
CHURCH CONSTITUTION AND BYLAWS FOR  

RISEN SON SOUTHERN BAPTIST CHURCH  

Adopted by the membership on February 26, 2003  

Revised by the membership on February 1, 2015  

 

Since it pleased Almighty God, by His Holy Spirit, to call certain of His servants to unite here in 1999, 

for the worship of God and the spread of the gospel of Jesus Christ, and He has sustained this work to 

the present day; and whereas we, the members of Risen Son Southern Baptist Church, having searched 

the Scriptures under the guidance of His Spirit, have recognized the need to reconstitute ourselves to 

more closely conform to His will for the Church in this age and prepare ourselves for greater efforts in 

His name; now therefore we, the members of Risen Son Southern Baptist Church, do hereby organize 

ourselves in accord with the Wyoming Nonprofit Corporation Act of 1992 and adopt this Constitution as 

our articles of governance, to be interpreted at all times to reflect the character of and bring glory to 

Jesus Christ, as revealed in the Holy Bible and articulated in the standards set forth in the adopted 

Statement of Faith, the Covenant of this church, and the Baptist Faith and Message 2000.  

 

 

I. NAME AND PRINCIPAL OFFICE  

A. Church Name and History. The Church was founded and incorporated in 1999 as Risen Son 

Southern Baptist Church (hereinafter the “Church”). 

B. Principal Office. The principal office is at 342 Amoretti St., Thermopolis, Wyoming 82443. 

 

II. THE CHURCH’S STATEMENT OF FAITH, OBJECTIVES AND PURPOSE FOR 

EXISTENCE AS A CHRISTIAN CHURCH AND MINISTRY  

A. Mission Statement. Worshipping God and Loving the Saints for the Fame of Jesus’ Name 

B. Specific Detailed Statement of Faith.  

 

THE WORD OF GOD  

We believe that the Bible is the Word of God, fully inspired and without error in the original 

manuscripts, written under the inspiration of the Holy Spirit, and that it has supreme authority in all 

matters of faith and conduct. 1 Timothy 3:16; 2 Peter 1:20, 21; Mark 13:31; John 8:31, 32; John 20:31; 

Acts 20:32  

THE TRINITY  

We believe that there is one living and true God, eternally existing in three persons: the Father, the Son, 

and the Holy Spirit; that these are equal in every divine perfection, and that they execute distinct but 

harmonious offices in the work of creation, providence, and redemption. Genesis 1:1, 26; John 1:1, 3; 

Matthew 28:19; John 4:24; Romans 1:19, 20; Ephesians 4:5, 6  

GOD THE FATHER  

We believe in God the Father, an infinite, personal spirit, perfect in holiness, wisdom, power, and love. 

We believe that He infallibly foreknows all that shall come to pass, that He concerns Himself mercifully 

in the affairs of men, that He hears and answers prayer, and that He saves from sin and death all who 

come to Him through Jesus Christ. Luke 10:21,22; Matthew 23:9; John 3:16; 6:27; Romans 1:7; 1 

Timothy 1:1, 2; 2:5, 6; 1 Peter 1:3; Revelation 1:6  

 

JESUS CHRIST 

We believe in Jesus Christ, God’s only begotten Son, conceived by the Holy Spirit. We believe in His 

virgin birth, sinless life, miracles, and teachings. We believe in His substitutionary atoning death, bodily 
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resurrection, ascension into heaven, perpetual intercession for His people, and personal visible return to 

earth. Matthew 1:18-25; Luke 1:26-38; John 1:1; 20:28; Romans 9:5; 8:46; 2 Corinthians 5:21; 1 Peter 

2:21-23; John 20:30, 31; Matthew 20:28; Ephesians 1:4; Acts 1:11; Romans 5:6-8; 6:9, 10; Hebrews 

7:25; Hebrews 9:28; 1 Timothy 3:16  

THE HOLY SPIRIT  

We believe in the Holy Spirit, sent by the Father and Son, in the name of Jesus Christ to convict the 

world of sin, righteousness, and judgment, and to regenerate, sanctify, and empower all who believe in 

Jesus Christ. We believe that the Holy Spirit indwells every believer in Christ, and that He is an abiding 

helper, teacher and guide. John 14:16, 17, 26; 15:26, 27; John 16:9-14; Romans 8:9; 1 Corinthians 3:16; 

6:19; Galatians 5:22-26  

REGENERATION  

We believe that man was created by God in His own image; that man sinned and thereby incurred 

physical, spiritual, and eternal death which is separation from God; that as a consequence, all human 

beings are conceived in sin, born with a sinful nature and are sinners by choice and therefore under 

condemnation. We believe that those who repent and forsake sin, trusting Jesus Christ as Lord and 

Savior, are regenerated by the Holy Spirit and become new creatures, delivered from condemnation, and 

receive eternal life. Genesis 1:26; 5:2; Genesis 3; Genesis 2:17; 3:19; Ecclesiastes 2:11; John 3:14; 5:24; 

John 5:30; 7:13; 8:12; 10:26; Romans 9:22; 2 Thessalonians 1:9; Revelation 19:3, 20; 20:10, 14, 15; 

21:18; Psalm 51:7; Jeremiah 17:9; James 1:14; Romans 3:19; 5:19; Proverbs 28:13; 1 John 1:9; John 

3:16; John 1:13; 2 Corinthians 5:17; Romans 8:1  

THE CHURCH  

We believe in the universal church, a living spiritual body of which Christ is the head and all 

regenerated persons are members. We believe in the local church, consisting of a company of believers 

in Jesus Christ, baptized on a credible profession of faith, and associated for worship, work, and 

fellowship. We believe that God has laid upon the members of the local church the primary task of 

giving the gospel of Jesus Christ to a lost world. Ephesians 2:19-22; Acts 1:8; Ephesians 5:19-21; Acts 

2:42; Hebrews 10:23-25  

CHRISTIAN CONDUCT  

We believe that a Christian should live for the glory of God and the well-being of his fellow men; that 

his conduct should be blameless before the world; that he should be a faithful steward of his 

possessions; and that he should seek to realize for himself and others the full stature of maturity in 

