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Annual Meeting Agenda 

 
Red Clay Creek Presbyterian Church 

Annual Congregational Meeting 
January 30, 2022 

12:00 Noon 
via Zoom 

  
 
 

1. Open with Prayer 

2. Quorum?  70 members 

3. Minutes from last year’s meeting 

4. Annual Clerk’s Report for 2021 

5. Approve Terms of Call for Eric Koenig-Reinke…………………………………………………….Dave Aument 

6.  Presentation of the Budget………………………………………………………..…………………..Brandon Wallace 

7. Nominating Committee Report………………………………………………………..………………..Sandy Sarjeant 

8. Appoint the Session to Approve the Minutes of the Meeting 

9. Close with Prayer 

 
 
The Cemetery Corporation will meet via Zoom immediately following the Adjournment of the 
Congregation’s Annual Meeting.  All members of the Church are voting members of the Cemetery 
Corporation. 
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Rev. Neta Lindsay Pringle 

 

I’m told I need to write an annual report, although in my case, it is more like a 
quarterly report. When I began in September, we were just coming out of 
Covid isolation and could reopen the church. Things were looking up. Then 
we were hit again. Between the restrictions of Covid and my broken arm, I 
have found it harder to get to know as many of you as I had hoped; however, it 
has been a delight to be here. 
 
I am grateful that we have managed as a congregation to avoid the worst cases 
of Covid – no small achievement in this year. Being able to offer the choice 

between in person and Livestream worship has helped us continue that most important function of church 
and to stay in touch with each other. 
 
The staff has been great to work with. They are supportive and keep me on track in many ways. O n e ex-
citing step toward the future has been Session’s decision to add to the staff a program director. That posi-
tion will be filled when the new pastor arrives, but the Pastor Nominating Committee says it has been enthu-
siastically received by candidates. 
 
Blessings to all of you as you move forward into God’s future. 
 
Neta Pringle 



Page 6 Annual Report 2021 

 

 

Rev. Eric Koenig-Reinke 

 
I have a confession to make, I am pretty awful at writing thank you notes.  
Despite my mother and grandmother’s guidance, I far too often procrastinate 
and end up forgetting to send thank you notes.  Yet thankfulness, and giving 
thanks, is central to who we are as God’s people.   
 
First Thessalonians reminds us to “Rejoice always, pray without ceasing, give 
thanks in all circumstances; for this is the will of God in Christ Jesus for 
you.” (1 Thess. 5: 16-18).  This past year has been very easy to pray without 
ceasing; the needs and hurts of the world are seemingly endless, and the 
COVID-19 pandemic feels endless as well.  There has been a lot to pray for, 
and even if it does not feel like we are still called and exhorted to rejoice and give thanks; give thanks in 
ALL circumstances!  Even in the midst of a pandemic.   
 
We can always give thanks for what God has done for us, we can rejoice for God is good.  While it may feel 
like there isn’t much to give thanks for, and that this past year was “lost to the pandemic”, I would disagree 
and know in my heart that there is much for which to give thanks to God at Red Clay.   
 
And so, I give thanks for: 
 

· Returning to in-person and livestreamed worship 
· Youth group meeting Sunday afternoons throughout the fall 
· Confirmation class being faithfully attended by 7 youth 
· Deacons continuing to care for our congregation 
· Poinsettias that brightened our sanctuary on Christmas Eve, and the homes of our members     

as well 
· Baptisms 
· New member classes 
· Vaccines, masks, and other measures that help to keep us all safe 
· The patience and understanding as we frequently update safety measures  
· For the love, support, gifts, prayers, as Essie and I have welcomed a new addition to our house-

hold. 
 
While we are still figuring things out, and while this past year has been tough, there is no doubt that God is 
still working through us here at Red Clay, and will continue to do so, and so for all those things, and many 
more, I give thanks to God and to you all as a congregation. 
 
Peace and Blessings and Thanksgivings,  
 
Pastor Eric 
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Fortunately, we were able to return to in-person worship mid-2021. The ses-
sion limited the number of choir/ensemble singers to eight, so we were able 
to have vocal duets, quartets, and octets help lead worship. Lauda has always 
had 6-8 singers in the past, so their participation in worship was the same as 
pre-pandemic. We are still being very careful in our rehearsal practices, and 
have limited our rehearsing to Sunday morning.  
 
Barbara Vanderkraats continues to be our song leader on Sunday morning.  
This is primarily for the Livestream congregation, but it also helps lead the 
congregational singing. 

 
Sunday morning worship services have continued without interruption for the past 22 months thanks to our 
having the Livestream capability in place for so many years. Many thanks to our tech team for their faithful 
service in running the Livestream every Sunday. The obstacles which need to be overcome in live broad-
casting are quite daunting at times, but the team always triumphs. 
 
We did return to our live Sunday Noonday Concert format in December of 2021, and were able to offer 
several Sunday Afternoon Concert series throughout 2021 via Livestream. Everyone knows what a wonder-
ful opportunity it is to experience music "live" in our sanctuary, so hopefully we can continue to offer the 
concerts in both formats. 
 
We have some very exciting music programs planned for our 300th anniversary year. Please continue to 
follow Life at the Creek for more information on these events. 
 
Peace and blessings, 
 
Jeffrey 

Jeffrey Miller, Director of Music 
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Session 

 
Report of the Clerk of Session 

 
January 1, 2021 to December 31, 2021 
 

MEMBERSHIP 
Communicant Roll as of January 1, 2021   852 (507 female) 
 
GAINS: Certificate of Transfer     0 
  Profession of Faith     0 
  Reaffirmation of Faith     5 
  Reinstated      5 
  Other       0  + 10 
 
LOSSES: Certificate of Transfer      1 
  Deletion    138 
  Death       12 
  Other        9  - 160 
 
Communicant Roll as of December 31, 2021  702  (421 female) 
 

BAPTISMS 
Infant - 2      
Adult   - 0        

IN MEMORIAM 
Members who died in 2021 

 
Evelyn Bleacher 
William Boyce 

William Davison 
Mary Hauk 

Mildred Holdway 
Evan Houseman 
Graydon Hurst 

Roger McClellan 
Alan McKnight 

Kyle Outlaw 
Jo Ann Riblett 

Melissa Spencer 
 

YOUTH CHURCH SCHOOL 
Total Students - 56 

Nursery – Kindergarten - 5   
  Grades 1 – 5 -   19             
  Middle School/Senior High -  32 

Teachers/Officers – 10 
 
      Sandy Sarjeant – Clerk of Session   
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Deacons 

 
Deacons are charged to be the hands and feet of Christ, providing a ministry of compassion. In the begin-
ning of 2021, the Deacons were communicating with the congregation via phone calls, emails, and cards.   
 
The Deacons are a liaison between many of the Red Clay committees.  They worked with the Craft group, 
who started making mailable creative favors/gifts which Deacon Karen Caldas would mail in a card with a 
hand-written Bible verse to the Homebound congregation. We helped with the ice cream social in the 
Spring and to introduce the beginning of the Red Clay 300-year celebration. Deacons worked with the Fall 
Festival and actually organized the Silent Auction and contributed donations for and ran the Bake sale.  
Deacons also mailed birthday, anniversary and special event cards to our congregation. Deacons continue to 
meet monthly on Zoom. A Deacon representative meets with several Session committees on a regular basis 
through Zoom.  
 
As warmer weather came and many people became vaccinated, the congregation started coming back to 
church and we reinstated a new “Coffee Hour” with the fellowship held outside of Founders Hall offering 
water, cookies and friendship during the entire summer. As cooler months came, we moved the Fellowship 
indoors and offered coffee and homemade cookies during Advent. This has since been postponed with the 
recent surge in COVID cases. 
 
The Deacons have also gone back to delivering the Sanctuary flowers to the homebound and helpers in the 
congregation. We also delivered the Sanctuary Christmas Poinsettias to the homebound members. 
 
With the new spike in COVID cases we will continue to follow the Session guidance and protocols as we 
provide help and compassion as needed to any Red Clay member. 
 
Respectfully submitted, 
 
Jane Moore, Moderator 
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Leadership 

THE SESSION 
 

The Rev. Neta Lindsay Pringle, 
Moderator and Transitional Pastor 
 
Rev. Eric Koenig-Reinke, 
Associate Pastor 
 
Sandra Sarjeant, Clerk  
    
Class of 2022 
Christine Fischer (3) 
Darlyn Green-Kocher (3) 
Mim Krout (3) 
Al Leonhard (3) 
Lynn Moffett (3) 
Vicki Smith (2) 
 
Class of 2023 
Dave Aument (6) 
Jason Baxley (3) 
Patricia Christel (3) 
Bob Davis (3) 
Sue Gleason (3) 
Carrie Sharp (3) 
 
Class of 2024 
Scott McHenry (3) 
Fred Crowley (3) 
Sandy Sarjeant (3) 
Kim Eppehimer (6) 
Mary Norris (4) 
John Schubel (6) 
 
 
 
 
 

THE BOARD OF DEACONS 
 

Sue Gleason, Moderator 
  
Class of 2022 
Karen Caldas (3)  
Gail Eden (3) 
Peggy Germain (3) 
Mary Jane Lanan (3) 
Jim Murray (3) 
Jennifer Pleasanton (3) 
Sally Rada (6) 
Bob Rufe (3) 
Tosh Wilson-Carlson (1) 
Jane Moore (5) 
 
Class of 2023 
Jean Derickson (6) 
Carolyn Diehl (3) 
Mary Ellen Gruber (3) 
Pei-Yi (Andy) Lo (6) 
Sandra Schubel (3) 
Jayne Townsend (3) 
Diane Walllace (3) 
Sue Welsh (6) 
Barbara Jaffee (2) 
Susan Kissell (6) 
 
Class of 2024 
Kathryn Koch (3) 
Bob Kitson (3) 
Jackie Kacmar (3) 
Barbara Sowden (3) 
Sandy Dudley (3) 
John Gast (3) 
Shirley Tielleman (6) 
 
 
 
 
 
 
 
 
( ) designates how many consecutive years served as  
of that term 
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300th Anniversary Committee 

 
The 300th Anniversary Celebration Committee has been meeting for over two years, working to plan a year 
full of special events for our congregation and the community.  
 
