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Annual Meeting Agenda 

 
Red Clay Creek Presbyterian Church 

Annual Meeting Agenda 
January 26, 2020 
Founders Hall 

  
1.  Call to Order, Declaration of Quorum & Opening Prayer 

2. Approval of Agenda 

3. High Notes of God’s Grace Presentation 

¨ Presentation 

¨ Prayer of Thanksgiving for God’s Grace and Red Clay Creek 

¨ Note about Annual Report 

¨ Looking Ahead 

4. Approval of Congregational Meeting Minutes 

¨ January 27, 2019 

¨ June 30, 2019 

¨ September 22, 2019 

5. Clerk of Session Report 

6. Recognition of Elders & Deacons 

7. Nominating Committee Report 

¨ Election of Elders 

¨ Election of Deacons 

¨ Election of Congregational Nominating Committee 

¨ Election of Financial Review Committee 

8. Action on Session Recommendation to Amend By-Laws 

9. Finance Team Report     

10. Other Committee Reports 

11. reVision Update 

12. Closing Prayer & Adjournment 

 
The Cemetery Corporation will meet immediately following the Adjournment of the Congregation’s 
Annual Meeting.  All members of the Church are voting members of the Cemetery Corporation. 
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Rev. Dr. Randall T. Clayton 

 
Dear Red Clay Members and Friends, 
 
Red Clay Creek is a special congregation with a prolific past and a promising  
future.  Someone once said to me that Red Clay is “resilient” and I agree!  Time-
and-time-again, you have confronted challenges, weathered storms, yet have con-
tinued to dream God’s dreams, and continued to faithfully serve Jesus Christ in 
this community and across the globe. 
 
Throughout 2019, the Session, Deacons, staff and membership of Red Clay 
Creek have continued to do the necessary work that will ultimately result in the 

calling of your next settled Pastor/Head of Staff.  But not only has this church been engaged in putting together the 
building blocks for the future, we have been a faithful, active, and spirit-filled church as well.   
 
As I think about 2019, here are some highlights and promising signs for the future:   

 
¨ We have worshipped every single Sunday morning in the year, and we have had special services in Lent, Holy 

Week, Advent and Christmas.   
¨ We have cared for one another, visited our shut ins, and provided an amazing amount of food to comfort 

those who grieve. 
¨ We have studied a couple of books together—Tod Bolsinger’s Canoeing the Mountains and Debby Irving’s  
 Waking Up White. 
¨ On Memorial Day we had a short remembrance in the graveyard of those in the military who died while serv-

ing in the armed forces. 
¨ In our Lenten Study we began to explore our history, our community, and the assets we have to use in mission 

and ministry. 
¨ In January you made the decision to call a Designated Associate Pastor and elected a Designated Associate 

Pastor Search Committee. In June you called Eric Koenig-Reinke as the Associate Pastor for Intergenerational 
Ministries. 

¨ We ended the year with all of our staff positions filled and without a financial deficit. 
¨ Worship attendance has increased in 2019 over 2018. 
¨ We produced a new pictorial directory. 
¨ Our Boy Scout program remains the largest in the state with many of our youth and adults are involved in it. 
¨ We have cooked chili for Emmanuel Dining Room, provided food and help at Friendship House, sorted 

clothes at the Friendship House Clothing Closet, tutored youth, worked with Urban Promise and continued to 
support important international missions.  We collected an incredible amount of paper products which we 
donated to three of our partners in mission—the Food Bank of Delaware, Friendship House and Urban Prom-
ise. And this is merely a small list of all the missional activities that this church has embraced! 

¨ We have embarked on a visioning process which will become a central building block of the Mission Study, 
which is required prior to the election of a Pastor Nominating Committee. 
 

All of this has been made possible because of the generous support of this congregation.  You have prayed for the 
work of this church; you have generously contributed funds so that we could seek to achieve your hopes for this 
church; you have served on committees and task groups and done the work needed for us to be a vital, vibrant and 
faithful congregation. 
 
With gratitude for your commitment to the ministry of this congregation,  
 

Randy 



Annual Report 2019       Page 7 

 

                                   

Rev. Eric Koenig-Reinke 

 
I have been so honored and am still so excited to be here at Red Clay.  I start-
ed in late July; and the 6 months that I have actually been here have at times 
felt like 6 days, and at others 6 years.  My introduction was jumping straight 
in, as I joined nine energetic youth, and 5 other adults as we loaded up on an 
early Saturday morning and drove to Woonsocket, Rhode Island.  We 
worked on houses, sang songs, and I got an unmatchable experience spend-
ing time with some remarkable youth. 
 
I am serving alongside our dedicated Deacons and the Stephen Ministers, as 
their primary staff liaison. As this fall has unfolded, we have had:  a variety of 
youth activities; visiting the hospitals; three alternative worship services during Advent; a training session for 
lay leaders visiting parishioners in the hospital; a blessing of the animals; and a service of light and hope, to 
name a few highlights in my time here. 
 
As a new year rolls around, I think of my own New Years resolution; read more, walk more, eat less, and 
most importantly … LEARN and grow! There is a lot I have learned already, but I know there is even more 
that I still need to learn.  I have learned my way around the building, and how to get to the hospitals. I am 
still learning names (please don’t be shy, and remind me of yours!). 
 
As we look to the future I see, and sense energy.  It may be in the form of excitement, or it could be anxiety, 
or both!  Either way, there is an energy in this place, that points to an investment, care and love of this place 
and these people.  I am personally excited to be here as we continue to do God’s work in mission and min-
istry, and vision into the future.  As we discern together, we will learn together, and we will strive toward 
growing into the church that God is calling us to be. 
 
Peace and Blessings, 
 
Eric 
Associate Pastor 
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The Music Department continues to work closely with Pastor Clayton and 
Pastor Koenig- Reinke in the many programs at RCCPC. Thoughtful coor-
dination between pastors and the director of music continues to lead us 
through inspiring worship services. 
 
Evan Sharp, a church member and Eagle Scout, has been working closely 
with the director of music on plans for refurbishing the choir room. The 
hardwood floors were installed 18 years ago, but the last major refurbish-
ment was in 1980. Work will begin the first week of January 2020. 
 
We continue to broadcast our Sunday worship services on Livestream, and 
we are working hard to eliminate some of the bugs in the system. This year, the 10:00 pm Christmas Eve 
service was broadcast. 
 
Chancel Choir and Lauda groups continue to lead services on a regular basis. We combine to form a Festi-
val Choir once a month, with professional singers to augment the choir, thanks to the generosity of the 
Naylor Memorial Fund. The newly formed Chapel Choir made its debut at Lessons and Carols 2019. A 
combination of professional singers and volunteer singers from our choirs, this new group has enabled us to 
add more diversity to the musical offerings during worship. 
 
Barbara Vanderkraats does a splendid job leading our Reach and Rejoice Singers and continues to be our 
resident soprano for all choirs. The Reach and Rejoice Singers perform at local retirement and nursing 
homes every month while accompanied on the piano by our director of music.  
 
The Sunday Noonday Concerts continue to be a great success. The musical diversity of the programs and 
the convenient time seem to draw the very large crowds. This year, our new "maintenance man" (primarily a 
"set up tables" man!) surprised many when he and Grant Youngblood sang a duet during a summer service, 
and was soloist at the Christmas Sunday Noonday concert. In February, the Bell Choir honored longtime 
director Ray Nichols with a concert led by Ray's daughter Lisa. 
 
The Bell Choir, under the leadership of Lisa Nichols, leads worship once a month. Lisa also assists in con-
ducting Festival Choir anthems. 
 
There are so many faithful volunteers in our music program here who do so much more than merely sing 
or play. They are all true missionaries in spreading the love of Christ throughout the community here and 
throughout the world at large. May we continue to give all honor and glory to God in everything we do. 
 
Respectfully submitted,  
 
Jeffrey J. Miller 
Director of Music 
 

Jeffrey Miller 
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Session 

 
Report of the Clerk of Session 

 
January 1, 2019 to December 31, 2019 
 

MEMBERSHIP 
Communicant Roll as of January 1, 2019   914 (544 female) 
 
GAINS: Certificate of Transfer     1 
  Profession of Faith     2 
  Reaffirmation of Faith     0 
  Reinstated      1   
  Other       0  + 4 
 
LOSSES: Certificate of Transfer      0 
  Inactive Roll       0 
  Deletion      17 
  Death       13 
  Other        0  - 30 
 
Communicant Roll as of December 31, 2019  888  (526 female) 
 

BAPTISMS 
Infant - 4      
Adult   - 0        

IN MEMORIAM 
Members who died in 2019 

 
Carl Frederick Bland 

Ann F. Cain 
Esther Coco 
Georgie Cole 
Jim Derickson 
Emma Gilbert 

Bart Edward Holm 
Elizabeth (Jo) P. Howard 

Marc Klair 
Betty C. Lacey 
Ruth Richards 

Edith Rose Trimble 
Jonathan Peter Whitcomb 

 
YOUTH CHURCH SCHOOL 

Total Students - 41 
Nursery – Kindergarten - 12   

  Grades 1 – 5 -   18             
  Middle School/Senior High -  11 

Teachers/Officers – 10 
               Sandy Sarjeant – Clerk of Session             
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Deacons 

 
A Deacon is someone who loves the Lord and acts 
upon that love with gifts of service through a variety 
of ministries. Deacons are elected by the congrega-
tion and serve 3-year terms. The Deacons’ purpose 
is to care for and serve the congregation. 
 
Please contact the church office if you are inter- 
ested in helping with any of these ministries. 
 
CONGREGATIONAL CARE 
The Deacons worked closely with the Stephen Min-
istry and the Red Clay Care Team to support mem-
bers of Red Clay.  
 
CELEBRATION AND CARE NOTES 
Cards were sent to members celebrating senior 
birthdays, confirmations, baptism, graduation, new 
members and over 50-year anniversaries. Sympathy, 
get well and thinking of you cards were also sent. In 
addition, we began sending cards regularly to mem-
bers on the homebound list. 
 