Christ. 1 Corinthians 10:31; Romans 12:1-3; Hebrews 12:1-2; John 14:15, 23-24; 1 John 2:3-6; 2 

Corinthians 9:6-9; 1 Corinthians 4:2; Colossians 1:9-10  

THE ORDINANCES  

We believe that the Lord Jesus Christ has committed two ordinances to the local church, believer’s 

baptism and the Lord’s Supper. We believe that Christian baptism is the immersion of the believer in 

water into the name of the triune God. We believe that the Lord’s Supper was instituted by Christ for 

commemoration of His death. We believe that these two ordinances should be observed and 

administered until the return of the Lord Jesus Christ. Matthew 28:18-20; Romans 6:3-5; 1 Corinthians 

11:23-26  

RELIGIOUS LIBERTY  

Under the authority of Jesus Christ we believe in the autonomy of the local church. 1 Timothy 2:5; 

Romans 14:7-9, 12  

CHURCH COOPERATION  

We believe that local churches can best promote the cause of Jesus Christ by cooperating with one 

another in a denominational organization. Such organizations and associations exist and function by the 
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will of the churches. Cooperation in the convention is voluntary and may be terminated at any time. Acts 

15:36,41; 16:5; 1 Corinthians 16:1; Galatians 1:1-3; Revelation 1:4, 10, 11. This church is affiliated with 

the Southern Baptist Convention, and may likewise cooperate with interdenominational fellowships on a 

voluntary independent basis.  

THE LAST THINGS  

We believe in the personal and visible return of the Lord Jesus Christ to earth and the establishment of 

His kingdom. We believe in the resurrection of the body, the final judgment, the eternal bliss of the 

righteous in Christ and the endless suffering of the wicked. Matthew 16:27; Mark 14:62; John 14:3; Acts 

1:11; Philippians 3:20; 1 Thessalonians 4:15; 2 Timothy 4:1; Titus 2:13; 1 Corinthians 4:5; 1 

Corinthians 15; 2 Thessalonians 1:7-10; Revelation 20:4-6, 11-15  

C. Summary Statement of Faith. The Church is an organized body of Christians saved by 

personal faith in Jesus Christ and baptized in His name. While recognizing diversity in methods, 

we are united to proclaim the truth of the Bible; to equip our members for Christian service, 

spiritual growth and Christ-like living; and, to carry out the Great Commission to take the Gospel 

to all the world. We affirm the Bible as the inspired Word of God and as the basis for our beliefs 

and actions. We affirm that personal saving faith in Jesus Christ is the only way a person can 

enter into an eternal heavenly relationship with God. As an affirmation of basic Christian beliefs, 

and for guidance in the programs and teachings of the Church, the Church accepts "The Baptist 

Faith and Message," as adopted in 1963 as amended and reaffirmed in 2000, as a general 

statement of our faith.  

 

III. THE COVENANT BY THE MEMBERS OF THE CHURCH  

RSSBC seeks to worship together under a covenant, or a statement of faith of how we agree to live as a 

church. The church covenant is equal parts promise, summary of expectations, and ethical statement 

founded upon the Word of God. This covenant is a summary of how we promise to live together. It 

expresses the ethics and the moral principles of our worldview, and holds out a biblical standard by 

which we aim to live. The Scriptures are the only infallible rule of faith and practice, while this covenant 

is our agreement upon how we endeavor to live by that rule.  

 

By featuring the covenant in our life together, we strive to protect ourselves from individual and 

corporate sin. Of equal importance, we spur one another on to live in light of a greater covenant, one 

initiated by love, sealed by sacrifice, and kept for eternity by our Savior, Jesus Christ.  

AGREED COVENANT STATEMENT OF MEMBERS  

Having, as we trust, been brought by divine grace to repent and believe in the Lord Jesus Christ and to 

give up ourselves to him, and having been baptized upon our profession of faith, in the name of the 

Father and of the Son and the Holy Spirit, we do now, relying on His gracious aid, solemnly and joyfully 

make this covenant with one other.  

 

We will work and pray for the unity of the Spirit in the bond of peace. Ephesians 4:1-3  

We will work for the purity of the body of Christ. 1 Corinthians 5:6-13; Ephesians 5:25- 27, 32  

We will walk together in brotherly love, as becoming of members of a Christian Church, exercise an 

affectionate care and watchfulness over each other and faithfully admonish and entreat one another as 

occasion may require. Romans 12:10; Galatians 6:1-3; Colossians 3:16; 1 Thessalonians 5:14; Hebrews 

10:24, 25, 13:1; 2 Peter 1:7  

We will not forsake the assembling of ourselves together, nor neglect to pray for ourselves and others. 

Matthew 6:5-15; Hebrews 4:16, 10:24, 25  
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We will endeavor to bring up, such as may at any time be under our care, in the nurture and admonition 

of the Lord, and by a pure and loving example to seek the salvation of our family and friends. 

Deuteronomy 4:9, 10, 6:4-9; Psalm 78:4; Proverbs 22:6; Matthew 28:18-20  

We will rejoice at each other’s happiness and endeavor with tenderness and sympathy to bear each 

other’s burdens and sorrows. Romans 12:15; 1 Corinthians 12:26; Galatians 6:2  

We will seek, by the power of the Spirit, to live carefully in the world, denying ungodliness and worldly 

lusts, and remembering that, as we have been voluntarily buried by baptism and raised again from the 

symbolic grave, so there is on us a special obligation now to lead a new and holy life. Isaiah 32:6; 

Romans 6:1-4, 8:12-14; 2 Timothy 2:16; 1 Peter 1:14-16, Philippians 1:27  

We will work together for the continuance of a faithful evangelical ministry in this church, as we sustain 

its worship, ordinances, discipline, discipleship, and doctrines. We will contribute cheerfully and 

regularly to the support of the ministry, the expenses of the church, the relief of the poor, and the spread 

of the Gospel through all nations. Matthew 28:18-10; Romans 1:5, 6; Colossians 3:16, 17; 1 Corinthians 