Even though 2022 is the 300th anniversary year, we accomplished quite a bit in 2021.  
 
1. Tree and shrub planted: The tree that was planted for the 275th anniversary died. We re-

placed it with a more appropriate native dogwood tree. We also planted a shrub next to the main door 
into the Sanctuary to commemorate the 300th anniversary. This will be dedicated later in the spring 
when the weather is better. 

2. Banners on the church: Two massive banners were installed on the side of the church fac-
ing out to the intersection of McKennan’s and Mill Creek Roads. They will remain in place all year. 
Many thanks to Christine Fischer for lending her design expertise to the committee, and to Bob Rufe 
for figuring out the size and doing some initial investigation into getting them made. We also thank the 
Home Committee for their involvement in getting them installed, especially Ray Krout for finding a 
sign company to install them, and Dave Howarth for running up to church at the last minute to get the 
signs out for the installer. We hope these signs will help to let the community know of our important 
anniversary year. 

3. Fall Festival: After a year’s hiatus, we were able to have a Fall Festival again this year. Gail Rib-
lett Eden and her committee did a wonderful job. There was a massive number of items donated for 
sale, we had many vendors selling handcrafted wares. The 300th Anniversary Committee had a table as 
well and began to distribute information about the events that are planned. Proceeds from the Attic 
Treasures were donated to the 300th Anniversary committee; we received over $7000. 

4. Painting: We commissioned an original watercolor of the church, featuring Founders Hall. It was 
unveiled at the kick-off celebration (see below), and high-quality color prints will be available for pur-
chase. 

5. Quilt: Anne Hawley created a 300th anniversary quilt, based on old photographs of the church and 
old manse. It is hanging in Founders Hall, where it will be on display all year along with the photos. 

6. Kick-off celebration: A kickoff for the anniversary year was held on Sunday, January 9, 
2022.  U. S. Senator Chris Coons preached an inspirational sermon that set the tone for the entire 
year. State Senator Spiros Mantzavinos read a tribute from the Delaware State Senate, and Chris read 
a tribute from Gov. Carney and Lt. Gov. Hall-Long. After the service in Founders Hall, Chris and Spi-
ros unveiled the painting and viewed the quilt and photos that are on display. 

 
The members of the committee are listed below. Please feel free to ask them – or me! - any questions. 
 
Members of the 300th Anniversary Committee: 
Steve Armstrong John Gast Lynn Moffett 
Jean Derickson Sue Gleason Bob Rufe 
Carolyn Diehl  Anne Hawley Sandy Sarjeant 
Gail Riblett Eden Bonnie Hudson Barbara Sowden 
Barbara Fox Bob and Susan Kissell  
 
Lisa Nichols, Chairperson 
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300th Anniversary Committee 
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 Administration 

 
As in 2020, we again had a reduced number of bulletins and other copy requirements and the copier 
maintenance costs for 2021 were significantly lower than normal as expected.  We anticipate a similar re-
duction in use for the first part of 2022 and a return to more normal use and cost for the last part of 2022.   
 
Due to reliability and service problems, we removed the two phenom phone lines and replaced them with 
two more lines from Comcast.  The monthly cost is somewhat less.     
 
Our office equipment required only a small amount of maintenance and none of our office equipment 
came up for renewal.  We added a small computer to access the phone system for updates and to control 
voicemail.  We replaced the computer that controls our doors system and upgraded to a newer version of 
the Doors software.  Our only other costs were annual software agreement renewals and support.  We are 
planning to update the server to a more current version of Windows Server in early 2022.  Our Staff con-
tinues to connect to our network remotely as the office hours have been reduced due to Covid policies.   
 
The Admin Committee has continued working with the Rejoice and Finance Committees to improve the 
equipment and wiring used for livestreaming the Sunday worship services.   
 
Al Leonhard, Chairperson 
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Belong 

 
Members:   Mim Krout, Debbie Williams, Gail Riblett Eden, Annie Riblett, Meredith Jones,  
  Amy Jones, and Pastor Eric  
 
Due to COVID restrictions some annual happenings were curtailed.  
 
Graduations - Cards of congratulations and encouragement as well as a $10 WAWA gift card were 
sent to 2021 graduates.  
 
Game night - A game night/farewell Randy was hosted on the last Sunday in June.  It was well attend-
ed and the congregation was happy to be together outside in a safe environment socializing!  
 
Ice Cream Social/Olympic Event - Held the first Sunday back after summer on September 
12th, this event was held outside after Worship.  Along with the games and ice cream, the Fall Festival and 
300th Anniversary events were promoted.  
 
Flexibility and Balance sessions began in October, led by Darlyn Green-Kocher.  Initially on 
Tuesdays and Thursdays, it was moved to Mondays at 3:30 and Wednesdays at 10:30.  Along with Con-
templative Prayer and Wednesday Morning Bible Study, it is now a Body and Soul offering.  
 
Fall Festival - After a break in 2020, this event was back in a big way in October 2021.  Led by Gail 
Eden, the festival included many favorites including the craft group, quilters, bake sale, vendors, as well as 
the ever popular Attic Treasures.  Attic Treasures pulled in a record number of donations this 
year.  Many new events/vendors this festival as well - a gelato food truck, a Girl  
Scout raising funds for her Gold Award and a photo booth.  Millcreek Pathways and the 300th anniver-
sary had information booths and our state senator, Spiros Mantzavinos stopped by to support us as 
well.  The festival pulled in more that $3000 and also yielded many donations to Millcreek Outreach and 
Goodwill.  
 
Christmas Party - On December 19th a party was held after worship service.  Making ornaments, 
decorating the tree, go bags and opportunity to assist the Reach Committee with packing off Mission offer-
ings were events of the day.  Santa and an elf were on hand to help with "making spirits bright".   
 
Photos of events were posted on the Red Clay Facebook page.  
 
The Belong Committee is currently seeking new members.  
 
Many thanks to the Deacons who helped with many of the Belong events!  
 
Respectfully Submitted,  
 
Darlyn Green-Kocher  
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Belong, cont’d. 
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 Community Partners 

 
The Community Partners Committee of Session works with all Red Clay Partners. Our Committee strives 
for a mutually beneficial experience for both the Partners and Red Clay.   
 
JAZZERCISE:   Jazzercise offers about 6 sessions weekly contributing about $9,600 per year: however, 
due to the pandemic and their inability to be indoors, we received $1360 toward the budget. During the 
pandemic we were able to provide the use of our parking lots for their classes to continue outdoors at no 
cost to them. The organization just signed a new one-year lease.   
 
OTHER GROUPS (non-profit) USING OUR FACILITY INCLUDE: 
 
Alcoholics Anonymous—three groups (Eye Opener, No Excuses, and Brandywine Springs) 
  
Brandywine Stamp Club 
 
Moonflower Garden Club 
 
Osher Lifelong Learning Institute Band 
  
Quilters Groups 
  
4H Club 
  
Depressions Support Group 
  
Scouts 
 
Although we do not charge rent to the above organizations, they do make contributions to our budget for 
the use of the building. These organizations added an approximate amount of $3500 collectively to the 
2021 budget. 
  
We have approved the Harmony Weavers Guild to use our facility in 2022.  We are looking forward to 
using our facility with other groups and wedding parties in 2022. 
 
Respectfully submitted, 
 
Carrie Sharp 
Community Partners Elder 
 
Others serving on this committee include: Amy Cozine, Al Behringer, Al Leonhard, Linda Hanna, Linda 
Neel 
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Finance 

 
The RCCPC Finance Committee is responsible to oversee the financial well-being of the church; it makes 
recommendations to the Session on all financial matters, whether deemed appropriate by the Committee or 
requested by the Session. The Committee is responsible for the creation of the Operating Budget for the 
new year which is based on expected income from pledges, non-pledge monies, investments, and rental fees 
and anticipated expenses from Personnel, Administration, Home, and the other committees of the church. 
The Finance Committee meets monthly to review current month-end income and expense statements, bal-
ance sheets, and the restricted fund accounts and, in turn, provides these reports to Session.  
 
2021 Summary 
 
In January 2021, the Session approved a deficit budget of $86,711. Although this was a challenging year due 
to COVID-19 and difficulty in forecasting both potential income and expenses, our total income exceeded 
the planned budget by $87,447 and our total expenses were less than planned by $102,587. This resulted in 
a year end surplus of $103,323 thus eliminating the deficit.  

· Operating Net Income for 2021 had a positive cash flow of $103,323 with total income of 
$708,155 and total expenses of $604,832. See summary charts below. 

· Investments: 
· Market conditions had a positive impact on both RCCPC investment funds from New 

Covenant Trust. The Monetized Asset Fund gained 7.4% and the larger Endowment 
Fund gained 8.0%. The market value in both investment accounts for year-end was 
$1,479,439 as of 12/31/2021. 

· As part of the 2021 approved budget, $56,810 was withdrawn during the year to subsi-
dize the Operating Income. Also, as part of the Manse demolition expense, an additional 
$25,500 was also withdrawn from the Monetized Asset Fund.  

· During the third quarter, Finance met with New Covenant and reallocated funds to less 
risky investments to prepare for 2022 market environment.  

· These investments are monitored quarterly along with an annual meeting with New Cov-
enant to review performance. 