FLOWER DELIVERY 
The Deacons reached out to our congregation by 
delivering the chancel flowers each week after ser-
vices to church members in need of comfort or to 
recognize a family celebration. At Christmas and 
Easter, the Deacons delivered flowers that had been 
donated for homebound members. 
 
HOSPITAL VISITATION 
A weekly schedule for hospital visitation was gener-
ated for volunteer visitors. Church members were 
visited at least once per week. Volunteers were en-
couraged to take classes when available for training. 
In addition to hospital visits, a procedure was devel-
oped for regular visits to the homebound or those 
in rehabilitation centers. Members of the congrega-
tion also helped with this caring ministry. 
 
COFFEE HOUR/SPECIAL EVENTS 
Coffee and cookies were served following each wor-
ship service during a fellowship hour. The Deacons 
also helped provide and serve food at special events 
such as the Annual Meeting luncheon, Senior 
Saints luncheon and the Advent luncheon. 
 
 

 
FUNERALS AND WEDDINGS 
Aside from offering comfort at the time of griev- 
ing, Deacons served lunch or refreshments follow-
ing seven funeral services.  
 
Deacons coordinate any wedding held in the 
church. They make certain the bride, bridal party 
and their families are familiar with the church prac-
tices, and on the day of the wedding the Deacons 
help things run smoothly. We had one wedding this 
year. 
 
CONGREGATIONAL OUTREACH – MEDICAL CLOSET 
Deacons maintained a medical closet with items 
such as wheelchairs, walkers, commodes, and 
crutches to be loaned out to church members or 
friends who have a need. We also have a few less 
common items including adaptive equipment for 
activities of daily living. Thanks to all who donated 
equipment this year and to Red Clay office person-
nel and volunteers who have been helpful in assist-
ing members of the congregation who have equip-
ment needs.  
 
 
Sue Gleason 
Deacon Moderator  
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Leadership 

THE SESSION 
 

The Rev. Dr. Randall T. Clayton, 
Moderator and Interim Pastor 
 
Rev. Eric Koenig-Reinke, 
Associate Pastor 
 
Sandra Sarjeant, Clerk  
    
Class of 2020 
Dave Aument (3) 
Suzanne Courter-Jann (5) 
Sandy Sarjeant (6) 
Curtis Tompkins (5) 
Linda Neel (1) 
 
Class of 2021 
Kimberly Eppehimer (3) 
Anne Hawley (5) 
Donna Reilly (3) 
John Schubel (3) 
Debbie Williams (3)  
 
Class of 2022 
Christine Fischer (3) 
Darlyn Green-Kocher (3) 
Mim Krout (3) 
Al Leonhard (3) 
Lynn Moffett (3) 
 
 
 
( ) designates how many consecutive years served as  
of that term 

THE BOARD OF DEACONS 
 

Sue Gleason, Moderator 
  
Class of 2020 
Sue Anderson (6) 
Lee Ann Comegys (3) 
Jean Derickson (3) 
Susan Gleason (6)  
Pei-Yi Lo (3) 
LaRetha Osborn (3) 
Elaine Ramsey (3) 
Susan Welsh (3) 
Allyson Brinser (1) 
 
Class of 2021 
Amy Jones (3) 
Susan Kissell (4) 
Pam Meyer (3) 
Jane Moore (4) 
Annie Riblett (3) 
Shirley Tielleman (3) 
 
Class of 2022 
Karen Caldas (3)  
Gail Eden (3) 
Peggy Germain (3) 
Mary Jane Lanan (3) 
Jim Murray (3) 
Jennifer Pleasanton (3) 
Sally Rada (6) 
Bob Rufe (3) 
 
 
 
 
 
 
 
  



Page 12 Annual Report 2019 

 

 

Belong 

  
Members – Committee chair, Debbie Williams, and member Amy Jones. Shelley Haines and Eric 
Koenig-Reinke are defacto members. 
  
BELONG encourages inter-generational activities to bring the community together. Belong sponsors 
monthly activities as well as various annual get-togethers. 
 
Each week, guests are asked to fill out the attendance form  for church records. New guests are sent a card 
to welcome them. Belong continues to encourage various members of the congregation to actively seek 
out those they don't know; to introduce themselves and invite the guest to coffee and a return visit to Red 
Clay. 
  
This year, we offered Presbyterian 101 offering the opportunity for new and current members to take part 
and learn about the church and Presbyterian  history.  Red Clay received 4 new members in 2019.  Be-
long is developing guidelines to help new members better integrate and become active within Red Clay. 
 
 
REGULARLY SCHEDULED ACTIVITIES INCLUDE: 
  
Tuesdays Together is an opportunity for a social gathering 
and to share a meal.  Put the 2nd Tuesday at noon on your 
calendars!  We gather for fellowship and to enjoy a home 
cooked lunch organized by Jayne Townsend.  Recom-
mended donation is $5 but not required.  Everyone is wel-
come. 
 
R.O.M.E.O.’S, (Retired Old Men Eating Out) continues to 
meet the 3rd Thursday of the month at Anthony's Coal 
Fired Grill for lunch and fellowship.  
  
 
ANNUAL EVENTS INCLUDE: 
 
The annual Spring Easter Egg Hunt was held on April 14th and organized by  Shelley Haines. Children 
enjoyed hunting for colored eggs throughout the lawn areas.  Donations of toothpaste and toothbrushes 
were collected for those in need. 
   
On June 2, the church gathered for the annual Celebra-
tion Picnic following the Sunday morning service.  The 
picnic was held indoors (with outdoor children's activities) 
to guard against weather and offer a safe environment for 
the congregation. We enjoyed delicious fried chicken 
from Lettie’s accompanied by a  delicious spread of food 
and desserts provided by the congregation. We laughed at 
“Baby Shark” and enjoyed games at the table.  Thank you 
to all who helped in set-up and clean-up. It was a great 
time of fellowship. 
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 Belong, cont’d. 

 
We hosted Sundae Sunday on August 4th in Founders Hall following worship. Ice cream with all the top-
pings, including fresh strawberries, was served and the event was well attended by the congregation. It was 
lovely to see people sit, chat and enjoy themselves!   
 
The  annual Trunk or Treat event took place 
on October 27th. We had torrential down-
pours, so we took the festivities inside.  Cos-
tumes and candy prevailed! This event was 
open to the public and was well attended 
(considering the weather) and loads of fun.   
 
The annual Fall Festival  took place October 
17-19.  Special thanks to  Gail Eden, who orga-
nized and ran the festival  in Founder's Hall.  
In addition to Attic Treasures, Anne Hawley 
coordinated quilted items,   
 
Susan Smith coordinated the craft table, Peggy Germain coordinated the silent auction and Jayne Town-
send coordinated the baked goods.  A “high five” to all who helped organize or came shopping.  Approxi-
mately $2,000 was raised for Red Clay by Attic Treasures and the Silent Auction as well as income from 
the bake and craft sales. 
 
 
On Senior Saints Sunday, November 3rd, we 
honored those who have died during the past 
year; celebrated those who have been faithful 
members of Red Clay  for 50 years or more; 
and celebrated those who have been members 
of any Christian congregation for 50 years or 
more.  This celebration was followed by a love-
ly luncheon in Fellowship Hall. 
 

  
On December 15th,  our annual Advent Brunch was very well attended. All enjoyed ham with side dishes 
and desserts.    Jeffrey Miller played carols for a traditional sing-a-long. Our special guest was Santa Claus 
for the kids (and adults!).  We had a craft table for kids and adults alike as well as a mission project to 
make “To Go” bags. 
 
Belong looks forward to another awesome year with a few surprises in store! 
  
  
Submitted by   
  
Debbie Williams 
Belong Committee Chair 

���������͘͝������������ 
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 Community Partners 

 
The Community Partners Committee of Session works with all Red Clay Partners. Our Committee strives 
for a mutually beneficial experience for both the Partners and Red Clay. 
 
LIFESPAN DEVELOPMENT CENTER-  Lifespan is entering its 7th year of residence at Red Clay and is cur-
rently on year two of a three-year lease. The preschool and daycare serve between 20-25 children daily 
providing a valued service to the community. Red Clay benefits with approximately $22,800 going toward 
the annual budget.  
 
JAZZERCISE-   Jazzercise offers about 10 sessions weekly contributing about $9,600 per year toward the  
annual budget. The organization just signed a new one-year lease.  
 
 
OTHER GROUPS USING OUR FACILITY INCLUDE: 
 
Alcoholics Anonymous-three groups 
Faith, Hope and Love Quilters 
Quilts for Comfort 
First Monday Quilters 
Moonflower Garden Group 
Castle Square Dancers 
Osher Lifelong Learning Institute Band  
 
Although we do not charge rent to the above organizations, they do make contributions to our budget  
for the use of the building. These organizations add an approximate amount of $5,000 collectively to the  
budget. 
 
 
Submitted by 
 
Linda Neel  
Community Partners Elder 
 
Others serving on this committee include: Amy Cozine, Al Behringer (advisory capacity only), Rev. Randy 
Clayton 
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Finance 

 
The RCCPC Finance Committee is responsible for overseeing the financial well-being of the church; it 
makes recommendations to the Session on all financial matters, whether deemed appropriate by the Com-
mittee or requested by the Session. The Committee is responsible for the creation of the Operating Budget 
for the new year which is based on expected income from pledges, non-pledge monies, investments, and 
rental fees and anticipated expenses from Personnel, Administration, Home and the other committees of 
the church.  The Finance Committee meets monthly to review current month-end income and expense 
statements, balance sheets, and the restricted fund accounts and, in turn, provides these reports to Session.  
 
 
2019 SUMMARY 
In January 2019, the Session approved a deficit budget of $23,229. During the year, the committees of 
RCCPC successfully controlled spending during the year with the financial resources available.  Along with 
our faithful members’ contributions, our finances remained solvent as we concluded the year with a POSI-
TIVE Net Income of $61,635, thus totally eliminating the deficit.  This enabled us to support our various 
local and international ministries, our professional staff, and the everyday expenses incurred to maintain the 
facilities.  
 