11:17-32; 2 Corinthians 8:1- 15, 9:6-11  

We will, when we move from this place, as soon as possible, unite with some other church where we can 

carry out the spirit of this covenant and the principles of God’s Word. 1 Corinthians 12:14-26; Hebrews 

3:12, 13, 10:24, 25  

May the grace of the Lord Jesus Christ, and the love of God, and the fellowship of the Holy Spirit be 

with us all. Amen. 1 Corinthians 16:23, 24; Galatians 6:18; Philippians 4:23  

 

IV.  BIBLICAL SPIRITUAL RELATIONSHIPS  

A. Bylaws as a Guide. Because of the spiritual realities of the Church, the bylaws guide our efforts 

to fulfill our calling, utilizing our spiritual gifts and maximizing our service to the Lord. The 

bylaws are designed to maximize the impact of the members as a body while protecting the 

agreed liberties of the members. The bylaws protect the biblical rights of the Church to act in 

relation to its members, other churches, society and the government. They can never be legalistic 

controls of the power of God over decisions of the Church.  

B. Waiver of Right of Judicial Review. No failure to comply with the bylaws, when approved by 

the required percentage of members present and voting, shall ever create a basis for a review of 

the Church’s decisions by a secular court. The members waive any right to take spiritual matters 

of Church governance, ministry, or even secular legal concerns, including ownership, use and 

control of property, before a secular court. All matters shall be resolved through internal 

mediation as herein set forth. 

C. Church’s Right to Seek Judicial Intervention. Nothing in these bylaws limits the Church’s 

right to pursue legal action to defend the Church, its members or property, to remove trespassers 

or former officers, employees or members removed by the vote of the members.  

 

V. CHURCH GOVERNMENT  

A. Member Controlled Church. The government of the Church is vested in the active members of 

the Church who retain unto themselves the exclusive right of self- government in the spiritual 

and temporal life of this Church. The members reserve the right to determine the membership of 

this Church and the conditions and termination of such membership.                                          

No agreement by any minister, agent or officer of the church, nor any participation by the 

church, its leaders or members, in or with the activities of any other religious entity shall subject 

this Church or its properties to the control of such other entity. This provision shall not be 

amended or altered unless agreed to in a written agreement clearly setting out such terms and 

accepted by ninety percent (90%) of the active members of the church, present and voting. 



  5 of 23 

 

B. Preclusion of Establishment of Property Trust Claim. The church’s property is held for the 

benefit of this local church and is not held in trust for any denomination, association, state or 

national convention of churches. No change in such association or convention’s governing 

documents or documents setting forth the terms of the relationship between this church and any 

such entity, can be modified in a way that subjects the control of this church’s property to that 

entity. No other entity can impose a trust on this Church or its property.  

C. Delegation of Authorities. The members control all matters of this Church but delegate certain 

authorities to its ministerial staff, officers, employees and committees or committees. The 

members authorize its Senior Pastor, staff members, trustees, Deacons, officers, committee 

members to have the authorities and responsibilities defined and delegated in these bylaws and as 

further set forth in ministerial job descriptions and operating policies. Delegated authorities may 

not be expanded without approval of a simple majority of the members. 

D. Church Council. To achieve greater ministry impact and to keep leaders informed, the Church 

shall have a Church Council which shall meet no less than four times a year. The Senior Pastor 

shall present a report on the health and significant issues confronting the church. The Deacons 

and the Chairpersons of the various committees represented on the Council shall give a brief 

report on their activities and any significant issues. The Church Council shall freely discuss 

church matters and provide input concerning the ministry of the Church.                                  

The Church Council shall consist of the Senior Pastor, all ordained ministerial staff, Treasurer, 

Church Clerk and the Chairpersons of each standing committee of the church. The Church 

Council shall serve in an advisory capacity only and has no authority to act for or bind the 

Church by its own action. The Council shall elect its chairman on a one year basis.  

E. Ministerial Operating Policies. The Church ministerial staff shall work with committees and 

officers to adopt Church Ministerial Operational Policies, directives to committees and 

ministerial job descriptions for all staff members and employees. These documents will be 

reviewed and approved by the Deacons and no deviation from such directives or policies is 

allowed without prior approval.  

VI. THE MEMBERS OF THE CHURCH  

A. Church Members. Church members are the individuals who meet the requirements established 

by the Church and who have been officially accepted as members by the Church, after agreeing 

to join as members subject to God’s Word and the bylaws. The Church Clerk shall maintain a 

current list of all Church members, setting forth their status as active or inactive members. The 

master list of members shall be maintained in the Church office and shall be available to 

members properly requesting to review the same. All members shall have access to a copy of the 

bylaws to better understand how the Church functions through its organizations, officers, 

committees, ministry groups and meetings.  

B. Requirements for Admission as Members. Candidates for membership are eligible for 

acceptance as a member upon positive affirmation of the Senior Pastor, Deacons, and completion 

of the New Members Class. The candidate must also be accepted as a member upon approval of 

a majority of the members, present and voting at a regularly scheduled business meeting. The 

candidate who has made a profession of saving faith in Jesus Christ and has acknowledged that 

their membership is subject to these bylaws and meets one or more of the following requirements 

set forth in paragraphs 6.b(1) through 6.b(4) is eligible for membership:  

  1. The candidate is submitting himself for baptism according to the doctrine and    

  Statement of Faith of this Church; or  

  2. A church of like faith and order has transferred or sent a letter of transfer or  

  recommendation properly acknowledging that the applicant was a member in good  

  standing of that church and bore a Christian testimony; or  



  6 of 23 

 

  3. When the applicant cannot produce a letter from another Church of like faith and 

order,  

  but the representative believes the applicant’s personal testimony of having accepted  

  Jesus Christ as His Lord and Savior, and the applicant affirms his prior baptism by  

  immersion as a believer in Christ; or  

  4. By restoration to Christian fellowship, when the applicant has been previously  

  removed from a Christian church through a disciplinary process, but the Church  

  representative accepts the applicant’s personal testimony of having accepted Jesus Christ  

  as His Lord and Savior, his statement of baptism by immersion as a believer in Christ;  

  and his acknowledgement of and evidential repentance for the conduct leading to the  

  disciplinary process.  