 
Highlights of Operating Income for 2021 
  

 
 
Highlights of Operating Expenses for 2021 
 

1.  Total Operating expenses were favorable by $102,587 with $604,832 actual versus $707,419 
planned.  

2.  Personnel costs were favorable to budget by $71,562 due to the mid-year staff changes.  

 Actual Budgeted Fav (Unfav) 
Giving-Pledge, Non-Pledge, Loose Plate  $             638,111  $        547,062  $            91,049 
Income from Investments  $               56,810  $          56,810  $                     - 
Rental  $                 4,672  $            2,000  $              2,672 
Committee Income  $                 4,783  $            8,000  $            (3,217) 
Other- Per Capita & Misc.  $                 3,779  $            6,836  $            (3,057) 

Total Operating Income  $             708,155  $        620,708  $            87,447 
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Finance, cont’d.   

 
3.  REACH provided $ 50,000 for Local, Regional, & international Missions as planned. 

 

 
 

 
 

New 2022 Operating Budget 
Session approved the new 2022 Operating Budget with planned income of $702,956 and expenses of 

$741,129 with an unbalanced budget deficit of $38,173   See attached spreadsheet for detail. 
 
· 2022 Planned Operating Income Highlights 

· 2022 planned Pledged income to date is $524,000 compared to 2021 budgeted Pledge income 
of $480,262. 

·  2022 Room rental signed contracts will provide $ 9,600 income however with Covid-19, these 
may vary during the year.  

· Both the Endowment and Monetized Asset Investments will provide combined $59,176 to sub-
sidize the income. Finance will withdraw 4.0% from both the Endowment Fund and Monetized 
Asset Investments. 

 

·   2022 Operating Expenses Highlights 
· Total budgeted expenses are $741,129 versus 707,419 that was planned in 2021. 
· Funding for major HOME capital projects will be supported by either current HOME Restrict-

ed Funds, utilizing some surplus from 2021, withdrawal from New Covenant Funds, or bank 
borrowing. Currently, HOME has identified over $100,000 of infrastructure needs as they de-
velop a 3-to-5-year plan. 

·  Mission/REACH expenses will be $52,000. 
· New expenses include $10,000 in the Operating budget for the 300th planned church anniver-

sary. 
 

The Finance Committee will continue to remain diligent in monitoring this new budget, and, with God’s 
blessing and provisions and the leadership of the Pastors and Session, we will be able to have a successful 
year.  
  

Finance Committee Members: 
Curt Tompkins, John Schubel, John Gast, Fred Crowley, Scot McHenry, Pastor Neta along with support 
from our Office Financial Associate, Jane Putscher. 
 
Submitted by Brandon T. Wallace, Chairperson 

 Actual Budgeted Fav (Unfav) 
Administration  $              16,963  $          22,000  $             5,037 
Home  $            107,076  $        128,818  $           21,742 
Personnel  $            382,452  $        454,014  $           71,562 
Stewardship, Finance & Per Capita  $              28,851  $          34,187  $             5,336 
Mission & Reach  $              50,000  $          50,000  $                     - 
Deacons & Committees  $              19,490  $          18,400  $           (1,090) 

Total Operating Expenses  $            604,832  $        707,419  $         102,587 

2021 Actual Net Income  $        708,155 

2021 Actual Net Expenses  $        604,832 

2021 Surplus  $        103,323 
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2021 Budget/Actual and 2022 Budget 
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Home  

 
2021 started off very slowly for the Home Committee/Phix-it Team due to the pandemic. 
 
The first major activity was the demolition of the Manse in April.  Thanks to the Manse Demolition  
Committee members for their work on this project. 
 
The next major activity was in August when the Home 
Committee/Phix-it Team volunteers began working in 
Fellowship Hall.  Large holes were filled, flaking plaster 
was repaired, and the radiators were cleaned.  Then the 
walls were washed and painted, woodwork, poles and   
radiators were scraped and painted.  This work resulted 
in a more welcoming space for all who use it. 
 
When the work in Fellowship Hall was finished, the    
volunteers moved on to painting the 2nd floor hallway 
from Fellowship Hall to the double doors into the new 
part of the building.  Work has 
also started on painting the 3rd 
floor hallway from the Sanctuary 
exit to the double doors. 
 
I guess 2021 could be called the 
year for painting.  In early       
November, 5 Star Painting spent 
almost two weeks painting the 
outside trim work on the Sanctu-
ary and the Sunday School wing.  
This work not only will help to 
prolong the life of the wood, but 
also improved the appearance of 
the building. 
 
The light poles in the middle parking lot were converted to LED.  The two lights at the bottom of the lot 
had been powered from the Manse.  New wiring was installed to power these lights from Founders Hall.  
We are still waiting for the installation of a new light pole near where the manse stood.   
 
FaciliCare continues to clean the building 5 days a week and Dinyar Vania continues as the weekend Cus-
todian.  Both continue to do an outstanding job. 
 
My thanks to all the volunteers who give their time and talents to help keep our church facilities looking 
good and operating smoothly. 
 
Dave Howarth 
Chairperson 
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Lawton Trust 

 
Joseph Lawton and his wife Elizabeth (known as Andy) were extremely devoted and long-term members of 
Red Clay Creek Presbyterian Church.  As part of their end-of-life planning, they generously funded a trust 
which received the residual principal of their estate; Joe and Andy’s gift demonstrates their true concern for 
people less fortunate than themselves. 
 
The trust was established in March 1995, stipulating that income from the trust is to be used solely for the 
benefit of needy people to alleviate suffering, with priority given to emergency cases in the Wilmington and 
New Castle County areas.  The RCCPC Lawton Trust Commission receives and distributes income from 
the trust.   
 
Cumulatively since 1995, the Lawton Trust Commission has granted approximately $1,631,875 to over 55 
different agencies and emergency causes.  During 2021, $43,875 was distributed as outlined below.   
 
RCCPC remains a faithful steward of the Lawtons’ beautiful gift. 
 

Funds distributed During 2021 
 

 
 

Respectfully submitted, 
 
Sandra Schubel 
Chairperson 
 

 

 

 

 

 

Additional information regarding the Lawton Trust can be found on the RCCPC website under Reach/
Local. 
 

Spring 2021   Fall 2021   

    Urban Promise Wilmington $7,500     Family Counseling Center of St. Paul’s $5,625 

    Society of St. Vincent DePaul $5,000     Latin American Community Center $5,000 

    STEHM, Inc. $5,000     West End Neighborhood House $5,000 

    YWCA Delaware, Inc. $4,000     Friendship House $4,750 
    Emergency Cause in 1Q2021 $2,000     

        

    Totals $23,500     $20,375 
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In the past year, two members were interred in the Memory Garden, and three plaques were installed 
honoring Jeffrey Mumper, Evan Houseman and Dorothy Muller.  As of January 1, 2021, the Memory 
Garden account held $9,673.50.  Income was $500, and expenses were $505.  The year-end balance is 
$9,668.50. 
 
More information about the Memory Garden is available on the church’s website. 
 
Submitted by,  
 
Sue Conway 
 
 

Memory Garden 
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Nurture 

 
For Christian education this has been a difficult year. From January to September church services and 
meetings were either on Livestream or Zoom. This meant that Sunday School classes, as we traditionally 
think of them, could not be held. Rev. Eric Koenig-Reinke did create lessons that could be sent home to 
children. He also has been making short videos for remote viewing through the church website to take the 
place of the Children’s message during worship services. Vacation Bible School was not held. This fall a 
Sunday School class for children was again offered, but Covid hesitancy has kept children home. Confir-
mation class is meeting, with 7 young people anticipating joining Red Clay on Palm Sunday. 
 
Adult education was able to restart on October 24, meeting at 9 am. The Adult Forum began the series 
“Understanding the New Testament”, a video discussion series from The Great Courses. New this year is 
the Angel Bible Study class, where each week one specific Biblical angel story is read, and discussion is 
held on two essential questions: What message did God send through his angel(s) to the folks in Biblical 
times? and What is God saying to us today?  
 
Bible studies have also resumed. There is a virtual women’s study on Mondays, a Wednesday morning 
group at Cokesbury, a Wednesday morning women’s group in Fellowship Hall, and a Thursday morning 
men’s group at the Drip Café in Hockessin. 
 
We also have small groups for folks with special interests: Faith, Hope and Love Quilters; Craft Group, 
Art Group, Moonflower Garden Club, and Contemplative Prayer Group. 
 
Through the Nurture committee, Red Clay partners with the largest Scout troop in Delaware. Forty-two 
cub scouts and 57 boy scouts plus 10 girls give us a grand total of 109 young people meeting here at Red 
Clay every Monday night.  In addition to providing meeting and storage space, we also present Bibles to 
Scouts who attain the rank of Eagle, the highest award in Scouting, and we are looking forward to having 
Red Clay members help mentor scouts in the BSA sponsored program, Duty to God.  
 
Submitted by , 
 
Sue Gleason, 
Chairperson 
 
 
LIBRARY COMMITTEE REPORT  
 
Twelve new books, recommended by Presbyterians Today and Horizons, the 
Magazine for Presbyterian Women, were added to the library collection this 
year. Pastor Koenig-Reinke suggested we begin to purchase the Smyth & Helwys 
Bible Commentary series, and Matthew was purchased.  The subscription for 
Horizons was also renewed, and it can be found in the library. 
 
Hopefully Covid restrictions will be ended at some point in the coming year and the library will be accessi-
ble whenever the church facility is open.  Please contact the church staff for assistance if you have a partic-
ular request. 
 
Submitted by, 
 
Sue Conway 
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CENTERING PRAYER 
 
Centering Prayer is a silent prayer that prepares us to receive the gift of Contemplative Prayer, prayer in 
which we experience God’s presence within us, closer than breathing, closer than thinking, closer than 
consciousness itself. This method of prayer is both a relationship with God and a discipline to foster that 
relationship. The group is open to men and women. You are always welcome to join us….no experience 
necessary! 
 