¨ Operating Net Income for 2019 had a positive cash flow of $61,635.  
¨ The Lifespan lease continued for 2019 and contributed $27,550 toward room rental income. 
¨ Investments: 

¨ Market conditions had a positive impact on both RCCPC investments in New Covenant 
Trust with 11% return based on the mix of equities and bonds.  As part of the 2019 ap-
proved budget, $58,985 was withdrawn during the year to subsidize the Operating Income. 

¨ These investments are monitored quarterly along with an annual meeting with New Cove-
nant to review performance. 

¨ The value in both investment accounts for year-end increased from $1,178,957 to 
$1,333,239 as of 12/31/2019.  

 
 

Actual Operating Income for 2019 was $764,106 versus the normalized budget of $747,450 as shown be-
low.    

 
 

 
 
 

 Actual Budget Fav (Unfav) 

Giving-Pledge, Non-Pledge, Loose Plate  $            644,171  $      629,159  $            15,012 

Income from Investments  $              58,985  $        58,985  $                     - 

Rental  $              16,670  $        16,597  $                   73 

Lifespan Lease  $              27,550  $        27,350  $                 200 

Other- Per Capita/ Committees  $              16,730  $        15,359  $              1,371 

Total Operating Income  $           764,106  $      747,450  $            16,656 
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Finance, cont’d.   

 
OPERATING EXPENSES FOR 2019  

¨ Total Operating expenses were favorable with $702,470 actual versus $770,679 planned.   
¨ Personnel costs were favorable to budget by $49,995 due to the mid-year hiring of Pastor Eric.  
¨ Home spending was favorable to budget by $6,392.  
¨ REACH provided $ 54,000 for Local, Regional, & international Missions as planned  

¨ Misc- The Financial Review Committee (FRC) headed by Dave Rada completed our in-
ternal finance audit.  No major issues were found.   

 
NEW 2020 OPERATING BUDGET 
Session approved the new 2020 Operating Budget with planned income of $742,792 and expenses of 
$775,616 with an unbalanced budget deficit of $32,824.   See attached spreadsheet for detail. 
 

¨ 2020 OPERATING INCOME HIGHLIGHTS 
¨ 2020 Pledged income is $557,927 which is an increase over 2019 of $26,268 or 4.9%.  
¨ 2020 Non-Pledge income decreased from $90,000 for 2019 to $60,000 for 2020. 
¨ Both the Endowment and Monetized Asset Investments will provide $ 57,315 to subsi-

dize the income.  Finance will withdraw 4.5% from the Endowment Fund and 3.5% from 
the Monetized Asset Investments. 

¨ Overall 2020 Total Operating Income is expected to decrease by $4,658 over 2019.  This 
is primarily due to the decrease in Non-Pledge giving.  

 
¨ 2020 OPERATING EXPENSES HIGHLIGHTS 

¨ Budgeted expenses are $775,616 versus $770,679 in 2019, an increase of $4,937.  We 
will have a full year of Personnel expenses for both Pastor Eric and our Christian Educa-
tion Director, Shelley Haines, as well as additional expenses for Nurture programs. 

¨ To minimize the deficit, Home capital reserve fund was reduced from $18,000 to $9,000 
and the Mission expenses were reduced from $58,000 to $54,000. 

¨ New expenses include $2,000 for the 300th planned church anniversary.    
 

The Finance Committee will continue to remain diligent in monitoring this new budget, and, with God’s 
blessing and provisions and the leadership of the Pastors and Session, we will be able to have a successful 
year.  
 
Finance Committee Members 
Curt Tompkins, John Schubel, John Gast, Kimberly Eppehimer, Michele Davis, Pat Gioffre, and Pastor 
Randy along with support from our Office Financial Associate, Jane Putscher. 
Finally, we thank Nancy James for her dedicated work in chairing this committee for several years. 
 
Submitted by, 
 
Brandon T. Wallace 
Finance Chairperson 
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2019 Budget/Actual and 2020 Budget 
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   Home  

 
The past year brought challenges for heating and cooling the building.   
 
In January the unit which heats the office began giving us problems.  After several weeks, ten plus service 
calls and several calls to Mitsubishi, the problem was corrected with the installation of a new control board 
and a weather guard for that board.  Thanks to numerous space heaters and sweaters the staff was able to 
continue working. 
 
The next problem was with the Air Conditioning in the Sanctuary in June.  The blower motor in one of 
the units went bad and was replaced. 
 
The next problem was in August when an expansion valve in the AC unit for the new classrooms and li-
brary failed.  This resulted in the loss of all of the coolant from the unit.   
 
In addition, the boiler expansion tank started leaking, a radiator on the third floor sprung a leak, and on 
and on. 
 
This was definitely a bad year for heating and cooling the building. 
 
Facilities Cleaning Solutions, FaciliCare, continued to provide excellent cleaning services.  In 2019 their 
work was expanded to include the entire facility. 
 
Over the summer it was decided to hire a part time Custodian.  Dinyar Vania was hired to fill this posi-
tion.  Dinyar has proven to be an excellent choice. 
 
My personal thanks to the Phix-it volunteers.  The hard 
work of the volunteers not only saved the church a great 
deal of money, but improved the welcoming campus we 
strive to maintain.  Some of the Phix-it projects were: 
 
¨ History Resource Center – Volunteers turned a dis-

mal storage room into a bright and welcoming space 
by installing new lighting, flooring and fresh paint. 

¨ Chapel – Volunteers installed new lighting, electri-
cal outlet and crown molding in the chapel. 

¨ Railings – The railings along the Memory Garden 
were prepped and painted. 

¨ Light fixtures – Several old florescent light fixtures 
were replaced in Fellowship Hall. 

¨ And many more. 
 
Special thanks to all of the church members who 
turned out for the outside cleanup day in November.  
The turnout was amazing!  
 
Submitted by 
Dave Howarth , Home Committee Chair 



Annual Report 2019       Page 19 

 

                                   

Lawton Trust 

 
Joseph Lawton and his wife Elizabeth (known as Andy) were extremely devoted and long-term members of 
Red Clay Creek Presbyterian Church.  Thanks to their extreme generosity, the “Lawton Trust” was estab-
lished in March 1995.  Joe and Andy’s gift demonstrated their true concern for people less fortunate than 
themselves. They felt comfortable that Red Clay Creek Presbyterian Church would carry out their wishes 
regarding the disposition of “only the income from the trust” for the sole benefit to alleviate the suffering of 
needy people.   
 
The purpose of the Lawton Trust Board is to receive, maintain, invest, and distribute the income from the 
Joseph R. Lawton Trust for the sole benefit of needy people to alleviate suffering.   Priority is given to or-
ganizations providing services directly impacting needy individuals in Wilmington and New Castle County, 
but not excluding other areas.  
 
Since 1995, the Lawton Trust Commission has granted approximately $1,505,500 to over 55 different agen-
cies and emergency causes.  During 2019, $44,000 was granted as outlined below.   
 

Funds distributed During 2019 
 

 
 

Respectfully submitted, 
 
Ken Page 
Lawton Trust Commission Chair 
 
 
1 Additional information regarding the Lawton Trust can be found on the RCCPC website under Reach/Local. 

Spring 2019   Fall 2019   

Society of St. Vincent DePaul $5,500 St. Paul's Family Counseling Center $3,000 

Lutheran Community Services $4,500 Jefferson Street Center $4,500 

West End Neighborhood House $5,000 Latin American Community Center $2,750 

STEHM $4,500 Ministry of Caring -  
Mary Mother of Hope House $4,750 

Urban Promise $4,500 Society of St. Vincent DePaul $5,000 

Totals $24,000   $20,000 



Page 20 Annual Report 2019 

 

 

 
During the year the following were interred and plaques installed for: 

Emma Gilbert 
Douglas Trost 

 
As of January 1, 2019 the Memory Garden Account held $9,015.36.  Income was $0.00, and Expenses 
were $366.86.  The year-end balance is $8,648.50 
 
The Home Committee now has primary responsibility for the care of the garden.  However, three active 
committee members helped maintain the garden in the spring and summer season, and took part in the 
major fall cleanup. 
 
The Home Committee also added a new railing to the stairway entrance, painted all the railing, and re-
paired the fountain and lighting. 
 
Thank you to Jennie Banco who chaired this committee until she left the area early this year.  A meeting 
was held in April with Rev. Dr. Clayton to discuss the future leadership of the committee and the commit-
ment made to those interred and subscribers who plan their eventual interment in the garden. 
 
There is more information on the church’s website and there are Memory Garden brochures at the en-
trance to Founders Hall. 
 
Submitted by,  
 
Sue Conway 
 
 

Memory Garden  
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Nurture 

 
Our Sunday School has benefited greatly from the enthusiastic guidance of our Director of Christian Edu-
cation, Shelley Haines.  Middle schoolers are using a pre-confirmation curriculum.  Because our numbers 
are low for a confirmation class for this year we decided along with Rev. Clayton and Rev. Koenig-Reinke 
to wait until September 2020 to combine 8th and 9th grade into a larger class.   
  
We have adult education groups meeting on Sunday mornings at 9:30 as well as throughout the week. 
There are Women’s Bible Studies meeting on Mondays and Wednesdays using a variety of study guides 
including the Feasting on the Word curriculum available in the library.  On Wednesday mornings there is 
also a group that meets at Cokesbury Village.  Sarah Circle meets on the 3rd Tuesday of each month.  In 
addition to Bible Study Groups, there are craft groups, quilting groups and though we are no longer or-
ganizing additional Nurture Groups, some continue to meet regularly for study and fellowship. 
  
This year we have focused on creating bridges between the church and Troop 29 Scouts that meet every 
Monday evening at Red Clay.  We completed a mentoring program for Scouts seeking the God and Life 
Award and presented Bibles to them on Scout Sunday.  We also presented Bibles to Scouts who attained 
the rank of Eagle, the highest award in Scouting.   
 
Submitted by, 
 
Anne Hawley 
Nurture Committee Chair 
 
 
CHRISTIAN EDUCATION REPORT 
 
Our Sunday school has three classes:  Pre-K/Kindergarten, Elementary, and Middle School.  Each class 
has two teachers.  We are using Sparkhouse (Augsburg Press) for all classes.  We switched from Think 
Orange which was much more expensive.  To maximize the value of Think Orange, which emphasizes 4-
week themes, we need consistent weekly Sunday school attendance.  If we choose to return to Think Or-
ange, it is as simple as signing up for the digital ser-
vice. 
 