C. Objection to Request For Admission Into Membership. If a member objects to the acceptance 

of a candidate for membership, the member should promptly communicate with the Senior 

Pastor about the reasons for such objection. The member should try to resolve issues by 

conferring with the candidate if possible, but, if not possible, the Senior Pastor shall meet with 

the applicant to discuss such concerns. If the objection cannot be resolved, the candidate may 

only be accepted as a member upon approval of a majority of the members, present and voting at 

a regularly scheduled business meeting.  

 

VII.  MEMBERS’ RELATIONSHIP WITH CHURCH  

A. Classification of Members. Members are either active or inactive. Upon becoming a member, 

all members are deemed active. Thereafter, active members are those members who have 

attended and been actively involved at the Church in at least six of the last twelve months 

preceding any date of their established membership status. All other members are deemed 

inactive. If a member’s inactivity is due to health issues, residency in a nursing home or assisted 

living center, military service, relocation or travel for education or career obligations, or other 

reasons acceptable in the discretion of the Senior Pastor, they may be allowed to remain as active 

members.  

B. Voting Rights. Only active members eighteen (18) years of age or older can vote at business 

meetings. Every Active Member shall have the right to vote on the following matters: the annual 

budget of the Church, the election of the Trustees, the disposition of all or substantially all of the 

assets of the Church, the merger or dissolution of the Church, the acquisition of real property and 

related indebtedness, amendments to the Articles of Incorporation or Bylaws of the Church, and 

the calling or removing of a Senior Pastor.  

C. Inactive and Non-Members. Inactive and non-members shall be allowed to participate in 

Church activities but they shall not serve on any committee and have no right to vote at Church 

business meetings. Inactive members are encouraged to seek restoration to active membership.  

 

VIII.  REMOVAL AND DISCIPLINE OF MEMBERS  

A. Non-Disciplinary Removal of Members from Active Membership Roll. A member will be 

removed from the membership roll and the relationship between the Church and the member 

shall be modified or terminated in the following manners:  

 1. Passing from this Life.  

 2. Joining Another Church. Upon “transferring letters” for a member in good standing to another  

 church of like faith and order upon that church’s request for the same, such member shall be  

 removed from this Church’s active membership roll. Upon receipt of the member’s written 

notice  

 to this Church or the Church otherwise finding out that the member has joined another Church  

 other than another Church of like faith and order, the membership shall be terminated and the  
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 member removed from the membership roll.  

 3. By Personal Withdraw. Subject to the right to delay or refuse to grant a request to withdraw in  

 accordance with church discipline, members have the right to notify the Church of their desire to   

 withdraw. The Senior Pastor and Deacons shall review such request and shall grant the same in  

 their discretion and time.  

 4. Extended Period of Inactive Membership. Inactive members may be removed from the  

 membership on the affirmative vote of the majority of the members present and voting at any  

 business meeting where such motion is presented for vote.    

B. Discipline of Members. The Church shall always seek the best for members. Each member is 

judged of the Lord; and in his relationship to Him he must stand or fall. A loving biblical 

concern for members may require prayerful intervention, personal meetings, and a call to 

repentance as taught in Matthew 18:15-17, Titus 3:10-11, I Corinthians 5:1-13, and other 

Scripture, under the following conditions:  

 1. All disciplinary actions are subject to the Church taking reasonable measures to assist the  

 member. The pastoral staff and deacons should be available for counsel and guidance. Any  

 disciplinary steps shall be for spiritual assistance, ministry and strengthening and not for  

 punishment or judgment.  

 2. Members offended by another member are encouraged to go to an offending brother to  

 privately resolve such matters. The Church shall not require members to confront another  

 member if inappropriate.  

 3. A designated member shall individually, or with another member, privately approach the  

 offending member to discuss the matter to determine facts and to see if any disciplinary action is  

 appropriate.  

 4. Upon a finding that the welfare of the Church will best be served by the discipline or  

 exclusion of a member, the Senior Pastor and designated members should counsel with the  

 member to resolve the matter. If the Senior Pastor deems it appropriate, he shall seek the  

 member’s voluntary withdrawal from the fellowship. If the member will not withdraw, the 

Senior  

 Pastor should call a business meeting for a vote on disciplining the member by removal from the  

 fellowship. Upon the affirmative vote of two-thirds of the members present and voting, the  

 member’s name shall be stricken from the membership roll and all rights of Church membership  

 forfeited. Additional action may be taken as the Church deems necessary in its discretion to  

 implement the decision or to protect the Church or its members.  

C. Resignation from Membership. When a disciplinary issue is pending, the Church’s spiritual 

responsibility to members is such that members do not have a unilateral right to resign as a 

member of the Church. The member’s stated resignation is not effective until accepted and 

confirmed by the Church.  

D. Restoration of Membership. Any person whose membership has been terminated through 

discipline may be restored to membership upon the affirmative vote of the majority of the 

members on the Senior Pastor’s recommendation after the Senior Pastor has accepted the former 

member’s testimony of repentance and resolution of the matters leading to the discipline.  

E. Communicating With Others. The Church has no obligation to transfer a letter of membership 

or a positive affirmation of a former member. When a member has been terminated, there are no 

letters of membership to forward to a church requesting the same. In rare circumstances, the 

Church may have a spiritual duty to inform other churches where the former member may be 

attending about possible risks related to that former member’s participation. Because of spiritual 
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duties to other Christians, the Church has the qualified privilege to communicate why the Church 

cannot recommend that a former member be accepted into another church. Both as a matter of 

biblical responsibility and by way of the members’ consent to these bylaws, all members waive 

and release the Church from any claims or liability for any alleged or actual liability to the 

member for such communications or disclosures as authorized herein or as otherwise protected 

under the First Amendment to the U.S. Constitution.  