This year the group of 8-10 have met Mondays at 4:00 PM in the Sanctuary. We enter through the Sanc-
tuary /Narthex door. We meet for 30-45 minutes and the prayer session lasts 20 minutes. If you would 
like more information, contact Linda Neel at 302-292-6847. 
 
Submitted by, 

Linda Neel 

 
SCOUTING AT RED CLAY 
 

The Scouts of Pack 29 and Troop 29 are grateful to Red Clay for their partnership and 
ongoing support.  Red Clay’s scouting program brings roughly 145 young families from 
the local community to our church and serves over 130 boys and girls between the ages 
of 5 and 18 years old.  Scouting offers the youth of our community the chance to be-
come physically fit, thoughtful citizens, and young men of good character.   
 
On a broad level Scouting is an important community program for Red Clay whose max-
imum potential for community involvement has not yet been realized.  The Scouting 

program meets Red Clay’s desire to be invitational to young families in our community by offering an im-
portant introduction to faith and Duty to God to the youth involved.  Over the past several years we have 
identified a disturbing trend in the youth of our program.   We are increasingly finding that our scouting 
families are experiencing their only connection to God and faith is through the Red Clay scouting pro-
gram.  More and more Scouts are relating that their family has limited or no particular religious inclina-
tion.  Red Clay needs to continue to lead these young men by offering them more opportunity to see and 
seek God making faith an integral component of their lives.  We have a remarkable resource in our scout-
ing program and need to continue to nurture and embrace the impact the program has on the children 
and families involved.   We need to continue to build connections between our church family and those 
families of the community who visit Red Clay weekly through the scouting program. 
 
 Scouts BSA Troop 29 (Boys): 
 

A scouts’ natural environment is the outdoors and in 2021 we encountered many chal-
lenges due to Covid, but we strived to offer as many outdoor experiences for our scouts 
as possible.  We kept group sizes small by patrol camping not troop camping when cas-
es were high.  The Troops 2021 program highlights include hiking, camping, canoeing, 
boating weekend and a boot and paddle trip.  We were able to have summer camp on 
the Chesapeake Bay where about 40 boys participated in the program.  We tried to fo-
cus summer camp for our younger scouts to work on skills and merit badges.  For our 

older scouts we ran 3 mini high adventures to keep them active, we took a group of boys backpacking on  

Nurture 
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the west rim of the PA Grand Canyon for 3 nights, another trip was a watersports weekend on the Chesa-
peake and last but not least was a boot and paddle in the Delaware water gap.  To support the program 
our boys had one fund raiser, and gave back to the community by contributing over 1,600 hours of ser-
vice.   
   
Troop 29 is particularly proud that six of its scouts were awarded Boy Scouts highest honor – Eagle during 
2021.  Skylar Slayten, Sean McDermott, Jack Rudy, Seth Freer, Joel Harrold-Mansk, and Ben Carroll 
have become Troop 29’s latest Eagle Scouts and join the Troop 29 Eagle honor role that now tops 148 
Eagle Scouts. 

 
Scouts BSA Troop 1029 (Girls): 
 
Troop 1029 has continued to grow. This year we have grown from 11 to 14.  New 
troops are hard to start and hard to keep going, the girl program has been able to keep 
the momentum from past years and grow on it.  They have branched out and are run-
ning their own campouts now, their leaders are getting comfortable towing the trailer 
and gear to campsites and are becoming a fully functioning troop.  This past summer 

almost all the scouts attended summer camp and are progressing on their scout journey.  To support the 
program Troop 1029 held 2 fundraisers and has begun to give back to the community with hours of ser-
vice.  If you know a girl that has finished 5th grade and is looking for adventure they should check out 
Troop 1029. 

 
Cub Scout Pack 29: 
 
Pack 29 fills our church and the outside grounds each Monday evening with laughter 
and excitement when about 50 boys and girls assemble to meet and discover that Cub 
Scouting is fun with a purpose!   From building their own pinewood derby car to learn-
ing how to roast the perfect marshmallow our boys are active, learning, and engaged! 
 

Pack 29 is struggling with recruitment, all the schools that we draw from have not allowed outside groups 
to recruit from them due to Covid concerns.  This has caused our numbers to decrease, we are working 
on new ways to try and recruit scouts to join us in scouting. 
  
Pack 29 spent 2021 busy, engaged, and learning.   We built and raced Pinewood Derby cars outside in the 
upper parking lot, hiked in White Clay, learned about our community, picked up the fundamentals of 
community service, and most importantly learned how to Do Our Best at being ‘good scouts’. 
 
This year Pack 29 had 8 scouts earn the Arrow of Light and advance into boy scouts. Good work! 
 
Respectfully Submitted, 
 
Mike Hawley – RCCPC Charter Organization Representative Pack 29, Troop 29 & Troop 1029 
 

 
 

 

 Nurture - Scouts 
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2021 has continued to be a year of challenge for each of us here at Red Clay and Stephen Ministry is no 
exception. 
 

The purpose of Stephen Ministry at RCCPC is a distinctively Christian caring minis-
try where clergy and   laity work together to provide quality one-to-one care to help 
meet the needs of people who are experiencing a wide range of difficult life circum-
stances.  The stages of this pandemic continue to affect the way we live and interact.  
Please know we are here to support and care, to offer hope and help.  Our confi-
dential caring relationships have traditionally been face-to-face.  One-on-one visits 
and meetings, although our preferred method of caring, have turned into communi-
cating through emails, texts, cards, drop off deliveries, the telephone, face-time and 
sometimes zoom. 

 
Conditions improved but with the winter months approaching, the group decided to continue our monthly 
Zoom Peer Support Meetings on the second Thursday of the month instead of in person.   We continue to 
ensure our Caring Relationships remain confidential.  This year we continued our 
focus on how we may remain connected not only as a small group for ourselves, but 
as a resource for you.  In February we placed an article in “Life at The Creek” 
summarizing Kenneth Haugk’s book “Cancer, Now What?”—and a gentle 
reminder— these books are available for you and those you know dealing with 
Cancer.   This year we distributed 11 copies of this educational and supportive 
book.  27 sets of Journeying through Grief booklets were delivered throughout the 
year by Stephen Ministers and a few of our church members in 2021.  We have 
continued with our caring relationships through emails, texts, cards, deliveries, the 
telephone and when appropriate, distanced in-person meetings with Care 
Receivers. 
 
We, like everyone else, have become more comfortable with Zoom meetings.  Pastor Eric Koenig-Reinke 
continues to join our monthly Peer Support and Stephen Leader Meetings.   In March, the Stephen Lead-
ers (Suzanne Courter-Jann, Leslie Gast, and Janie Hewitt) met with both Pastor Randy Clayton and Pastor 
Eric Koenig-Reinke to review Stephen Ministry in these unusual and changing pandemic times.  In May, 
Stephen Leaders made presentations to the both the Deacon’s and the Stephen Ministers to ensure we 
work together to offer support and care to our congregation and surrounding community.  We hope to of-
fer this presentation to other church groups in 2022. 
 
In September the Leadership Team participated in an on-line Zoom Meeting offered by Stephen Ministry 
in St. Louis on “Best Practices for Now and Into the Future”.  Leadership was also able to participate in a 
Regional Stephen Leaders Meeting on November 3rd to share ideas and find out how other churches are 
managing and working together during these unusual times.  
 
The Stephen Minister Leadership team began our review of the updated training materials, purchased at the 
close of 2020.  This new curriculum will be used for future Continuing Education modules and Training 
Classes.  We ended the year discussing two specific modules in the new training manuals on “Caring for 
People Experiencing A Major Medical Crisis” and “Ministering to People Experiencing Challenges Related 
to Aging”.  Updated training manuals were purchased for each of our current Stephen Ministers in 2021.  
We will continue our review of the updated materials to ensure we offer the best possible care to each other 
and each of you as we adjust to these changing times. 
 

 Nurture - Stephen Ministry 
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Stephen Ministers participated in the services for Stephen Ministry Sunday on September 26th and our Ser-
vice of Light and Hope on December 5th, as we were able.  Rev. Eric Koenig-Reinke delivered the message 
for Stephen Ministry Sunday and reminded us how Stephen Ministers are “The After People” working to-
gether with the church staff and each member of our church family.  The Rev. Thomas Davis delivered the 
message for the Service of Light and Hope.  Because the services were recorded, you, our congregation and 
community, have the opportunity to go back and participate in the Service of Light and Hope by lighting a 
candle and remembering, in the privacy of your own homes, whenever the days or moments may seem the 
darkest for you.  This link may be found through the website/Rejoice/Services/Events for December 5th, 
2021.  Service of Light & Hope. 
 
Our active Stephen Ministers/Leaders for the calendar year is eight.  
 
We miss seeing you in the pews, in Crossan Lounge and in Founders Hall.  Only you know what life cir-
cumstances you may be experiencing.  We are not here to judge the size or shape of your challenge(s), it is 
personal to you.  We are here to listen, to care, to ensure you don’t go through it alone.  Should you have 
any questions regarding Stephen Ministry, please feel free to discuss with a Pastor or any Stephen Minister 
or Stephen Leader (Leslie Gast, 302-239-2006, firstsib@aol.com; Suzanne Courter-Jann, 302-530-3468, 
scjann89@gmail.com).  You may also find additional information regarding Stephen Ministries at 
www.stephenministries.org. 

Respectfully submitted, 

Suzanne Courter-Jann 

 
 
 

Nurture — Stephen Ministry 
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The Personnel Committee in 2021 is comprised of Ann Thomas, Donna Reilly, Linda Morgan, Suzanne 
Courter-Jann and Dave Aument (moderator).  Rev. Pringle is the committee’s staff liaison.   
 
The Personnel Committee is accountable to the Session to support the church’s called pastors and lay staff, 
review compensation, support hiring and contracting, maintain Personnel Policies and Procedures, and 
provide guidance and feedback to the Pastor/Head of Staff.  
 
