schilling is on deployment or activation orders, he will not be compensated. 
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