 

IX. THE SENIOR PASTOR 

A. Spiritual Relationship. The Senior Pastor of the Church is the primary spiritual leader of the 

Church and is the figurehead representative of the Church in the community it serves and 

impacts. Upon the Church’s firm commitment to seek, find and follow the Senior Pastor that 

God has ordained and selected to lead this body of believers, the Senior Pastor shall lead the 

Church under the following guidelines.  

B. Responsibilities of Senior Pastor and Church. The Senior Pastor is responsible for leading the 

Church to function as a New Testament Church. The Senior Pastor shall not exercise individual 

control over the functions of the Church, but shall be the spiritual leader of the Church and its 

members. The Church is organized under these bylaws to free the Senior Pastor from many 

stressful and time consuming burdens, tasks and responsibilities that prevent him from becoming 

the true spiritual leader of the Church in accordance with God’s desires and vision for the Senior 

Pastor and this Church.  

C. Ministerial Job Description. The Senior Pastor’s primary ministerial functions are to pray, 

study God’s Word, prepare sermons under the guidance of the Holy Spirit develop the Lord’s 

vision for this Church and to lead the members forward in that visionary mission. The Senior 

Pastor is the leader of church pastoral ministries. The Senior Pastor works with the deacons, staff 

and members to lead the Church to achieve its mission, proclaim the gospel, and care for the 

members and other persons in the community.  

D. Additional Spiritual Opportunities of Service. Subject to his primary responsibilities, the 

Senior Pastor shall have under his charge the welfare and oversight of the Church. He shall be an 

ex officio member of all organizations of the Church. The Senior Pastor may call a special 

meeting of the members, the Deacons, any committee, ministry group, or task force. He shall 

conduct religious services on stated and special occasions, administer ordinances, minister to the 

members and community, and perform other duties that pertain to the office of Senior Pastor. He 

shall have special charge of the pulpit ministry of the Church and shall provide for preachers and 

workers to assist in revival meetings and other special services and for pulpit supply when he is 

absent. The Senior Pastor is encouraged to utilize and delegate certain ministry functions to the 

believers God has joined to this Church as ministerial staff and members and committees.  

E. Interim Leadership on Pastoral Vacancy. In the event the Senior Pastor’s position becomes 

vacant, the Deacons shall select individuals to fill the pulpit when it is vacant or to recommend 

an Interim Pastor if in the best interest of the Church. With the consent of the Finance 

Committee, the Deacons will enter into compensation agreements with an Interim Pastor or other 

individuals filling the pulpit. The Deacons shall meet in combined session with the ministerial 

staff and Finance Committee to oversee the ministerial operations of the Church on at least a 

monthly basis during any interim stage. They shall continue in such service until the new Senior 

Pastor has served in his position for three months, but the new Senior Pastor shall lead the 

meetings and discussions of the combined session.  

F. Selection of Senior Pastor Search Committee. Whenever the position of Senior Pastor 

becomes vacant, a Senior Pastor selection committee shall be appointed by the Church to 

spiritually seek God’s chosen man to serve as Senior Pastor. The members of the Church Council 

and Deacons shall each submit a list of their top seven candidates for the Senior Pastor Search 
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Committee. The Church Council and Deacons shall combine the lists of the nominees into one 

list and shall meet with the nominees in a meeting to discuss the roles and ministry work of the 

Senior Pastor Search committee and to determine which of the nominees are better suited and 

willing to serve. After this meeting, the members of the Church Council and Deacons shall 

prepare and submit a ballot to the members of the Church with the approved nominees. A 

specially called business meeting will be held no earlier than the Sunday morning after notice is 

given by announcement from the pulpit at the immediately preceding, Sunday morning, Sunday 

night and Wednesday night services and the members will vote on the membership by written 

ballot. The seven nominees for the Pastoral Search Committee receiving the highest votes shall 

be thereby appointed. The next two nominees receiving the most votes under those who were 

appointed will be requested to serve as active alternates, fully participating in all meetings and 

discussions of the committee, but without the right to vote, and being fully prepared to succeed 

to a voting position in the event a voting member is unable or unwilling to fulfill the term of 

responsibility on the committee.  

G. Selection of the Senior Pastor Nominee. This committee shall serve as God leads, to 

prayerfully seek a man they believe God desires to serve as Senior Pastor. When they have 

reached a clear consensus and when their nominee has given his consent, they will recommend 

this man to the Church as Senior Pastor. This recommendation is only a nomination to the 

members. The committee shall bring to the consideration of the Church only one name at a time. 

Church members can submit a nominee to the Search Committee, but only the Committee can 

bring a nominee to the Church for a vote.  

H. Vote on Confirmation of Spiritual Calling. On the Sunday following the Senior Pastor 

nominee’s appearance at the Church, the active members shall vote by written ballot on whether 

God has called the Senior Pastor nominee to lead this Church. The meeting shall require a 

quorum of seventy-five percent of the active members of the Church, and the Senior Pastor 

nominee will be confirmed on the affirmative vote of 90% of the active members, present and 

voting. The Senior Pastor’s service shall continue until the relationship is terminated at the 

request of the Deacons or the Church or as otherwise set forth herein.  

I. Pastor’s Resignation or Removal. The Senior Pastor may resign with reasonable notice to the 

Church. The Senior Pastor may be removed on a three-quarters vote of the active members of the 

Church, present and voting, at a business meeting specifically called to discuss and vote on his 

continuing service as Senior Pastor.  

J. Addressing Perceived Problems. In the event a number of members communicate to the 

Church Council that they are convicted the Senior pastor is failing in critical areas of pastoral 

ministry, the Church Council shall meet with the Senior pastor in an effort to help the pastor 

improve his service in those areas. Such efforts may include additional pastoral training, 

mentoring or education, a sabbatical time for renewal and consideration, or revisions to the 

Senior Pastor’s ministerial job description so that other members, officers or committees assume 

some of the Senior Pastor’s responsibilities to allow the pastor to invest more time in improving 

in prioritized areas of his ministry.  