Norm Carlson held a Covenant of Care training 
time for teachers; all Sunday school teachers and 
Judy and Leigh from the Nursery attended. 
 
Intergenerational Events:  
¨ Bonfire and Hayride at Milburn Orchard was 

held September 29th. 40 people of all ages  
attended. All went well. 

¨ Trunk or Treat October 27th 
¨ Friendship House Clothing Bank work day  
      November 9th.  Event was well-attended. 
¨ Advent Brunch.  Well attended. 
¨ Christmas Eve 5:00 pm service.  Well attended 

and good participation for the pageant. 
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Upcoming:  Third graders receive Bibles, after church fun event for families, Belong/Nurture Intergenera-
tional events, Easter Egg Hunt. 
 
Submitted by Shelley Haines , Director of Christian Education 
 
 
LIBRARY COMMITTEE REPORT  
 
Twenty-one new titles were added to the church library this year, including books related to our sermon 
series themes, the adult education class curriculum, award winners in religion and picture books for chil-
dren.  One DVD was added to the collection, which includes documentaries, lectures from the Great 
Courses series, musicals, newer releases of current interest, and the children’s series, “Buck Denver asks 
what’s in the Bible?”  The subscription for Horizons, a Magazine for Presbyterian Women was renewed. 
 
The Stephen Ministry committee continued to add to their collection of books of particular interest to 
their mission.  A list of library materials that also support the Stephen Ministers can be found on their 
shelf.  A listing of the entire collection can be found on the church website.  (Click on the Nurture tab) 
 
Library report submitted by Sue Conway 
 
 
CENTERING PRAYER 
 
Centering Prayer is a silent prayer that prepares us to receive the gift of Contemplative prayer, prayer in 
which we experience God’s presence within us, closer than breathing, closer than thinking, closer than 
consciousness itself.  This method of prayer is both a relationship with God and a discipline to foster that 
relationship.  The groups are open to both men and women.  You are always welcome to join us. 
 
This year two groups of people have been participating in weekly sessions which meet in the Chapel on 
Mondays at 5:00 pm or Tuesdays at 8:00 am.  We meet for about 30-45 minutes and the prayer session 
lasts 20 minutes.  If you would like more information contact Linda Neel at 302-292-6847.   
 
Submitted by Leslie Gast and Linda Neel 
 
 

 
 
 
 
 
 
 
 
 
 

Nurture 
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The Scouts of Pack 29 and Troop 29 are grateful to Red Clay for their partnership and 
ongoing support.  Red Clay’s scouting program brings roughly 145 young families from 
the local community to our church and serves over 180 boys and girls between the ages 
of 5 and 18 years old.  Scouting offers the youth of our community the chance to be-
come physically fit, thoughtful citizens, and young men and women of good character.   
 
On a broad level Scouting is an important community program for Red Clay whose max-

imum potential for community involvement has not yet been realized.  The Scouting program meets Red 
Clay’s desire to be invitational to young families in our community by offering an important introduction 
to faith and Duty to God to the youth involved.  Over the past several years we have identified a disturbing 
trend in the youth of our program.   We are increasingly finding that our scouting families are experienc-
ing their only connection to God and faith is through the Red Clay scouting program.  More and more 
Scouts are relating that their family has limited or no particular religious inclination.  Red Clay needs to 
continue to lead these young people by offering them more opportunity to see and seek God by making 
faith an integral component of their lives.  We have a remarkable resource in our scouting program and 
need to continue to nurture and embrace the impact the program has on the children and families in-
volved.   We need to continue to build connections between our church family and those families of the 
community who visit Red Clay weekly through the scouting program. 

 
 SCOUTS BSA TROOP 29 (BOYS): 
A scouts’ natural environment is the outdoors and in 2019 we offered 12 outdoor ex-
periences for our scouts.  The Troops 2019 program highlights include hiking, camp-
ing, and white-water rafting.  We also ran a Hut to Hut high adventure in New Hamp-
shire for 10 of our scouts, along with summer camp at Camp Rodney on the Chesa-
peake Bay.  In addition to all this, we also had a crew go on a SCUBA High Adventure 
trip to the Florida Keys.  To support the program our boys held three fund raisers, and 

gave back to the community by contributing over 1,600 hours of service.  In an effort to build connections 
to our church and the Troop we offered a program called Duty to God, this is a program where 13 boys 
met every Monday night for an hour with members of our church, learning and discussing religion.  I 
would like to thank John and Leslie Gast, Kove Hudson and Anne Hawley for their time helping these 
boys out over the 10 week program.  The boys received their awards for this religious program at Scout 
Sunday in front of the congregation. 
   
Troop 29 is particularly proud that four of its scouts were awarded Scout BSA’s highest honor – Eagle 
during 2019.   Tommy Mauk, Toby Bulk, Connor Miller and Ty Weir have become Troop 29’s latest 
Eagle Scouts and join the Troop 29 Eagle honor role that now tops 132 Eagle Scouts. 
 

SCOUTS BSA TROOP 1029 (GIRLS): 
Wow!  Red Clay has a new reason to be proud of it’s scouting program!   This April 
Red Clay formed a new Scouts BSA Troop – exclusively for girls aged 11 – 18 years 
old.   Five girls and two adult leaders got together to create a new scouting unit and at 
year end their troop has grown to 11 girls!   This is a milestone event for Scouting in 
our area as Troop 1029 is only the third troop available for girls in the Powder Mill 
district which represents all northern New Castle County. 

 
The girls have been particularly enthusiastic showing loads of scout spirit as they began their journey up 
the trail toward Eagle Scout.   Already having advanced in rank, been out camping, providing service to  

 Nurture - Scouts 
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the community and getting organized.  Troop 1029 has taken advantage of all the boy’s troop can teach dur-
ing 2019 and is looking forward to becoming increasingly self-sufficient in 2020 as new scouts are added.     
 
Have a girl who has finished 5th grade and looking for fun and adventure?   You should check out Troop 
1029!  
 

CUB SCOUT PACK 29: 
Pack 29 fills our church each Monday evening with laughter and excitement when 80 
boys and girls assemble to meet and discover that Cub Scouting is fun with a purpose!   
From building their own pinewood derby car to learning how to roast the perfect marsh-
mallow our boys and girls are active, learning, and engaged! 
 
Our program for 5-year old Kindergartners has proven both popular and a success.  Our 
newest scouts and their parent partners are having a ‘roaring’ good time learning to be 

Lion scouts!   Pack 29 has continued to add both girls and boys to its ranks and the Pack is rapidly heading 
toward an equal number of girls and boys participating.  We are grateful we have leaders that have stepped 
up to provide a strong team to support these girls as they set off on their scouting adventure. 
  
Pack 29 spent 2019 busy, engaged, and learning.   We built and raced Pinewood Derby cars, slept with the 
Lions at the Philadelphia Zoo, hiked in White Clay, went caving, camped, learned about our community, 
picked up the fundamentals of community service, and most importantly learned how to Do Our Best at 
being ‘good scouts’. 
 
This year Pack 29 had 8 scouts earn the Arrow of Light and advance into boy scouts. Good work! 
 
Respectfully Submitted, 
 
Mike Hawley – RCCPC Charter Organization Representative Pack 29 & Troops 29 & 1029 
Mike Eppehimer – Pack 29 Cubmaster  Luke Worrall – Pack 29 Committee Chair 
John McNamara – Troop 29 Scoutmaster  Jennifer Hahn – Troop 1029 Scoutmaster 
Randy Spencer – Troop 29 & 1029 Committee Chair 
 
 
 

 Nurture - Scouts 
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PURPOSE: Stephen Ministry at RCCPC is a distinctively Christian caring ministry where clergy and laity 
work together to provide quality one-to-one care to help meet the needs of people who are experiencing a 
wide range of difficult life circumstances.  
 
ACTIVITIES: Stephen Ministers (caregivers) serve a two-year term that includes 50 hours of training provid-
ed by a team of lay people, each of whom has attended a one-week leadership training conference led by 
the Stephen Series National Staff. This leadership team facilitates peer support and continuing education 
throughout the year on the second and fourth Thursdays of each month. After training, Stephen Ministers 
are carefully assigned a care receiver by the clergy and referral coordinators. All assignments are kept strictly 
confidential. Leslie Gast and Suzanne Courter-Jann continue to assume the responsibility for coordinating 
referrals.  
 
In April the Stephen Ministers showed their appreciation for the gifts brought to the Red Clay congregation 
and in particular, to the Stephen Ministry program, by participating in the farewell luncheon for Emily 
Schwenker. 
 
In August we were blessed to have Rev. Eric Koenig-Reinke join us as a Trained Stephen Leader.  He has 
become a welcome addition to our Stephen Ministry program and peer support meetings.  
 
Stephen Ministry Sunday was held on September 26th.  Stephen Ministers participated in the service as ush-
ers, lay readers, and greeters.  Rev Eric Koenig-Reinke delivered the message and helped us explain how 
Stephen Ministers are “The After People”.     
 
Stephen Ministry organized and hosted a Service of Hope and Light on November 18th at 3:00 pm for peo-
ple in the congregation and community who have experienced loss or feel anxious during the holiday sea-
son. Rev. Erick Koenig-Reinke shared the message. Candles were lit in memory of a loved one or as a pray-
er request. Support materials, provided by Delaware Hospice, were available and on display.  
 
CONTINUING EDUCATION: Throughout the year Continuing Education is an important part of scheduled 
peer support meetings. One of our topics included the discussion and creating of personal prayer boxes.  
Another topic was a review of the practices of Peer Support.   As a continuation of last year’s journey of 
Spiritual Formation and Direction, we have focused on being more spirit-filled.  We endeavored to do this 
through our Peer support meetings and by being more visible at the current activities and offerings at Red 
Clay.  The main objective of all of our Continuing Education segments and Peer Support is to provide the 
best possible care for our Care Receivers, each other and our church family while maintaining confidentiali-
ty.  
 