Last year this report stated that the COVID-19 pandemic made 2020 like no other.  The same can now be 
said for 2021.  The Personnel Committee took these actions in support of the pastors and staff, helping 
them to work safely and effectively in their service of Red Clay’s mission: 

· The committee met six times this year via Zoom. 

· Staff worked remotely until June when building reopening began.   

· After serving as interim pastor for three years, Rev. Clayton elected to move to another interim posi-
tion.  The committee is grateful for Randy’s wise and steady leadership during this transitional and pan-
demic time.  The committee developed a contract with the Rev. Neta Pringle to serve as transitional 
pastor.  Neta’s experience and gifted preaching are a blessing to Red Clay. 

· As the building reopening continued, Dinyar Vania was rehired as Weekend Custodian and Judy     
Lozier returned as Nursery Attendant.   Graham Nourie was hired as Nursery Assistant. 

· The committee led the church in recog-
nizing Barbara Vanderkraats reaching the 
milestone of serving Red Clay so well for 
15 years.   

· In anticipation of the arrival of a new    
pastor and to position Red Clay to imple-
ment the reVision program recommenda-
tions, the Personnel Committee drafted 
and obtained Session approval of an    
Operations Manager position description.  
This position would support the pastors 
and volunteers in communicating and im-
plementing new programs in support of 
the church’s mission.  This position will 
not be filled until after the arrival of the 
new pastor. 

 

 
Respectfully submitted, 
 
Dave Aument  
Moderator 
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 Reach 

 
The REACH programs of Red Clay support local, regional, and international missions. A key objective of 
each mission is to develop relationships that build community with those in need, emphasizing participatory 
mission. In addition to our regular mission programs, Red Clay significantly steps forward when unexpected 
needs arise. This past year has specifically challenged us to 
 

· assist a new refugee family as we re-engage in the effort to help meet refugee resettlement needs, 
· renew our partnership with Meeting Ground in Elkton, Maryland,  
· begin a new partnership with Literacy Delaware, and 
· increase our support for the efforts in Nicaragua (CDCA).  
 

The REACH programs at Red Clay connect members of the congregation with partners in mission, enrich-
ing the lives of those in the church and those we work to serve. In addition to the financial support received 
from special offerings throughout the year ($15,200) and the many activities of our mission participants, 
REACH supported these mission programs with $50,000 from the Red Clay operating budget in 2021.  
 
While the impact of these efforts is sometimes hard to quantify, it is certain that Red Clay touches the lives 
of hundreds of people while providing the members of our mission programs many opportunities to serve 
and act on their faith. Thank you for your participation and support! 
 
Following are highlights from 2021. Please consider joining a mission program in the new year by contacting 
one of the program leaders; it can change lives.   
 
 
LOCAL MISSIONS  
 
F O O D  B A N K  O F  D E L A W A R E  –  L E A D E R :  L O I S  G A L I N A T   

The Food Bank of Delaware provides for the hungry in the entire state of Delaware by soliciting, collecting, 
purchasing, and storing food, and then redistributing it to the nonprofit agencies that provide free food to 
the hungry. From July 1, 2020 to June 30, 2021, 114,000 Delawareans were food-insecure. During this time, 
15,536,854 pounds of food were distributed and 615 mobile pantries assisted 66,591 households. 
 
Once Session approved in-person off-site mission activities, Red Clay started volunteering at the Food Bank 
again, beginning in September. Church-sponsored volunteer sessions are scheduled once a month, alternat-
ing between days and evenings to accommodate as many people as possible. 
70 members of Red Clay have expressed interest in helping, and they are   
notified about two weeks ahead of time. In the three months since we have 
resumed our sessions, there has been an average attendance of 10 volunteers 
each time we meet. Our time at the Food Bank is usually spent organizing, 
sorting, and boxing various types of food for distribution.  
 
The annual Lenten Food Drive was held on March 28th and coincided with 
Palm Sunday. It was a drive-by event due to pandemic restrictions, but the 
congregation responded generously. Palms were distributed to those who 
came that day and a total of 440 pounds of food was collected!  
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Reach, cont’d. 
 

F R I E N D S H I P  H O U S E  –  L E A D E R S :  M E G  A U M E N T ,  F R E D  C R O W L E Y ,   

       S U Z A N N E  C O U R T E R - J A N N ,  K I M  E P P E H I M E R  

 

Friendship House offers many programs and opportunities to serve others in need, and volunteers from 
Red Clay continued to provide their support this past year. 
 

· In the Spring and Fall, Red Clay held clothing drives to collect gently-used clothing and new 
school uniforms and underwear for the Friendship House Clothing Bank. The Clothing Bank 
continues to expand its school uniform program. 

· Thanks to everyone’s support of the Virtual Highmark Walk, the Red Clay Ramblers Team 
raised $5320 for Friendship House! Your generous support is helping those experiencing home-
lessness to find a place to call home. 

· Donations were requested to purchase holiday gift certificates for the women in the Transitional 
Housing Program and their children, and Red Clay gave $6340 to provide 30 $100 gift certifi-
cates. Additional funds were donated to Friendship House for much-needed financial assistance 
to help clients. (Coordinated by Linda Neel) 

Volunteers also helped to provide prepared meals, food, and personal items to support Friendship House’s 
Transitional Housing Program and the Hope Center: 
 

· Transitional Housing Program        
residents receive up to one year of 
subsidized housing in a communal 
living environment and lifelong alum-
ni. During this year of residency, they 
engage with Friendship House staff to: 

à Find and maintain employ-
ment 

à Learn how to maintain a  
budget and manage finances 

à Receive credit counseling and 
work to eliminate outstanding 
debt 

à Improve relationship-building 
and decision-making skills 

à Receive parenting training and, 
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Reach, cont’d. 

when possible, reunite with their children 
à Address any issues threatening their long-term strategic recovery 

· One year ago on December 15th, 73 people experiencing homelessness in New Castle County 
were welcomed to the Hope Center. Formerly a hotel, the Hope Center now provides tempo-
rary emergency shelter for those with no other place to go. The onsite Friendship House Em-
powerment Center provides 24-hour guidance and case management for the more than 400  
people who are currently housed there. 

 

EPIPHANY HOUSE – Leaders: Meg Aument, Linda Reisor 

Three nutritious meals were provided every month by Red Clay volunteers for the women at Epiphany 
House, which is Stage One of the Friendship House Women’s Transitional Housing program. These vol-
unteers continued to drop off meals at Epiphany House even when it was not possible for them to sit down 
with the women and enjoy the meal together due to pandemic restrictions. 
 

ANDREW’S PLACE – Leader: Pam Meyer 

Several delicious meals were provided by members of Red Clay for the men at Andrew’s Place, which is 
Stage One of the Friendship House Men’s Transitional Housing program (now in a new location). These 
volunteers continued to drop off meals at Andrew’s Place even when it was not possible for them to sit 
down with the men and enjoy the meal together due to pandemic restrictions.  
 

PANERA BREAD DELIVERY – Leaders: Bret and Mary Jane Lanan 

Red Clay volunteers continue to pick up unused bakery items from Panera Bread on Thursday nights and 
deliver them on Friday mornings to Friendship House for distribution. 
 

 

 

L I T E R A C Y  D E L A W A R E  –  L E A D E R :  K A T H Y  K O C H  

Literacy Delaware is a program that works with adults in the state of Delaware who need to improve their 
English Language skills. Some are learning English as a second language, while others are strengthening 
their native ability to read and write in English. Volunteer tutors are trained and supported through the   
program’s service workshops and bi-weekly Zoom consultations. Working with Literacy Delaware is a new 
mission for Red Clay, and members are encouraged to explore volunteer opportunities by visiting the     
Literacy Delaware web site and talking with Kathy Koch, who is leading this mission effort. She has been 
doing testing and tutoring with Literacy Delaware for several years, and would be glad to answer your ques-
tions! 
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U R B A N  P R O M I S E  –  L E A D E R :  L I N D A  R E I S O R   

Red Clay’s interactions with Urban Promise were still limited in 2021, 
but although no group activities or special projects were planned, indi-
vidual members of the congregation continued to support Urban 
Promise in their own quiet ways. Some continued to help with tutoring, 
and the whole congregation chipped in to donate pies for Urban Prom-
ise’s annual community Thanksgiving Day meal. By partnering with the 
Scout Troop and the Culinary School at McKean High School, we 
were able to donate 95 pies!  
 
We look forward to re-engaging on a group level with Urban Promise 
in the new year! 
 

M I L L  C R E E K  O U T R E A C H  P A R T N E R S H I P  –  
L E A D E R S :  J O H N  G A S T ,  S U E  G L E A S O N ,  &  

   A N N E  C E R E S  

Mill Creek Outreach Partnership is a collaborative effort between St. John the Beloved’s Church Outreach 
Ministry, Community of Christ Church, Friendship House, and local churches like Red Clay that operate 
and support a program known as Table of Plenty. This mission program offers food and clothing to those 
in need who live between Route 141 and Polly Drummond Road, covering the entire Kirkwood Highway 
corridor. It is run out of the Community of Christ Church at 1205 Milltown Road in Wilmington, which 
provides both a drop-off point for donations and a place where people can find community and hospitality 
as well as food and clothing.  
 
Table of Plenty is open to serve the community from 9—11 am each Monday, Wednesday, and Friday. In 
2021, it served an average of 64 family units (about 1223 people) every week. As of October 1st, over 
$60,000 worth of food and approximately 135,000 pounds of clothing were donated to help our neighbors. 
In addition, about $400 worth of fresh produce is generously provided each month by the congregation of 
St. Barnabas’ Episcopal Church. This year, Thanksgiving meals were donated by Acme for 35 families, and 
70 families received food and Christmas gifts for their children through St. John the Beloved Parish’s Adopt
-a-Family program, adding to the efforts at Mill Creek.  
 