K. Request for Removal of the Senior Pastor. No possible termination of the Senior Pastor shall 

occur until after the Deacons have made diligent efforts to help the pastor overcome areas of 

weakness or failure. If such efforts fail, the Deacons shall make it known to the Senior Pastor 

that they will be discussing the situation with the Church Council body. Any action by the 

Church to determine whether the Senior Pastor should continue shall only come upon the joint 

request of the deacons and the Church Council, with a majority of the members of both bodies 

indicating their belief that the Senior Pastor should resign or be removed as pastor of the Church.  

L. Authority to Negotiate Severance Agreement. If such a consensus of both bodies (Church 

Council & Deacons) is reached, they shall approach the Senior Pastor to discuss relevant issues 
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with the pastor prior to termination and to request him to step down. In the event the Senior 

Pastor accepts the request, the chairman of each of the Church Council, deacons and finance 

committee shall meet to discuss how the Church body should minister to the pastor and his 

family during the time the pastor is forced to seek God’s will in a major transition. Upon 

obtaining a majority consensus of the members of the Church Council, deacon body and finance 

committee, they are authorized to negotiate a severance agreement with the Senior Pastor in the 

best interest of the church, the pastor and his family.  

M. Termination for Moral Failure. In the event of significant moral failure, the Senior Pastor may 

be terminated. If terminated for cause, the church should consider the moral failure and the 

consequences of the same, the culpability or knowledge of his family, the financial resources of 

the church and the financial needs of his family in deciding on any post-termination severance. 

In the event the Senior Pastor is married and/or has minor dependent children, the church should 

consider what ministry it should provide to the pastor’s wife, children, or possibly even the 

pastor, to help them in their dealing with the consequences of his sin. 

N. Failure of Senior Pastor Selection or Pastor Support Processes. If the Senior Pastor is 

removed or resigns because of a perceived failure to satisfactorily perform his ministerial duties, 

and not for moral failure, the Church must consider what role its members may have played in 

the failure of the relationship. The Church may have missed God’s will in confirming the Senior 

Pastor’s calling to the Church, or may have failed to come alongside the Senior Pastor to help 

train and support him to prevent or overcome problems and avoid the termination. The church’s 

conduct in a termination setting is a witness to the grace of the Lord and it should not treat the 

Senior Pastor or his family in an ungodly manner by removing him without proper notice and 

without prayerful consideration of some amount of financial support during a transition period. 

O. Steps Prior to Vote on Removal. If the Senior Pastor does not resign on the request of the 

majority of both the deacons and Church Council, the pastor and deacons shall call the Church to 

a time of prayer, seeking direction as to God’s desire for the pastor to continue. The members 

shall vote at a special called business meeting set no less than fourteen (14) days after the call for 

the meeting. During this fourteen-day period, the Senior Pastor shall not take the pulpit and a 

special speaker or preacher shall preach at all worship services. The members shall be called to 

pray for the Lord’s will. The members are specifically directed to consider the conduct of the 

Senior Pastor, the deacons and the Church Council to discern God’s will. All leaders shall seek 

to preserve unity in the body and not to stir up divisiveness. At the business meeting, the Senior 

Pastor, the chairman of deacons and the chairman of the Church Council shall each be allowed 

fifteen minutes to speak to the members. After statements are made, the members shall be 

allowed to freely and openly ask questions of the Senior Pastor, the chairman of deacons and the 

chairman of the Church Council.  

 

X. CHURCH MINISTERIAL STAFF AND EMPLOYEES  

A. Executive Meetings and Confidentiality. In maintaining oversight of Church staff and in 

performing duties in Church policies and procedures, the Deacons shall handle matters of 

employee discipline, health insurance, compensation, employment references and other matters. 

The Deacons work may require confidentiality with limited communication of the work to the 

members. The Deacons are authorized to meet in executive session when necessary. Its notes and 

minutes from the meetings shall be held in confidence with access limited to appropriate church 

leaders. The Senior Pastor is an ex-officio member and has the right to be involved in all 

executive meetings of the Deacons committee, except those meetings specifically dealing with 

his performance, salary, benefits or discipline. No other church members may attend such 

executive session other than members invited for specific purposes to help understand or resolve 

pending matters.  
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B. Church Ministerial Staff Members. As enabled by the financial contributions of the members, 

the Church shall employ and enjoy the benefits of the ministerial services provided by ministers 

serving in positions such as Christian education, music, administration, youth, adults, and others 

as God provides and as God calls to serve at the Church.  

C. Call and Employ of Ministerial Staff Members. The Church shall call or employ such staff 

members as the Church shall need and as the members financially provide. If the Church desires 

to call a ministerial staff person other than the Senior Pastor, a search committee shall be elected 

by the Church to seek and recommend a person for such position. The Senior Pastor, Deacons, 

and search committee shall cooperatively work together to develop a ministerial job description 

for all ministry positions and shall recommend ministry descriptions to the Church. The Search 

committee shall consult with the Finance Committee and Deacons as to appropriate salary and 

benefits to be offered to the ministerial candidate. The ministerial search committees shall 

function in a manner similar to a Senior Pastor selection committee in making recommendations 

to the Church. The Church members will not be required to vote by secret ballot but the positive 

approval of ninety percent of the members present and voting will be necessary to call any 

ministerial staff member.  

D. All Employees in Ministerial Service. All employees acknowledge that they are in a spiritual 

ministerial relationship with the church that is not governed by federal and state employment 

laws regarding hiring practices, discrimination, termination, benefits, employee rights to pursue 

government intervention, or rights to assert claims against the church employer through litigation 

demanding the application of federal, state, local or other employment laws to the relationship 

between the employee and the church.  

E. Ministerial Job Descriptions. The Deacons shall work with the staff and Senior Pastor to 

prepare ministerial job descriptions for each employee. The ministry job descriptions of all 

ordained ministerial staff members shall be approved by the Church so as to educate the 

members regarding the ministry of each staff member. The ministry job descriptions of non-

ministerial employees shall be approved by the supervising staff member and the Deacons.  