OTHER ACTIVITIES INCLUDED:  
¨ A caring listener is in the Crossan Lounge after Sunday services to listen, to offer prayer, to be present. 

¨ Sending “Journeying through Grief” booklets with handwritten notes throughout the year 
(approximately 23 sets were sent out in 2019).  

¨ Sharing copies of Stephen Ministry founder Kenneth Haugk’s book, “Cancer-Now What?”.  Approxi-
mately 11 books were given to individuals.  One of our Stephen Ministers also presented The Helen 
Graham Cancer Center with a copy for their library.   

¨ Providing a small-group caring atmosphere for Stephen Ministers and Stephen Leaders in peer support. 

Nurture — Stephen Ministry 
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Nurture — Stephen Ministry, cont’d. 

 

 
¨ A library shelf was set up in the RCCPC library in 2018.  This was intended to be a growing reference 

source for both Stephen Ministers and the congregation on a variety of topics. We continue to add to 
our library shelf. 

¨ Stephen Leaders have been meeting with the Care Group every 3-4 weeks this year for the purpose of 
sharing information with the Deacons, Pastors, Office staff and Stephen Ministers. The focus is regard-
ing the care that might be offered to our congregation, particularly those homebound. This is where we 
may discuss the need for flowers, homebound communion, cards, visits, calls, quilts etc. It is important 
to note: at no time are any confidential Stephen Ministry relationships discussed or revealed. 

¨ This has been a year of listening to stories, practicing skills and building relationships. Relationships with 
each other, with you and with our Creator. Thank you for allowing us to take the journey with you. 

 

STATISTICS AT THE END OF DECEMBER 2019:  

¨ Active Stephen Ministers/Stephen Leaders during the calendar year: 12 
¨ Stephen Ministers spend three hours or more each month in peer support and continuing education.    
Thank you to those who continue to support our Ministry although no longer active at this time.   
 

2019 Stephen Leadership Team: Suzanne Courter-Jann, Leslie Gast, Janie Hewitt, Lynn Moffett 
(consulting), Emily Schwenker (through her time with us) and Rev. Eric Koenig-Reinke.  

 
Should you have any questions regarding Stephen Ministry, please feel free to discuss with a Pastor or any 
Stephen Minster or Stephen Leader (Leslie Gast, 302-239-2006, firstsib@aol.com; Suzanne Courter-Jann, 
302-530-3468, scjann89@gmail.com). You may also find additional information regarding Stephen 
Ministries at www.stephenministries.org.  
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 Personnel 

 
The Personnel Committee in 2019 began the year comprised of Ann Thomas, Donna Reilly, Linda  
Morgan, Marc Legere, Suzanne Courter-Jann and Dave Aument (moderator).  Rev. Clayton is the commit-
tee’s staff liaison.  Marc Legere left the committee after many years of service. 
 
The Personnel Committee is accountable to the Session to support the church’s called pastors and lay staff, 
review compensation, support hiring and contracting, maintain Personnel Policies and Procedures, and 
provide guidance and feedback to the Pastor/Head of Staff.  
 
Among the committee’s many contributions to the life of Red Clay in 2019, these were the most significant: 
 
¨ Extended the contract with Rev. Schwenker many times in recognition of the great value she brought to 

our church family. 

¨ Fostered the commitment to staff and fund the position of Designated Associate Pastor for Intergenera-
tional Ministries. 

¨ Supported the Head of Staff in implementing the Personnel Policies that were updated and approved 
late in 2018. 

¨ Conducted a market-based compensation assessment of all employed and called positions and made 
adjustments to bring all compensation into line with the market. 

¨ Addressed custodial requirements through a combination of a weekend custodian and contracted ser-
vices. 

¨ Formed a subcommittee to address safety at church.  Developed and obtained Session support of a 
safety policy.  Conducted a safety audit. 

¨ Developed and implemented a program to recognize long service employees. 

¨ Provided a holiday luncheon for the staff in December.  

  
The committee looks forward to supporting Red Clay as it continues its mission in 2020. 
 
Respectfully submitted, 
 
Dave Aument 
Moderator, Personnel Committee 
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The REACH programs of Red Clay support local, regional, and international missions. A key objective of 
each mission is to develop relationships that build community with those in need, emphasizing participatory 
mission. In addition to our regular mission programs, Red Clay significantly steps forward when unexpected 
needs arise. The REACH programs at Red Clay connect members of the congregation with partners in mis-
sion, enriching the lives of those in the church and those we work to serve. In addition to the financial sup-
port received from special offerings and the many activities of our mission participants, REACH supported 
these mission programs with $54,000 from the Red Clay operating budget in 2019.  
 
While the impact of these efforts is sometimes hard to quantify, it is certain that Red Clay touches the lives 
of hundreds of people while providing the members of our mission programs many opportunities to serve 
and act on their faith. Thank you for your participation and support! 
 
Following are highlights from 2019. Please consider joining a mission program in 2020 by contacting one of 
the program leaders; it can change lives.   
 
 

 
 

 
FOOD BANK OF DELAWARE – Leader: Lois Galinat  
 
The Food Bank of Delaware provides for the 
hungry in the entire state of Delaware. It solic-
its, collects, purchases and stores food, and 
then redistributes it to the nonprofit agencies 
that provide free food to the hungry. Last year 
there were over 900,000 visits to the Food 
Bank’s Hunger Relief Partners. 
 
Red Clay Creek Presbyterian members volun-
teer to organize, package, and sort the dona-
tions. Each year from September to June, we 
have a 15-person timeslot for a two-hour shift 
per month (alternating between evening and 
day shifts.) In addition, we host a food drive 
during Lent. In 2019, Red Clay contributed 
$6500 to the Food Bank through the REACH 
operating budget.  
 
Currently, there are 83 members (up from 64 
in 2016) who have expressed interest in volun-
teering at the Food Bank. In August, everyone 
receives an email with the scheduled dates for 
Red Clay. Each month, a reminder email is 
sent for the upcoming volunteer shift. From 
January through December of 2019, we have 
averaged 11 attendees. Due to the added inter 
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Reach, cont’d. 
  
est in our efforts, Summer sessions were added, but with limited success as we only had three volunteers in 
June and four in July. In August, interest improved with 14 volunteers and it has been steady throughout the 
Fall.   
 
Volunteer dates are secured through April 2020.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
FRIENDSHIP HOUSE – Leaders: Meg Aument, Kim Eppehimer, Suzanne Courter-Jann 
 
¨ Three nutritious meals a month are provided by church members for Epiphany House, Stage One of 

FH Women’s Transitional Housing program. Several special meals were provided to celebrate the pro-
gram graduates. 

 
¨ A Holiday Luncheon was hosted for the men and women of the Friendship House Wilmington Em-

powerment Center. 
 
¨ 30 gift bags containing hats, gloves, scarves, socks, and toiletries were donated to the men and women in 

Transitional Housing for the holidays. 
 
¨ Several meals were provided for the Men’s Stage One Transitional Housing, Andrew’s Place. 
 
¨ Three Sunday breakfasts were provided, prepared and served. 
 
¨ Spring and Fall clothing drives were run to collect items for the Friendship House Clothing Bank. 
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Reach, cont’d. 
 
 

¨ During the Winter of 2018-2019, Red Clay provided soup, peanut-butter and jelly sandwiches, and vol-
unteers for one night of Code Purple in Wilmington. Thanks to the many volunteers that made the 
soup we served! Friendship House provides Code Purple Winter Sanctuary – a warm, safe place for the 
homeless to gather until the Salvation Army opens as an overnight shelter on nights when the tempera-
tures dip below 20 degrees. 

 
 
 
¨ At the fourth annual 

Highmark Walk fundrais-
er in June, Red Clay 
raised over $3,840, plus a 
$1,000 challenge donation 
for Friendship House 
programs. 

 
 
 
¨ In 2019, Red Clay con-

tributed $8000 to Friend-
ship House through the 
REACH operating budg-
et.  

 
 
 
 
 
 
 

ADOPT-A-FAMILY – Leader: Meg Aument  
 
Donations given by Red Clay allowed us to buy gift certificates and grocery certificates for the holidays for 
91 children in crisis, through the Adopt-A-Family program!  

 
URBAN PROMISE – Leader: Linda Reisor  
 
Support of Urban Promise this year continued with focus on the children at Camp Hope in the Southbridge 
section of Wilmington. Red Clay member volunteers participate in special events for the children such as 
preparing for their annual speech contest, writing essays for their mock college applications, and hosting 
small groups at their homes for dinner. For our Christmas party in December we provided dinner to over 
130 children and staff across all the Urban Promise camp locations. 
 
In 2019, Red Clay contributed $7000 to Urban Promise through the REACH operating budget. We are 
committed to continuing our relationship with Urban Promise Camp Hope in 2020, and look forward to 
spending more time with the children.  
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Reach, cont’d. 

 
MILL CREEK OUTREACH PARTNERSHIP – Leaders: John Gast, Sue Gleason, Anne Ceres 
 
Red Clay is partnering with St. John the Beloved, Community of Christ Church, St. Barnabas Episcopal, 
and Resurrection Parish to supply and operate a food and clothing bank at the Community of Christ 
Church on Milltown Road. The program is open from 9-11 each Monday, Wednesday, and Friday morn-
ing, and two Saturdays a month. They serve an average of 90-100 family units – over 400 of our neighbors – 
each week. 

 
MEETING GROUND – Leader: Leslie Gast  
 
Meeting Ground represents several programs for homeless women and men, including veterans, in Elkton, 
Maryland. Their mission is to provide a path to a home, as well as temporary emergency shelter, a food 
pantry, and a clothes closet for those in the community. This year, Red Clay provided financial support and 
an offering of cards to encourage hope for those experiencing homelessness.   

 
EMMANUEL DINING ROOM (EDR) – Leaders: Beth Whipple, Leslie Gast 
 
Support for Emmanuel Dining Room (EDR) continued with ten groups that rotate to help prepare chili for 
the homeless and deliver it to EDR East in downtown Wilmington. Over 100 homeless people are served 
on the 28th of each month through the generosity of Red Clay. The youth got involved and helped to serve 
when the 28th fell on a weekend. It is well known that our chili is greatly enjoyed by the people who come 
to EDR. This mission is a wonderful way for our church to help others; in addition, it builds camarade-
rie within our community. Yellow envelopes marked Emmanuel Dining Room are provided in the sanctu-
ary pews for anyone who would like to help support this ministry by making a monetary donation. 