M E E T I N G  G R O U N D  –  L E A D E R S :  L E S L I E  G A S T ,  L Y N N  M O F F E T T   

Meeting Ground represents several programs that provide emergency and transitional housing, and       
physical, emotional, and spiritual support for those experiencing homelessness in the Newark, Delaware 
and Elkton, Maryland areas. Meeting Ground’s programs serve men, women, and children in these       
communities.  
 
Although it was still necessary to help from a distance due to pandemic restrictions, Red Clay generously 
participated in three collections this past year for the individuals who turn to Meeting Ground for assistance: 
 

· In May, we collected backpacks, duffle bags, and luggage to hold personal belongings 
· In July, we collected Summer-to-Go bags, filled with items for protection against the heat for 

those who live outdoors, such as insect repellent, sunscreen, lip balm, bandanas, and bottles of 
water, along with a note of encouragement 
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Reach, cont’d.  

· In November, we collected blankets, coats, and jackets for added warmth against the cold  
 

Meeting Ground’s directors have helped us to learn what their clients need, and how we can help. Dona-
tions are put to use immediately, and everything is greatly appreciated! 
 

E M M A N U E L  D I N I N G  R O O M  ( E D R )  –  L E A D E R S :  B E T H  W H I P P L E ,  &    

 L E S L I E  G A S T  

Support for Emmanuel Dining Room (EDR) has grown this year – we have new volunteers and renewed 
energy! Chili preparation continued on the 28th of each month, with our committees and volunteers re-
entering the church to work together. EDR serves more than 100 people in downtown Wilmington who are 
experiencing homelessness, and it is well known that our chili is greatly enjoyed by those who come for a 
meal. EDR has been very thankful for Red Clay’s help, as the need is greater than ever. We have enjoyed 
the new oven in the kitchen. There are still a few gaps in our volunteer schedule, but we are finding ways to 
fill them and in general, EDR operations ran smoothly in 2021.  
 

F A I T H ,  H O P E ,  A N D  L O V E  Q U I L T E R S  –  L E A D E R :  A N N E  H A W L E Y   

Faith, Hope and Love Quilters is a 
small group dedicated to creating 
quilts and craft items. Our quilts are 
presented to members who are no 
longer able to attend services regularly, 
to people who are facing difficult life 
situations, at baptisms, and as gifts on 
our mission trips. In anticipation of 
Red Clay’s 300th anniversary year, we 
created a special quilt to be used as a 
silent auction item. Each of 12 ladies – 
either from the church or from our 
quilting group – made a block for the 
quilt, and these blocks were then as-
sembled and custom-quilted. Proceeds 
from the sale of this quilt will go to 
Red Clay’s Home Committee. We 
already have one bid for $500! 
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Most of the materials we work with are donated and we add our own creativity. There are some costs, but 
we do have money available as a result of donations made for occasional special projects. This money is 
used to purchase large rolls of batting or larger pieces of fabric to use for quilt backings. We all have differ-
ent skill levels and are constantly learning, and welcome new members who are accomplished quilters as 
well as those who would like to learn. 
 

Q U I L T S  F O R  C O M F O R T  –  L E A D E R :  C A T H Y  B Y R N E S  

In 2021, Quilts for Comfort celebrated 22 years 
of giving comfort with quilts; through them, we 
touched 400 people. We continued to hold “drive
-through quilting bees” until September, when we 
could resume our meetings at Red Clay on the 
first and third Thursdays of the month. What a 
joy to be quilting together in person again!  
 
This year included a very special delivery from 
Quilts for Comfort to the women in Friendship 
House’s Transitional Housing Program. Each  
resident in the program was given a quilt and they 
were much appreciated. Hopefully, these ladies 
can feel the love and warmth we stitched into   
every one of the quilts we made for them.  
 
We are very thankful for our supporters, who 
make these gifts of comfort possible. Our group 
continues to flourish and expand, allowing us to 
continue with our commitment to provide quilts 
for those who are in need of a little extra comfort. 
 

M E A L S  O N  W H E E L S  –  L E A D E R S :  R I C H  A N D  D E B B I E  B E H L I N G   

Meals-On-Wheels provides hot, nutritious meals to 
homebound senior citizens. Despite pandemic   
restrictions, Red Clay continued to deliver meals 
out of the Mid County Senior Center. Volunteers 
picked up meals at the Senior Center and delivered 
them to the recipient’s front door using their per-
sonal cars. A few adjustments to the delivery pro-
cess made this possible: we wore masks and gloves; 
we packaged the meals in bags that could be left at 
the door so that there was no direct contact with the 
resident; and then we notified the residents to come 
out and get their meals, either by knocking on the 
door and returning to our cars or by calling the resi-
dent on the phone from our cars. With these 
changes, we were able to continue meeting this vital 
need and support our homebound senior citizens.  
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Reach, cont’d 

Our current delivery teams include ten 11 regular volunteers and four substitute volunteers from Red Clay. 
 

REGIONAL MISSIONS 
 

I N T E R G E N E R A T I O N A L  A N D  Y O U T H  M I S S I O N  –   

L E A D E R :  E R I C  K O E N I G - R E I N K E  

Red Clay’s intergenerational workcamps bring adult volunteers and Senior High youth together for fellow-
ship and mission. Although pandemic restrictions continued to challenge our plans this year, funding has 
been maintained to support work camps in the new year and we look forward to sharing these meaningful 
times again. 
 

INTERNATIONAL MISSIONS   
 

C O S T A  R I C A  –  L E A D E R :  M E G  A U M E N T   

Although no mission trips were possible this year, Red Clay continued to sup-
port missionary Lillian Solt and the CEDCAS Clinic. CEDCAS provides afford-
able health care to those in need in the local communities. 

 
A Zoom meeting with Lillian was held in April as part of a 
series of International Mission presentations to help us stay 
connected with our friends in Costa Rica and mindful of 
their needs. Visit vimeo.com/538841091 to view it! 
 

 

S I B A N Y E  -  S O U T H  A F R I C A  –  L E A D E R :  K E N  C O M E G Y S   

For more than twelve years, the Sibanye mission has helped to feed and educate 
children in the township outside of Port Elizabeth on the Eastern Cape of South 
Africa. In their native language of Xhosa, the word “Sibanye” means “We are 
one.” That phrase is even more meaningful now than it has been in the past, as 
every country in the world faces the hardships brought on by the pandemic. 
 
The pandemic hit South Africa very hard. Vaccines were unavailable to many 
until late in the year, and more children and adults relied on the services provid-
ed by the Seki Women’s Foundation this year than ever before. The number of 
children being fed at Seki rose from around 85 to over 150. In spite of this, the Sibanye team was able to 

provide the resources and funding needed to continue feeding and educating the chil-
dren who came for help. Through extra donations, we were also able to replace a bro-
ken refrigerator, fund a “back-to-school” party, and provide Christmas gifts for the 
women who work so hard there. Although the pandemic has had a profound impact 
on us and on our friends in South Africa, we are very thankful that Red Clay can con-
tinue to support them through these difficult times.  
 
A Zoom meeting was held in January with Unathi Mlisa, our Sibanye leader in South 
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Africa. This meeting was part of a series of International Mission presentations to help us stay connected 
with our friends in South Africa and mindful of their needs. Visit vimeo.com/502668650 to view it.  
 

C E N T E R  F O R  D E V E L O P M E N T  I N  C E N T R A L  A M E R I C A  ( C D C A )  -  
N I C A R A G U A  –  L E A D E R :  T O M  W H I P P L E  

 

The Center for Development in Central America (CDCA) is a mission in 
Nicaragua. In past years, Sarah Woodard from CDCA has made Red Clay a 
regular stop on her tours up the East Coast where she has shared their devel-
opment work and brought authentic Nicaraguan crafts to sell in support of 
their mission efforts.  
 
Travel restrictions kept Sarah from touring again in 2021, in addition to pre-
venting delegations from visiting Nicaragua to help with the CDCA’s im-
portant work. These conditions also meant that donations of medicine for the 
health clinic and other items were significantly less than they were before the pandemic and the CDCA had 
to pull back on some of its initiatives, as it was relying more heavily on fewer donations. Red Clay was able 

to increase its support of their efforts this past year and added a page to the church’s 
web site that provides links for donating funds to the CDCA and learning more about 
the wonderful development work they do in Nicaragua.  
 
Another Zoom meeting with Sarah is being planned for February of 2022 to help us 
stay connected with our friends at the CDCA and mindful of the needs in Nicaragua. 
Visit vimeo.com/469855195 to view the first meeting from October of 2020! 
 

DEVELOPING MISSIONS  
 

DREAMERS USA – Leader: John Gast  
“Dreamers” are DACA (Deferred Action for Childhood Arrivals) participants who attend local colleges, 
particularly Delaware State, with limited resource support and many roadblocks toward college attendance. 
Dreamers USA is a national organization that provides financial aid and support for these young adults who 
are seeking a college education despite all the obstacles in their path. 
 

R I V E R F R O N T  C H U R C H  –  L E A D E R :  J O H N  G A S T  
Riverfront Church was initially developed through a cooperative effort by the New Castle Presbytery and 
Red Clay, and reaches up to 80 worshippers each week by offering alternative worship and Bible Study   
options. It is developing a Kitchen Incubator and Café concept to provide work and business development 
opportunities in the West Center City area of Wilmington. Red Clay continues to provide support and  
guidance for this new worshipping community. 
 