F. Ministerial Performance Appraisals. All employees should receive performance appraisals and 

training to help them succeed in their position. Supervisory staff members shall consult with the 

Deacons first and shall then meet with the employees they supervise for discussion and training 

in regards to their performance and the personnel policies of the Church. The supervisory staff 

member shall also meet with the Senior Pastor first, and then with the employees individually to 

discuss the acceptability of their service, required improvement or changes to an employee's job 

description. All serious performance issues should be addressed promptly in a reasonable effort 

to avoid termination.  

G. Removal of Ministerial Staff Members. Ministerial staff members may be removed from their 

position of employment upon a majority vote of the Deacons with the Senior Pastor's consent. If 

there is such a consensus between the Senior Pastor and the Deacons that an ordained ministerial 

staff member should be removed from their position, the Deacons shall consult with the pastor 

and finance committee in joint session and should then meet with the staff member seeking 

agreed terms of a voluntary resignation, said terms to include an agreed announcement to the 

membership and may include a reasonable transition period allowing the employee to seek other 

work while still serving the Church and receiving compensation and benefits. The staff member 

may be allowed to work agreed reduced hours to allow them to actively seek another position. 

The staff member can be removed immediately without pay if the majority of the Deacons, with 

the agreement of the Senior Pastor, believe the staff member is harming the unity or the 

reputation of the Church. If the Deacons cannot come to an agreement with the staff member, 

with the agreement of the Senior Pastor, it has the power to suspend the staff member with or 

without pay, and a special business meeting of the members shall be called and conducted to 
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vote on the Deacons’ recommendation of removal within ten days, with notice given on the 

Wednesday and Sunday prior to the special meeting. The Church may terminate the relationship 

upon the approval of the majority of those Church members present and voting at the meeting. 

H. Employment of Non-Ordained Staff Members. All support staff and other employees are 

involved in ministerial functions and support services. Non-ordained employees may be hired by 

appropriate authorized supervisors, with the approval of the Deacons, after proper background 

and reference checks. Duties and compensation shall be approved by the Deacons and the 

Finance Committee. Prior to their hiring, the Deacons shall prepare a proper ministry job 

description for each employee. All staff members shall be provided a ministerial job description 

for review and confirmation that they understand and can fulfill the functions of the position. 

I. Employees Required to Read Bylaws and Join Church as Members. All Church employees 

shall be provided a copy of the bylaws, personnel policies and the Church’s statement of faith 

and will be required to confirm that they understand and will comply with the same. Employees 

shall be required to join as members of the Church subject to the bylaws, any exceptions to this 

rule must be reviewed and approved by the Deacons and Senior Pastor.  

J. Removal of Staff. A non-ministerial staff person may be removed from their position by 

majority vote of the Senior Pastor and Deacons, with consideration of the recommendation of the 

employee’s supervisor, after they have discussed the material facts and issues of such 

employee’s job performance and related issues and the propriety of termination. Upon such 

majority vote, the Senior Pastor and Deacons shall meet with the employee, give them notice of 

the termination, and discuss transition and termination implementation matters with the 

employee. Notice of such action and appropriate information will be given to the Church 

members impacted by the decision and to members asking questions about the situation. General 

notice of the termination of the employment will be given to the members at a regular business 

meeting as appropriate or necessary.  

K. K. Prohibition Against Private Inurement. No part of the net earnings of this Church shall 

inure to the benefit of, or be distributable to, its members, ministers, Deacons, or officers or other 

private persons, except that the Church shall be authorized and empowered to pay reasonable 

compensation and benefits for services rendered and to make payments, distributions and acts of 

benevolence in furtherance of the purposes of the Church.  

 

XI. CHURCH OFFICERS  

A. Officers of the Church. The primary officers of the Church, other than the Senior Pastor and 

Deacons who are covered in other bylaws provisions and not by this Article, shall be the trustees, 

church clerk, and church treasurer. The Church shall have such other officers, ministry group 

leaders as wisdom and the Holy Spirit may direct to carry out the purposes of the Church. The 

duties, method of selection or election, and terms of office of such officers shall be according to 

the bylaws, operating policies, resolutions and church instructions.  

B. Spiritual Qualifications. All officers of the Church shall be spiritually called by God to join this 

Church as members. Only members in good standing can serve as a church officer. All officers 

must agree to fulfill their role in serving the church in compliance with the church’s statement of 

faith, bylaws and ministry operating policies.  

C. Term of Service. Other than the Senior pastor and deacons, all officers are elected for a one year 

term at the annual membership business meeting and shall serve until the next annual 

membership meeting. 

D. Removal and Resignation of Officers. Any officer may be removed upon the joint 

recommendation of the Senior Pastor and the Deacons. The Senior Pastor and Deacons should 

meet with the officer first to discuss the concerns behind the request that the officer step down. If 

the officer steps down voluntarily, they shall be replaced upon a simple majority vote of the 
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members voting on the recommendation of the Deacons after consulting with the Senior Pastor. 

If the officer does not consent to the removal, the removal shall require the vote of the majority 

of the members of the Church Council at a meeting specially called to discuss and vote on the 

request for removal. 

E. Filling Vacant Officers’ Positions. Any vacancy of any officer’s position shall be filled on the 

recommendation of the Deacons, with the Senior Pastor’s consent, and the newly appointed 

officer shall complete the unfulfilled term of the vacant position.  

 

XII.  DEACONS  

A. Deacons’ Service to Members. The Church shall select godly qualified men to be servants of 

the Church and its members. The deacons are to look after the spiritual well-being of the 

members, to cooperate with the Senior Pastor and other officers of the Church in the furtherance 

of their duties, to visit the sick, care for the needy and homebound, to visit the members to 

encourage and support them by prayer, to conduct deacon benevolence ministries, lead in 

outreach, to regularly attend all services and support of the Church in all its ministries, to 

proclaim the gospel, and to otherwise serve the Church to help achieve its mission and purpose. 

Deacons are servants of the Church and not a board of directors, but they shall serve as a council 

of advice and confer with the Senior Pastor regarding the welfare and work of the Church. 