 
FAITH, HOPE, AND LOVE QUILTERS – Leader: Anne Hawley  
 
Faith, Hope and Love Quilters is a small 
group dedicated to creating quilts and 
craft items. Our quilts are presented to 
members who are no longer able to at-
tend services regularly, those who are 
facing difficult life situations, at baptisms, 
and as gifts on our various mission trips. 
Occasionally, there is a situation in the 
surrounding community that touches our 
hearts and the group decides to present 
a quilt to provide comfort. We had such 
a situation late this summer and created 
a quilt for a seriously ill child.  
 
 
In the past year, we have provided approximately 12 quilts for church members, six quilts were sent with 
our mission trip youth for homeowners, and eight quilts went to the Appalachia Service Project. In addition,  
we created various craft items to be sold at the annual Attic Treasures sale as well as a few Sundays during  
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Reach, cont’d.  

 
the Fall and Advent.  All proceeds from the sale of these items is given to the Home Committee to be used 
for the maintenance of our church facility. This year, we raised over $2,000 for that purpose. Most of the 
materials we work with are donated and we add our own creativity. There are some costs, but we do have 
some money available as a result of donations made for occasional special projects. This money is used to 
purchase large rolls of batting or larger pieces of fabric to use for quilt backings. We all have different skill 
levels and are constantly learning, and we welcome new members who are accomplished quilters as well as 
those who would like to learn. 

 
QUILTS FOR COMFORT – Leader: Cathy Byrnes 
 
Quilts for Comfort celebrated 20 years of giving comfort with quilts in 2019. We delivered 600 quilts this 
year. The Helen Graham Cancer Center continues to be our major recipient of adult lap quilts. Babies 
through older children receive quilts through Christiana Care, St. Francis Hospital, and the Foster Care sys-
tem in Delaware. 
 
A special project this year focused on larger quilts given to Family Promise, who in turn gave a quilt to fami-
lies that transitioned from homelessness to a stable living situation.   
 
We are very thankful for our supporters who make these gifts of comfort possible. Our group that meets at 
Red Clay on the first and third Thursdays of the month continues to flourish and expand, allowing us to ac-
complish 600 quilts of comfort. 

 
MEALS ON WHEELS – Leaders: Rich and Debbie Behling  
 
Meals-On-Wheels provides hot, nutritious meals to homebound senior citizens. 
 
Red Clay helps with delivery out of the Mid County Senior Center by picking up meals at the Senior Center 
and delivering them to the recipient’s front door using our personal cars. Usually, there are two volunteers 
using one personal car. Deliveries are made by our volunteers for one week every six weeks, generally in 
one neighborhood. Our current delivery teams include ten regular volunteers and four substitute volunteers 
from Red Clay. 

 
PANERA BREAD DELIVERY – Bret and Mary Jane Lanan 
 
Each week, Red Clay volunteers pick up unused bakery items from Panera Bread; these items are delivered 
to Friendship House for distribution through their various programs. Special thanks to Miles and Martha 
Julian, who coordinated this mission for many years! 
 
 

 
 

 
INTERGENERATIONAL AND YOUTH MISSION – Leader: Eric Koenig-Reinke 
 
The annual July mission workcamp brings adult volunteers and Senior High youth together for fellowship 
and mission. In 2019, the mission trip was to Woonsocket, Rhode Island with Group Mission Trips, who 
work in conjunction with local partner organizations to support housing redevelopment projects that include  
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Reach, cont’d. 

 
building porches, steps, fences, ramps, painting, and other work. Pastor Eric was able to join our youth as 
his first official day at Red Clay consisted of driving to Rhode Island. Nine youth and six adults participated, 
having a great week with many new friends and experiences. 
 
 
APPALACHIA SERVICE PROJECT (ASP) –  
Leaders: Mim Krout  & Donna Reilly 
 
The Appalachia Service Project (ASP) is a Christian 
ministry that inspires hope for families and provides one 
of the most rewarding structured service opportunities in 
the nation to rural Central Appalachia to repair homes 
for low-income families. Volunteers work to make 
homes warmer, safer and dryer for families, and the ex-
perience is typically a transformational experience for 
everyone who comes in contact with this ministry.  
 
This year, nine members of Red Clay participated in the 
ASP ministry. 2019 was the 10th year that Red Clay 
went on this week-long ministry. Over that period of 
time, approximately 40 members have participated. Reg-
istration is open to church members, their families, and 
friends. The participants cover most of the cost for this 
trip and through the generosity of our church, we are 
able to cover the rest of the costs as well as purchase 
items that families urgently need.  
 
 

 
 

 
SOUTH AFRICA - SIBANYE – Leader: Ken Comegys  
 
The Sibanye (“We Are One”) mission in South Africa helps to improve the lives of the children on the 
Eastern Cape of South Africa through education. We do that in the following ways: 
 
¨ Providing funds to the Seki Women’s Foundation to help feed and clothe the orphan children in the 

township near Port Elizabeth 
¨ Building and stocking reading rooms, and providing teachers to develop after-school educational  

 opportunities. 
¨ Developing the members of our team in South Africa to become leaders in this effort 
 
In 2019, we continued to provide funds to Mrs. Bono for the Seki Women’s Foundation each quarter. For 
the second time, we also provided funds to purchase Christmas presents for the women volunteers at Seki 
who help Mrs. Bono in her important work. We continued to communicate with the Sibanye team in South 
Africa regarding the purchase of additional books and educational materials for the existing reading rooms,  
and encouraged the team to investigate opportunities to develop new reading rooms.  In the coming  
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months, we will resume discussions among the team here and the team in South Africa about the possibility 
of our next trip to the Eastern Cape. 

 
COSTA RICA – Leader: Meg Aument  
 
Red Clay supports missionary Lillian Solt and the CED-
CAS Clinic. CEDCAS provides affordable health care to 
those in need in the local communities. March 13-22 of 
2019, Meg Aument and Mim Krout returned to Biolley, 
a beautiful rural area bordering the mountains of La 
Amistad International Park, six hours south of San Jose. 
There they worked with a team from First Baptist Church 
in Stockton, California. Meg and Mim helped to pour a 
new foundation, adding to a home in the community to 
make it handicap-accessible. The Eco Lodge there was 
rebuilt after being destroyed by fire. A group from Red 
Clay worked on this lodge in 2014. It houses tourists and 
work groups, providing additional support to the women 
of ASOMOBI that own and manage a micro-enterprise 
coffee project.  
 

 
 
CENTER FOR DEVELOPMENT IN CENTRAL AMERICA (CDCA) - NICARAGUA –  
Leader: Tom Whipple   
 
The Center for Development in Central America (CDCA) is an international mission with which Red Clay 
has a relationship in Nicaragua. Although Sarah Junkin Woodard was not able to visit Red Clay in 2019, 
she has made our church a regular stop on her tours up the East Coast where she has shared the develop-
ment work they do and has brought authentic Nicaraguan crafts. Development work has included support-
ing co-operatives of farming, clothing, and construction that are owned by the Nicaraguans who work in 
these industries. They also run a clinic in the refugee town of Nueva Vida and provide micro-loans to sup-
port small start-up businesses. Red Clay supports the work of the CDCA by including a monetary donation 
in its REACH budget and looks forward to more visits from Sarah as well as a possible mission trip to the 
area. 
 

 
 
 

 
DREAMERS USA – Leader: John Gast  
 
“Dreamers” or DACA participants attend local colleges, especially Delaware State, with limited resource  
support and many roadblocks toward college attendance. Dreamers USA, a national organization, is provid-
ing financial aid and support for these young adults looking to have a college education, despite the many 
roadblocks in their path. 
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Reach, cont’d. 

 
RIVERFRONT CHURCH – Leader: John Gast 
 
Riverfront Church, initially developed through a cooperation between the Presbytery and Red Clay, reaches 
up to 80 worshippers weekly with alternative worship and Bible study options. It is developing a café con-
cept to provide work and business development opportunities in the West Center City area of Wilmington.   
Red Clay continues to provide support and guidance for this new worshipping community. 
  
Respectfully Submitted,  
 
Lynn Moffett (Committee Chair) and Members of the REACH Committee 
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CHAIRS: AL LEONHARD AND CHRISTINE FISCHER 
 
The committee chairs work closely with subcommittees, pastors, and the staff worship team to ensure ser-
vices run smoothly. Coordination and communication is mostly through phone and email and requires con-
stant contact with pastors and staff.  
 
Subcommittee chairs work independently and with great care to ensure that our worship services are well 
orchestrated, inclusive, and inspiring to church members and guests. They are:  
 
COMMUNION PREPARATION COMMITTEE:  Norm Carlson  
The communion preparation committee prepares the elements of Communion for distribution on Com-
munion Sundays, or special services such as Maundy Thursday, Christmas, or others. This includes sched-
uling persons to prepare the elements for each Communion, determination of serving procedure desired by 
staff, providing adequate instructions for the preparing team, providing the materials necessary, cleaning up 
and putting away equipment after use, replacing cross and candlesticks on the altar and assuring that the al-
tar tablecloth is clean and adequately stored.  
 
Additional Communion preparers are needed in 2020.  To volunteer please contact Norm Carlson at 
jncarlson1@comcast.net.  
 
COMMUNION COORDINATION:  Al Leonhard, Christine Fischer 
The Communion coordination team makes sure our communion services run smoothly and gracefully. The 
coordinator solicits and provides instructions to monthly communion servers. Both the 8:30 and 10:30 ser-
vices require 4 servers to assist the pastors in the sacred ritual of communion.  
 
Additional Communion servers are welcome and needed. Please contact Al Leonhard at al@leonhard.us.  
 