REFUGEE RESETTLEMENT – Leader: Kathy Koch 
After several years of significantly reduced activity, refugee resettlement is once again very active in Delaware 
and across the United States, with Afghan, Middle Eastern, and African refugees coming through the reset-
tlement system.  Jewish Family Services (JFS) is the lead agency that works with our country’s resettlement 
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program, finding volunteers through local church congregations and other non-profit organizations. This 
year, JFS expects upwards of 40 refugee family resettlements in Delaware. Red Clay has responded with vol-
unteers to help set up housing and to work with families as they settle in. Our congregation is currently tak-
ing the lead role in working with a Sudanese family of four that arrived here after seven years in the refugee 
camps of Jordan. 
 

Not all of us can do great things. But we can do small things with great love ~ Mother Teresa 
 

Respectfully Submitted,  
 
Lynn Moffett (Committee Chair) and Members of the REACH Committee 
 

 

 

How can 
you 

REACH? 
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Committee members:  John Schubel, Mary Norris, and Vicki Smith 
 

The Rejoice committee works with the pastors, and the staff worship team to ensure that services run 
smoothly.  The committee has several subcommittees, which work independently to ensure that our wor-
ship services run smoothly and are both inspiring and inclusive for our members and guests. 
 
The committee serves members and guests both with traditional in-
building services and through internet outreach using Livestream.  
The traditional in-building services were suspended for the first five 
months of the year, as the COVID-19 pandemic continued to make it 
unsafe to gather.  We continued to hold services without the congre-
gation as Livestream broadcasts. 
 
At the end of May, we cautiously resumed in-building worship, utilizing every third pew for seating, and   
requiring masks. The coronavirus appeared to be less of a threat, with the availability of three vaccines and 
what at that time appeared to be a better controlled epidemic.   Among the precautions implemented were 
to dispense with greeters, place an offering plate in the narthex instead of having ushers collect the offering, 
and on communion Sundays have the attendees pick up pre-packaged elements in the narthex.  This seating 
arrangement limited the number of attendees, so two services were held during the summer.  
 
The number of services were reduced to a single 10 am service in the fall.  Seating arrangements were re-
laxed in December, with masking continuing to be required.  We continued to use prepackaged commun-
ion elements and to use an offering plate in the Narthex. 
 
Session also set aside 9:00 AM for Sunday School and adult education, so that participants could attend the 
10AM service.  Provisions were also made to allow social gathering after the service, initially in the parking 
area. 
 
We continued broadcasting worship services over livestream.  This year we added a third camera so that we 
could get a better view into the transept.  Al Leonhard has trained additional people in the operation of the 
equipment, and additional volunteers have been added to the Livestream team. 
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Jeffrey held several 
concerts in the sanc-
tuary, prerecorded 
and broadcast by 
Livestream after the 
Sunday service.  The 
December 12th con-
cert was held imme-
diately after the 10:00 
service, and wor-
shipers were invited 
to attend.   
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
Three services were held on Christmas Eve, and all three were broadcast over Livestream. 
 
Many of the activities that we had planned on starting or resuming in 2021 were not attempted as the 
COVID 19 virus and new mutations continue to affect Delaware, as it has affected much of the world.  
They are listed below, in the anticipation that sometime in 2022 we will be able to start them.   We had   
limited rehearsal and participation by the handbell choir under the leadership of Lisa Nichols, and Jeffrey, 
in December, assembled small choral groups of eight or less for music during church services.   Most Sun-
days, however, single vocalists were used.   
 
Several ideas have been expressed and discussed with Jeffrey regarding enhancements to our music        
program.   These ideas are contingent on the timing of our return to the building.   
 
The committee plans to explore involving the youth in our music ministry, perhaps by introducing them to 
the chimes or handbells.  Lisa Nichols would also envision a handbell concert of music the handbell choir 
was practicing before the pandemic required us to discontinue in-church activities, perhaps when it is safe 
again to be in the sanctuary. 
 
Among these ideas are the establishment of a small group of singers, perhaps seeded by the adult choir, that 
could periodically sing during worship services or perhaps give concerts.  
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Another potential activity would be an Independence Day celebration in the form of a concert formed of all 
church members who wish to sing, with an invitation to singers in the larger community to participate. The 
concert would be advertised to the larger community as well, and perhaps preceded by an ice cream social 
in Founders Hall.  
 
ORGANIZATION 
The subcommittees, as previously mentioned, work independently to ensure that our worship services run 
smoothly.   While some of the subcommittees have been idled by the pandemic, all will be required as we 
plan for reopening the church to in-building worship. 
 
COMMUNION PREPARATION COMMITTEE-- Norm Carlson 
The communion Preparation Committee prepares the elements of Communion for distribution on Com-
munion Sundays and special services. 
 

Communion Coordination – Al Leonhard and Christine Fischer 
 

The Communion Coordinators schedule communion servers and provides for their training. 
 
LAY READER COORDINATION-- Lisa Nichols 
The Lay Reader Coordinator schedules liturgists for church services 
 
CANDLE AND PARAMENTS – Lisa Nichols 
The candle and paraments coordinator changes the paraments on the pulpit and lectern according to the 
season of the church calendar.   The coordinator also assures that the candles on the communion table are 
fresh, and provides for the candles used on the advent wreath and Christmas candlelight service.  The coor-
dinator also orders candles when necessary. 
 
USHER COORDINATOR – John Schubel 
The Usher Coordinator assigns usher captains who then recruit ushers for church services. 
 
GREETERS COORDINATOR –Susan Kissell 
Greeters welcome church members and guests to the services.  The greeters coordinator schedules greeters 
for worship services.  We refrained from having greeters in 2021 because of the pandemic. 
 
FLOWERS COORDINATOR – Vicki Smith 
The flowers coordinator arranges for the flowers on special occasions including Christmas, Palm Sunday, 
Easter, All Saints Day, Mother’s Day, and other occasions as needed. 
 
ADVENT DECORATIONS COMMITTEE – Unfilled at this time 
The advent decorations committee plans the decorations for the Advent season, This team identifies the 
decoration theme for each year, and coordinates the installation of the decorations, and any periodic re-
freshments needed. 
 
AUDIO/VIDEO COMMITTEE – Al Leonhard 
The audio/video committee operates and maintains the sound and video systems of the church.  This com-
mittee maintains the equipment and provides for the operation of the equipment at church functions.  Of 
particular importance during this time when we cannot worship in the building is the staffing and operation 
of the video and audio equipment used to broadcast our services and special events via Livestream.  
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MINUTES OF THE ANNUAL CONGREGATIONAL MEETING 

February 21, 2021 
 

ANNUAL MEETING:  The 299th annual meeting of the congregation of Red Clay Creek Presbyterian 
Church was held in via Zoom on Sunday, February 21, 2021.  The meeting was called to order with prayer 
and a devotional reading at 12:03 p.m. by the moderator. 
 
THE CALL:  The Annual Meeting of the Red Clay Creek Presbyterian Church will be at 12:00 Noon on 
Sunday, February 21, 2021 via Zoom.  The meeting agenda includes: 

· Election  of the Pastor Nominating Committee 
· Election of Elders 
· Election of Deacons 
· Election of the Congregational Nominating Committee 
· Election of the Financial Review Committee 
· Review of the Designated Associate Pastor’s Terms of Call 
· Reports 

 
QUORUM:  The moderator declared a quorum was present. 
 
REVIEW OF MINUTES:  A motion was made and seconded to approve the minutes of the January 26, 
2020 Annual Congregational Meeting.  Motion carried. 
 
REPORTS OF THE PROFESSIONAL TEAM, CLERK OF SESSION, SESSION COMMITTEES:   
All reports were published in the Annual Report made available to the congregation. A motion was made 
and seconded to receive the reports.  Motion carried.  The Annual Statistics Report sent to Presbytery for 
General Assembly includes the following information: 
 

Report of the Clerk of Session 
January 1, 2020 to December 31, 2020 
 

MEMBERSHIP 
Communicant Roll as of January 1, 2020   888 (526 female) 
 
GAINS: Certificate of Transfer     0 
  Profession of Faith     2 
  Reaffirmation of Faith     0 
  Reinstated      0  
  Other       0  + 2 
 
LOSSES: Certificate of Transfer      0 
  Inactive Roll       0 
  Deletion      29 
  Death        9 
  Other        0  - 38 
 
Communicant Roll as of December 31, 2019  852  (507 female) 
 

BAPTISMS 
Infant - 1      
Adult   - 0        
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IN MEMORIAM 

Members who died in 2020 
 

James Alexander 
Patricia Faatz 
Martha Julian 

Mildred McGraw 
Fay Patti 

George M. Price Jr. 
Martha Sackovich 

Leon L. Thompson Sr. 
Nancy Vaughn 

 
YOUTH CHURCH SCHOOL 

Total Students - 47 
Nursery – Kindergarten - 5   

  Grades 1 – 5 -   18             
  Middle School/Senior High -  24 

Teachers/Officers – 10 
 
      Sandy Sarjeant – Clerk of Session   
 
RECOGNITION OF ELDERS AND DEACONS, FINANCIAL REVIEW COMMITTEE AND NOM-
INATING COMMITTEE: All current Elders and Deacons were thanked for their service in 2020. In ad-
dition, thanks were given for the work of the Financial Review Committee and the Nominating Committee 
in 2020. Prayer for these officers and Committee members was offered by Rev. Dr. Clayton. 
   
REPORT OF THE NOMINATING COMMITTEE:  Anne Hawley, Chair of the Nominating Committee 
submitted the following slate for the office of ruling elder: 
 
Elders Class of 2024 
 
Kim Eppehimer 
Mary Norris 
John Schubel 
Scott McHenry 
Fred Crowley 
Sandy Sarjeant   
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of elders by unanimous approval.  Motion carried. 
 
The following slate was submitted for the office of Deacon: 
Deacons Class of 2022 
 
Jane Moore 
Tosh Wilson-Carlson 
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Deacons Class of 2023 
 
Barbara Jaffee 
Susan Kissell 
 
Deacons Class of 2024 
 
Kathy Koch 
John Gast 
Bob Kitson 
Shirley Tielleman 
Jackie Kachmar 
Sue Reamer 
Barbara Sowden 
Sandy Dudley 
 
PNC 
Linda Neel 
Marcia Kelly 
Patricia Christel 
Bill Sharp 
Lynn Moffett 
Mark Cozine 
Suzanne Courter-Jann 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of deacons by unanimous approval.  Motion carried. 
 
The following slate was submitted for the Financial Review Committee: 
 
Fred Crowley 
Andy Lo 
Mark Cziraky 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate for the Financial Review Committee by unanimous approval. Motion carried. 
 
The following slate was submitted for the Congregation-at-Large members of the Nominating Committee: 
 
Norm Carlson 
Anne Hawley  
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate of Congregation-at-Large members of the Nominating committee by unani-
mous approval.  Motion carried. 
 
The following slate was submitted for the Pastor Nominating Committee: 
 

Annual Congregational Meeting 2021, cont’d. 
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Linda Neel 
Marcia Kelly 
Patricia Christel 
Bill Sharp 
Lynn Moffett 
Mark Cozine 
Suzanne Courter-Jann 
 
The moderator asked for nominations from the floor.  There being none, a motion was made and second-
ed to elect the submitted slate for the Pastor Nominating Committee by unanimous approval. Motion car-
ried. 
Anne thanked the Nominating Committee for all their hard work in filling all these positions. 
 
A prayer of Blessing for the leadership just elected and thanks for those rotating off was given by Rev. Dr. 
Clayton. 
 
 
REVIEW OF THE 2020/2021 OPERATING BUDGETS:  Please see Appendix A. Brandon Wallace, 
Chair of the Finance committee, presented a recap of the 2020 budget and a look at the projected 2021 
budget. For 2020, Our actual income was $699,306 and our expenses were $642, 528 for a Net of 
+$56,788. Both income and expenses for 2020 were less than anticipated due to the effects of the pandemic 
and the building being closed.  
For 2021, we are projecting income of $620,708 based on current pledges received and other anticipated 
income. Our expenses are projected to be $707, 419 for a deficit of -$86, 710. So far, pledges are $48,400 
less than 2020, Loose plate offerings are $5,000 less and expenses are similar to what they would have been 
in 2020 if we had been open all year. 
We are hopeful we will be able to make up the deficit amount thru the generosity our members. We will 
continue to monitor the budget throughout the year.  
Session members Patricia Christel, Dave Aument and Kim Eppehimer presented a challenge to the congre-
gation in anticipation of our opening back up this year; our desire to show we still want to serve our commu-
nity; our anticipation of finding a new senior pastor, now that we have elected a PNC; and our wish to grow 
and stay inviting to the community surrounding us. The challenge is for 50 giving units to pledge and give 
$1500 more this year and for another  50 giving units to add $500 more to what they had planned to give in 
2021. We have an exciting future ahead for us! Many churches are struggling with how 2021 will look. We 
are not unique, but we don’t want to cut our budget anymore because we are at a point where basic needs 
will suffer, and we don’t want to do that. 
 
REVIIEW OF DESIGNATED ASSOCIATE PASTOR TERMS OF CALL FOR 2021:  
 
Having reviewed the Terms of Call for the Rev. Eric Koenig-Reinke, Designated Associate Pastor and being 
satisfied with his performance, the church promises to pay the Rev. Eric Koenig-Reinke, beginning January 
1, 2021, the following: 
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2021 Terms of Call 

The Rev. Eric Koenig-Reinke 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PANDEMIC RESPONSE UPDATE: Randy spoke about the current state of the pandemic and how it is 
still safest and most loving to keep the building closed but keep hoping the day will come soon when we can 
re-open.  Keep wearing masks, maintaining safe distances and get vaccinated. For every 1 death, there are 
19 hospitalized. Long-term issues also exist, including cardiac and other consequences. Spring/summer of-
fers more possibilities for outside activities. Randy will be having a Town Hall meeting soon to talk more 
about this. 
   
ReVISIONUPDATE: The results of the Congregational Survey, many folks participated in, did not sur-
prise us. It showed we had conflict but were basically happy. We value worship and music.  There is a 
strong missional value with youth and with older folks. One recommendation is that we stick with one ser-
vice rather than going back to two after we are meeting in person again. This would allow more unification,  

 Annual Congregational Meeting 2021, cont’d. 
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a fuller church, more educational opportunities, and participation by children in worship. To this end, ses-
sion approved the following Sunday morning schedule after the pandemic: 9:00 a.m. – Sunday  
School for  all; 10:00 a.m. – Worship and then Fellowship - after Worship. 
Additional initiatives that were identified in the Summit are being worked on by several task forces. 
 
MANSE UPDATE: The removal of asbestos has happened. Our contractor has applied for the permit to 
tear the building down. Because of the age of the building, our permit request must go thru the Historic 
Review Board. That meeting will be in March. We are working on a way to honor that space. 
 
300th ANNIVERSARY CELEBRATION: 2022 is our 300th year. Plans are being made for various cele-
brations throughout the year. 
 
ADJOURNMENT:  It was moved and seconded to adjourn and convene the Cemetery Company Annual 
meeting.  Motion carried.  The meeting was adjourned at 1:07 p.m. with prayer given by Rev. Dr. Randy 
Clayton. 

       Respectfully submitted, 
 
 
 
Rev. Dr. Randy Clayton    Sandra C. Sarjeant    
Moderator      Secretary 
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NOMINATING COMMITTEE REPORT 

FOR 1/30/2022 CONGREGATIONAL MEETING 
 
7KH�IROORZLQJ�QDPHV�DUH�SODFHG�LQ�QRPLQDWLRQ�IRU�WKH�RIILFH�RI�'HDFRQ�E\�WKH�1RPLQDWLQJ�&RPPLWWHH� 
 
For the Class of 2025 
 
1RUP�&DUOVRQ     'DUO\Q�*UHHQ-.RFKHU 
/HH�$QQ�&RPHJ\V    0HUHGLWK�-RQHV 
6WHSKDQLH�'RZQH\    .DWK\�/DVVDKQ 
*DLO�(GHQ     6XH�/HLQLQJHU 
 
 
7KH�IROORZLQJ�QDPHV�DUH�SODFHG�LQ�QRPLQDWLRQ�IRU�WKH�RIILFH�RI�(OGHU�E\�WKH�1RPLQDWLQJ�&RPPLWWHH� 
 
For the Class of 2023��WR�ILOO�D�YDFDQF\� 
 
5D\�.URXW 
 
For the Class of 2025: 
 
$QQH�&HUHV     /RLV�*DOLQDW 
0DUN�&R]LQH     -LP�0XUUD\ 
%RE�(PPRQV     9LFNL�6PLWK 
 
 
7KH�IROORZLQJ�QDPHV�DUH�SODFHG�LQ�QRPLQDWLRQ�IRU�WKH�)LQDQFLDO�5HYLHZ�&RPPLWWHH�E\�WKH�1RPLQDWLQJ�
&RPPLWWHH� 
 
.HLWK�%DUWRQ     .HQ�&RPHJ\V 
$O�%HKULQJHU     .HLWK�)OHXU\ 
 
 
7KH�IROORZLQJ�QDPHV�DUH�SODFHG�LQ�QRPLQDWLRQ�IRU�WKH�$W-/DUJH�PHPEHUV�RI�WKH������1RPLQDWLQJ�&RP�
PLWWHH�E\�WKH�1RPLQDWLQJ�&RPPLWWHH� 
 
%DUEDUD�)R[ 
0DU\�-DQH�/DQDQ 
 
 
5HVSHFWIXOO\�6XEPLWWHG 
 
6DQG\�6DUMHDQW 
&KDLUSHUVRQ��1RPLQDWLQJ�&RPPLWWHH 
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2022 Terms of Call 
The Rev. Eric Koenig-Reinke 

 

 

 

 Current Proposed 
    

Salary  $     35,015  $     36,065 
Housing  $     20,700  $     21,321 
Total Effective Salary  $     55,715  $     57,386 
   
Benefits   
   
Board of Pensions  $     20,615  $     21,233 
Med Wrap  $       1,114  $       1,148 
Total Benefits  $     21,729  $     22,381 
   
Reimbursements/Vouchered Expenses   
      
Continuing Education  $          500  $          500 
Travel/Auto/Business/Professional  $       2,520  $       2,520 
SECA Contribution  $       4,262  $       4,390 
Total Reimbursements  $       7,282  $       7,410 
   
TOTAL COST TO BUDGET   $     84,726  $     87,177 
    
Vacation 4 weeks 4 weeks 
Study Leave 2 weeks 2 weeks 
Family Leave   12 weeks 
     
  
Notes: 
Pastor determines breakdown between Salary and Housing 
Board of Pensions and Med Wrap are required by the Presbytery 
Family Leave was granted in 2021 per Presbytery guidelines 
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BAPTISMS 

 
September 26, 2021 Luna McHenry 
October 24, 2021  Michael Rada 
 

 
NEW MEMBERS 

 

Andrew Bloom 
Meredith Jones 

Christopher Russell 
Jamie Russell 
Alyce Stiles 
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Red Clay Creek 
 Presbyterian Church  

Current Staff 

Barbara Vanderkraats 
Asst. Director of Music 

Rev. Eric Koenig-Reinke 
Associate Pastor 

Jeffrey Miller 
Director of Music/

Organist 

Rev. Neta Lindsay Pringle 
Transitional Pastor 

Dinyar Vania 
Custodian 

Judy Lozier 
Nursery Supervisor 

Graham Nourie 
Nursery Assistant 

 

Lisa Nichols 
Bell Choir 

Jane Putscher 
Finance Associate 

Kelley Norton 
Administrative Assistant 

Julie Reeder 
Office Coordinator 