LAY READER COORDINATION:  Lisa Nichols 
The reader coordinator aligns lay readers (liturgists) for inclusive worship services on a quarterly basis.  The 
coordinator completes the schedule and coordinates with the church office to communicate with lay readers 
and report in the bulletin.  Readers are provided a bulletin and an information sheet ahead of time which 
makes preparation for and reading in the service easier. 
 
Lay readers are welcome and needed. Please contact Lisa Nichols at lisalto@aol.com. 
 
CANDLE AND PARAMENTS:  Lisa Nichols 
The candle and paraments coordinator makes sure that these important symbols of faith are fresh and cur-
rent. This role replaces the candles on the Communion table when they burn down too low, and orders 
candles for the Advent wreath and the Christmas candlelight service. Lisa sets up the candles in the aisle for 
the Christmas Candlelight services as well. 
 
The paraments are the colored cloths that hang down from the pulpit and the lectern. The paraments coor-
dinator changes them according to the season of the church year, and for special services (like Communion 
Sundays). She also changes the cloth on the outside cross on the corner. 
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Rejoice, cont’d. 

 
USHER COORDINATION:  Don Johnson 
The captain and ushers play an integral role in our church services by making everyone feel welcome, 
providing guidance and information, and preparing for and facilitating our services. 
 
The usher coordinator assigns usher captains the responsibility of securing ushers for each worship service, 
manages a schedule for each Sunday for approximately three to six months ahead and assigns a captain for 
each date.  Usher captains manage collection process, clean up pews after the service, update hymn num-
bers on slide boards, record total congregation per service and make sure to be aware of first aid emergency 
procedures should an emergency arise.  
 
Additional usher captains and ushers are welcome and needed in 2020. Please contact Don Johnson at 
johnsondonaldr11@comcast.net. 
 
GREETERS COORDINATOR:  Susan Kissell 
Greeters welcome church members and guests to the services. The greeters chair coordinates greeters for 
worship services on a quarterly basis. Members are invited to participate through the Permission program. 
The coordinate works closely with the church office to communicate and document weekly greeters.  
 
Greeters are needed and welcome! Please contact Susan Kissell sbbk63@gmail.com.  
 
FLOWERS COORDINATOR: Vicki Smith 
The flowers coordinator makes sure the church decor is graced with fresh and beautiful flowers on special 
occasions including Christmas, Palm Sunday, Easter, All Saints Day, Mother’s Day, etc. The coordinator 
orders the flowers and makes sure they are distributed and or displayed at the services. 
 
Assistance with logistics is welcome. Please contact Vicki Smith at vlsi411@gmail.com.  
 
ADVENT DECORATIONS COMMITTEE: Allyson Brinser 
The advent decorations committee plans, designs and beautifully displays the church decorations for the 
Advent season. The team identifies a theme for each year, coordinates all activities with the installment and 
of the decorations and refreshes decorations as needed. The coordinator also works with the staff liaison to 
order the Advent Devotionals. 
 
Committee members are welcome! Please contact Allyson Brinser at allylbrinser@outlook.com. 
 
AUDIO / VIDEO COMMITTEE:  Al Leonhard 
The audio /video committee operates and maintains the sound systems and the video such as TVs and 
Livestream.  There have been several challenges with the sound board and the livestream equipment during 
2019.  We added new operators and made equipment changes to improve the sound and video quali-
ty.  We will be working with Vimeo in 2020 to improve the sound on our livestream events.   
 
If you are interested in working with this committee, please contact Al Leonhard at al@leonhard.us.   
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Wellness Center  

 
The Wellness Center hosts speakers on a wide variety of topics towards its mission of promoting wellness 
and healing of mind, body and soul for those who desire to maximize their own health and well-being.  
Speakers present their area of expertise for 20-30 minutes followed by questions and answers.  Topics are 
suggested by the congregation through an annual survey, by the Stephen Minister leaders, and by the Well-
ness committee. 
 
PRESENTATIONS IN 2019: 
 
Funeral Planning      Presented by Sharon Gilgenast    Attendance 17 
Essential Oils       Presented by Colleen Harkins    Attendance 22 
Yoga       Presented by Debbie Galla     Attendance 14 
Reiki      Presented by Darlyn Kocher-Green    Attendance 16 
Mental Health Awareness   Presented by Jason Coleman    Attendance 11 
National Alliance on Mental Illness   Presented by Sue Mulhern     Attendance 7 
Aging       Presented by Lindy Scott   Attendance 20 
Time Management    Presented by Mary Norris   Attendance 6 
 
Committee Members – Elaine DeLuca, Gail Eden, Bill Jaffee, Mary Norris, Annie Riblett, Van Sedita 
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Annual Congregational Meeting 2019 

 
MINUTES OF THE ANNUAL CONGREGATIONAL MEETING 

January 27, 2019 
 
 

ANNUAL MEETING:  The 297th annual meeting of the congregation of Red Clay Creek Presbyterian 
Church was held in Founders Hall on Sunday, January 27, 2019.  The meeting was called to order, after 
everyone was served lunch, with prayer at 11:54 a.m. by the moderator. 
 
THE CALL:  The annual congregational meeting of the Red Clay Creek Presbyterian Church has been 
called for January 27, 2019 in Founders Hall immediately following the 10:30 a.m. worship service for the 
purpose of receiving the reports of Staff, the Clerk of Session, Session Committees, the Board of Deacons 
and other church organizations and committees, receiving and acting upon the report of the Nominating 
Committee for the election of ruling elders, deacons and members of congregational committees; reviewing 
the 2018 and 2019 operating budgets; acting on a recommendation from the Session regarding the creation 
of a new pastoral staff position, and if the way be clear acting upon a slate of nominations from the Nomi-
nating Committee to establish a search committee to fill that position; acting upon the report of the Nomi-
nating Committee for the election of ruling elders, deacons and financial audit team; and any other business 
deemed appropriate for congregational consideration. 
 
QUORUM:  The moderator judged a quorum was present. 
 
REVIEW OF MINUTES:  A motion was made and seconded to approve the minutes of the January 28, 
2018 Annual Congregational Meeting.  Motion carried. 
 
 A motion was made and seconded to approve the minutes of the May 6, 2018 Special Congregational 
Meeting. Motion carried 
 
A motion was made and seconded to approve the minutes of the September 9, 2018 Special Congregational 
Meeting. Motion carried 
 
A motion was made and seconded to approve the minutes of the October 28, 2018 Special Congregational 
Meeting. Motion carried. 
 
RECOGNITION OF ELDERS AND DEACONS: All current Elders and Deacons were introduced and 
asked to stand. They were all thanked for their service in 2018. Prayer for these officers was offered by Rev. 
Schwenker. 
 
REPORTS OF THE PROFESSIONAL TEAM, CLERK OF SESSION, SESSION COMMITTEES:  
All reports were published in the Annual Report made available to the congregation.  A motion was made 
and seconded to receive the reports.  Motion carried.  The Annual Statistics Report sent to Presbytery for 
General Assembly includes the following information: 
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Annual Congregational Meeting 2019, cont’d. 
 

Report of the Clerk of Session 
January 1, 2018 to December 31, 2018 

 
MEMBERSHIP 

Communicant Roll as of January 1, 2018   953 (568 female) 
 
GAINS: Certificate of Transfer     0 
  Profession of Faith     8 
  Reaffirmation of Faith     2 
  Reinstated      1   
  Other       0  + 11 
 
LOSSES: Certificate of Transfer      0 
  Inactive Roll       7 
  Deletion      28 
  Death       15 
  Other        0  - 50 
 
Communicant Roll as of December 31, 2018  914  (544 female) 
 

BAPTISMS 
Infant - 3      
Adult   - 0        

IN MEMORIAM 
Members who died in 2018 

 
Dorothy Trimble Archer 

Patricia Bazzoli 
Edith Clement 
Mary Gibason 

Helen P. Houchin 
David Loveland III 

Margaret “Jean” McClary 
Betty McVaugh 

Elizabeth Munson 
Ethel Newcomb 

Raymond Nichols 
Margaret Stike 
Betty Tattersall 
Fay C. Taylor 

William Trexler 
 

YOUTH CHURCH SCHOOL 
Total Students - 28 

Nursery – Kindergarten - 6   
  Grades 1 – 4 -   7             
  Middle School/Senior High -  15 

Teachers/Officers – 7 
      Sandy Sarjeant – Clerk of Session   
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EXPLORATION OF INTERIM TIME: Rev. Dr. Clayton talked about the importance of the Interim 
time and how it has a direct bearing on the future of our church. It requires us to move thru this time faith-
fully, not necessarily quickly. It is not a race, but a journey. It requires thought, preparation and intentionali-
ty.  Common tasks of the interim time include – Coming to terms with our successes and failures through-
out our entire history; becoming clear about our current vision and mission; welcoming and embracing new 
leadership: making ready to welcome a new pastor. It will take involvement, discernment and work from 
both the leadership of the church and the congregation. It must be done in God’s time, not our time. 
 
REVIEW OF THE 2019 OPERATING BUDGET:  Please see Appendix A. Nancy James, Chair of the 
Finance committee, presented a recap of the 2018 budget and a look at the projected 2019 budget. For 
2018, we ended $10,000 less than projected. This was better than the $87,000 shortfall we originally ex-
pected was possible.  Our undesignated income was higher than projected, pledged amount was almost as 
expected. Our operating expenses were lower than expected also. 
For 2019 we currently are budgeted for a loss of about $23,000 because the budget includes a partial year 
sexton and a partial year Designated Associate Pastor. This is a challenge we feel we can meet.  Our pledged 
amount is #36,000 higher than last year and we are continuing to take 5% from our investment profit in-
come.  
 
CONSIDERATION OF DESIGNATED ASSOCIALTE PASTOR POSITION: Dave Aument, Chair of 
Personnel, passed out a document and spoke about the Designated Associate Pastor (DAP) position. This 
position is new to the Presbytery and has been approved by the Committee on Ministers and congregations 
of the Presbytery as a position Red Clay may pursue.  Our position title will be Designated Associate Pastor 
for Intergenerational Ministries (DAP-IM). The expectation is that this person will provide pastoral and pro-
gram leadership of ministries to Youth, Families and those of all ages needing Pastoral Care.   
Using the DAP approach allows flexibility because it is a 4-year term, can be terminated at the end of the 
contract period or can be continued as a called, installed position.   
After some discussion, a motion was made and seconded that the congregation of Red Clay Creek Presby-
terian Church establish the position of Designated Associate Pastor (DAP) and elect a Pastor Nominating 
Committee to call a Designated Associate Pastor for Intergenerational Ministries (DAP-IM). MOTION car-
ried 
 
REPORT OF THE NOMINATING COMMITTEE:  Debbie Williams, Chair of the Nominating Com-
mittee submitted the following slate for the office of ruling elder: 
 
Class of 2020 
Linda Neel 
 
Class of 2021 
Anne Hawley 
 
Class of 2022 
Christine Fisher 
Mim Krout 
Darlyn Green-Kocher 
Lynn Moffett 
Al Leonhard 
Van Sedita 
 

Annual Congregational Meeting 2019, cont’d. 



Page 42 Annual Report 2019 

 

 

 Annual Congregational Meeting 2019, cont’d. 

 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of elders by unanimous approval.  Motion carried. 
 
The following slate was submitted for the office of Deacon: 
 
Class of 2020 
Allison Brinser 
 
Class of 2022 
Karen Caldas 
Gail Eden 
Peggy Germaine 
Mary Jane Lanan 
Jim Murray 
Jennifer Pleasanton 
Sally Rada 
Bob Rufe 
 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of deacons by unanimous approval.  Motion carried. 
 
The following slate was submitted for the Financial Review Committee: 
 
Kove Hudson 
Dave Rada 
Joe Sarjeant 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate for the Financial Review Committee by unanimous approval. Motion carried. 
 
The following slate was submitted for the Congregation-at-Large members of the Nominating Committee: 
 
Class of 2020 
Al Behringer 
Norm Carlson  
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of Congregation-at-Large members of the Nominating committee by unani-
mous approval.  Motion carried. 
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The following slate was submitted for the Designated Associate Pastor Nominating Committee: 
 
Patricia Christel 
Fred Crowley 
Darlyn Green Kocher 
Ray Krout 
Richard Marsey 
Brooke Sedita 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate for the Designated Associate Pastor Nominating Committee.  Motion carried. 
 
A prayer of thanks for the service of those rotating off Session and Deacons was offered by Rev. Dr. Clay-
ton. 
 
OTHER BUSINESS:  Two items were brought up for session consideration. First was to look in to what 
New Castle County will allow us to do about having an electronic sign – where it can be placed, size, etc. 
The second was to discuss ways to continue clear communication to the congregation from session. These 
items will be taken up by session in their February 2019 and/or March 2019 stated meetings. 
 
ADJOURNMENT:  It was moved and seconded to adjourn and convene the Cemetery Company Annual 
meeting.  Motion carried.  The meeting was adjourned at 12:55 p.m. with prayer given by Rev. Emily 
Schwenker. 

       Respectfully submitted, 
 
 
 
Rev. Dr. Randy Clayton    Sandra C. Sarjeant    
Moderator      Secretary 

 Annual Congregational Meeting 2019, cont’d. 
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SPECIAL CONGREGATIONAL MEETING 

June 30, 2019 
 
SPECIAL MEETING: A special meeting of the congregation of Red Clay Creek Presbyterian Church was 
held in the Sanctuary on Sunday June 30, 2019. The meeting was called to order at 10:23 a.m. with prayer 
by the moderator, Rev. Dr. Randall T. Clayton.                         . 
 
THE CALL: A special meeting of the congregation of Red Clay Creek Presbyterian Church has been 
called for Sunday, June 30, 2019 to be held in the sanctuary immediately following the 9:30 a.m. worship 
service for the purpose of hearing and acting upon the report of the Designated Associate Pastor Nominat-
ing Committee (DAPNC) and taking any other actions necessary relating to this report.. 
 
QUORUM:   There were 162 members present. Quorum is 90. The quorum number was met. 
 
REORT OF THE DAPNC AND REQUIRED BUSINESS: Patricia Christel, Chair of the DAPNC, de-
tailed the process taken to review resumes, pick candidates to interview and hear, conduct second inter-
views and finally a third interview with the final candidate for the Designated Associate Pastor position.  
After this process and careful consideration of his experience with youth and Stephen Ministry training, 
Rev. Eric Koenig-Reinke was selected unanimously. Eric and his wife, Essie were escorted out of the sanc-
tuary for the vote. The following motion comes from the DAPNC – To act upon the recommendation of 
the Designated Associate Pastor Nominating Committee to call Rev. Eric Koenig -Reinke as Designated 
Associate Pastor of Red Clay Creek Presbyterian Church, effective July 21, 2019. After discussion, paper 
ballots were handed out for voting. Votes were collected and tallied by Tellers Anne Hawley and Linda 
Neel. The final vote was 161 For, 1-Against. MOTION CARRIED.  
 
The proposed Terms of Call were distributed at the beginning of the meeting.  They have been approved 
by Presbytery’s Committee on Ministers and Congregations, meet denomination requirements for pastor’s 
calls and are within the amounts budgeted for this position. The DAPNC brought forth the following mo-
tion; To approve the terms of call as presented. After discussion, a voice vote was taken. MOTION ap-
proved unanimously. Randy went to Eric and asked if he was satisfied with the voting and willing to accept 
the position. Eric said YES. He and Essie came back in the sanctuary where they were greeted with enthu-
siastic applause. 
 
The secretary brought forth the following motion: Given that the Presbytery’s Committee on Ministers and 
Congregations has acted to receive Rev. Eric Koenig-Reinke into membership of New Castle Presbytery, 
we move to dismiss, with great thanks, the Designated Associate Pastor Nominating Committee. The mo-
tion was seconded and voted on. MOTION carried unanimously. 
 
ADJOURNMENT: There being no further business, a motion was made, seconded and approved to ad-
journ at 11:01 p.m. with prayer by Rev. Dr. Clayton. 
 
Respectfully submitted, 
 
Rev. Dr. Randall T. Clayton    Sandy Sarjeant     
Moderator     Secretary 
 
See following page for Terms of Call 
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TERMS OF CALL 

For 
The Rev. Eric Koenig-Reinke 
Designated Associate Pastor 

Red Clay Creek Presbyterian Church 
 

 

Term:  4 Years. 
COMPENSATION: 
Cash Salary     $ 34,600 
Housing Allowance    $ 20,400 
Total Effective Salary    $ 55,000 
 
BENEFITS (Required by Presbytery and Denomination): 
Board of Pensions Medical   $ 13,750 
Board of Pensions Pension   $   6,050 
Board of Pensions Death & Disability  $       550 
NCP Med Wrap    $    1,100 
Total Benefits     $ 21,450 
 
REIMBURSEMENTS: 
Continuing Education    $      500 
Auto Expenses (at IRS rate)   $   1,260 
Business & Professional   $   1,260 
Social Security Allowance   $   4,208 
Moving Expenses                 up to          $   4,000 
Total Reimbursements   $  11,228 
 
 
Total Cost to Budget:                              $ 87,678 
 
 
Vacation:  4 Weeks 
Study Leave: 2 Weeks 
Transition Time: 1 week in 2019     
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SPECIAL CONGREGATIONAL MEETING 

September 22, 2019 
 
SPECIAL MEETING: A special meeting of the congregation of Red Clay Creek Presbyterian Church was 
held in the Sanctuary on Sunday September 22, 2019. The meeting was called to order at 11:32 a.m. with 
prayer by the moderator, Rev. Dr. Randall T. Clayton.                       . 
 
THE CALL: A special meeting of the congregation of Red Clay Creek Presbyterian Church been called 
for September 22, 2019 to be held in Founders Hall immediately following the 10:30 a.m. worship service 
for the purpose of discussion and conversation about the options for the future of the old Manse/
Administration Building, the session’s thinking about the options, and to begin to explore ways to honor 
the space if the building is torn down. This meeting is for discussion only and will take place in Founders 
Hall. No action will be taken. 
 
QUORUM:   Not required for discussion meeting where no action is being taken. Approximately 60 peo-
ple present 
 
DISCUSSION: After opening remarks by Rev. Clayton and Van Sedita concerning why we need to make 
a decision on the building and the process session has gone thru so far, the floor was opened for questions, 
ideas and discussion. No decision on the Old Manse/Administration Building is being made until the Oc-
tober 15, 2019 stated session meeting. 13 members made remarks during the open discussion time. Ideas 
for a variety of uses for the space and/or the building were made. 
 
The secretary took detailed notes on all the ideas and information presented to allow for further discus-
sion by session at their September 24, 2019 stated meeting. Rev. Clayton reminded everyone that this is a 
discernment process, not an Us vs. Them situation. There is no Win-Win. What session needs to do is 
discern what God wants us to do. What are we called to do with the space? 
 
ADJOURNMENT: There being no further business, a motion was made, seconded and approved to ad-
journ at 12:32 p.m. with prayer by Rev. Dr. Clayton. 
 
Respectfully submitted, 
 
Rev. Dr. Randall T. Clayton    Sandy Sarjeant     
Moderator     Secretary 
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Membership 

 
BAPTISMS 

 
February 17, 2019  Anthony Brazen 
March 24, 2019  Reid Jones 
May 12, 2019  Jack Fleury 
May 19, 2019  Juliena Jeffers 
 

 
NEW MEMBERS 

 

Matthew Tully 
Skyler Cozine 
Kathryn Koch 
Scott McHenry 
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Red Clay Creek Presbyterian Church 
Current Staff 

Jeffrey Miller 
Director of Music/

Organist 

Barbara Vanderkraats 
Director of  

Reach & Rejoice Choir 

Lisa Nichols 
Bell Choir 

Leigh Sann 
Toddler Supervisor 

Julie Reeder 
Office Coordinator 

Dinyar Vania 
Custodian 

Rev. Eric Koenig-Reinke 
Associate Pastor 

Judy Lozier 
Nursery Supervisor 

Jane Putscher 
Finance Associate 

Kelley Norton 
Administrative Assistant 

Rev. Dr. Randall T. Clayton 
Interim Pastor 

Shelley Haines 
Director of  

Christian Education 

 