B. Nominations and Approval of Deacons. Only those who have been members of the Church for 

at least twelve months immediately preceding their election are eligible to be deacons. Active 

members may nominate candidates, and these candidates will be interviewed by the deacons 

regarding their qualifications prior to being submitted to the Church. Deacons shall be elected at 

regular business meetings of the Church by written ballot. In case of death, removal or 

incapacity of an active deacon to serve, the Church may elect a deacon to fill the open position. 

C. Qualification of Deacon Nominees. Each candidate for deacon service shall be interviewed by 

the chairman of the deacons and the Senior Pastor. The scriptural qualifications, outlined in 1 

Timothy 3:8-13, for deacon service will be discussed, and each nominee shall be examined for 

individual fitness and suitability to serve. Candidates must agree to regularly attend all worship 

services, Bible Study, financially support the Church, and from time to time perform such other 

duties as duly assigned or assumed by the deacon body. When all candidates have been 

interviewed, the Senior Pastor and chairman of deacons jointly will provide a list of the names of 

those candidates meeting these criteria to the Church. A ballot will be prepared and distributed 

to the Church.  

D. Election of Deacons. All nominees receiving a simple majority of YES votes of those voting 

will be elected. If ballots give the options of YES, NO or UNKNOWN, the ballots marked 

“Unknown” will not be used in determining whether or not the nominee received a simple 

majority. Deacons elected for the first time shall be ordained at a special worship service to be 

conducted with and by the Senior Pastor and deacons.  

E. Officers of Deacon Body. The deacons shall annually elect a chairman, a chairman-elect who 

shall also be vice-chairman, a secretary and such additional officers and officials as needed to 

carry out their duties and functions. References in these bylaws to deacons are to those currently 

serving a term of office.  

 

 

 

 

 

XIII.  COMMITTEES, TERMS AND FUNCTIONS  
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A. Purpose of Committees. Committees play a vital role and perform important services in the 

operation and administration of the Church. Committees shall be established and members 

appointed to provide important services to the Church in various but specific areas of care and 

administration of the ministries and properties of the Church.  

B. Standing Operating Committees. The Church shall continually have the following standing 

and actively functioning committees: finance, outreach, and building and grounds. The Church 

shall appoint and utilize such other regular or special committees of limited terms and purpose as 

so determined at the business meetings.  

C. Members of Committees. The selection of committee members must be carefully and 

prayerfully considered, without regard for popularity, favor, affection or partiality. In order to 

carry out their duties and responsibilities effectively, committees may require members who 

have special skills or experience. Only members of the church may serve on a committee. All 

committee members shall be elected by the Church upon initial nomination by the Church 

Council and Senior Pastor.  

D. Participation by Ministerial Staff and Trustees. The Senior Pastor, ministerial staff members, 

and trustees may serve as Ex officio members of committees in addition to the number of 

members authorized in these bylaws for each committee. Such Ex officio members are able to 

participate in all discussions and make recommendations to the committee; however, they shall 

not vote at committee meetings.  

E. Open Meetings/Participation by Members. All committee meetings are open to members other 

than those involving selection, discipline or compensation of employees or involving the 

discipline of members. Members shall be allowed to attend the meeting, ask questions and make 

statements in an orderly manner, but shall not be allowed to vote on any committee decision.  

F. Operations of Committees. The members of each committee shall select a chairman serving a 

one-year term in that capacity. The chairman may serve more than one term if re-elected to the 

position. The names of the officers shall be reported to the Church Clerk, and the Senior Pastor. 

At all committee meetings a quorum of the membership of the committee, at least 60%, must be 

present in order to transact business. Committees shall meet at least quarterly.  

G. Records of Meetings. The chairman of each committee shall prepare and deliver an agenda to 

the members prior to each meeting. Notes of all motions and decisions of the committees are to 

be taken and filed with the Church Clerk. At least one week prior to each quarterly business 

meeting, the chairman of each committee shall submit a report to the concerning the work of the 

committee for the use at business meetings. If a committee recommends action requiring 

approval by the members, the committee shall submit a proposed motion and resolution with the 

report to the moderator and shall discuss the same with the moderator and other staff members or 

leaders as appropriate prior to the meeting.  

H. Committee Expenditures. Any potential expenditure in excess of $250 must be approved by the 

finance committee. A report of the work of the committee shall be submitted as requested by the 

Senior Pastor and shall be submitted to the moderator one week prior to each business meeting, 

and is to be reported to the Church during the next business meeting.  

I. Requests for Funding. Every committee and ministry group shall submit a request for the 

funding for the ministry it is involved with, including changes it would like to pursue the 

following year. When budget funds are allocated to a committee or ministry group, it shall work 

with the treasurer in regards to the propriety and timing of expenditures from its budgeted funds. 

J. Special Committees. Special committees as needed for specific tasks or purposes and for limited 

terms may be established at any regular business meeting upon a motion approved by a majority 

vote of the active members present and voting. The members of each committee, its purposes, 

reporting requirements, and term of existence shall be established by the provisions of the 

motion approving the creation of the committee and determined by the membership.  
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XIV. CHRISTIAN MARRIAGE AND FAMILIES  

A. Church Subject to Biblical Authority on Marriages. The Christian concept of marriage is 

based on God’s revelation in the Book of Genesis regarding the origin of human life on earth 

where God declares that His creation was “very good” after He had declared that it was not good 

for man to be alone and He created Eve to make them complete as a husband and wife, man and 

woman. Our church, its ministers and its properties exist solely to serve and be used for biblical 

principles and shall not be used for ungodly, unbiblical purposes such as performing non-Biblical 

marriages. All sexual relationships other than between a man and woman who are married to 

each other are condemned in the Bible. Leviticus 18:22, 26:15-56, Romans 1:24-25 and I 

Corinthians 5:9-13, 6:9-12, 15-20.  

B. Policies For Staff and Properties.   

 1. Pastors. Any pastor or minister employed by the Church who performs or participates in a  

 same sex wedding ceremony shall be terminated for immoral conduct celebrating a decision to  

 live contrary to God’s revealed truth.  

 2. Preventing Other Ministers From Conducting Ceremonies. No minister who does not verify  

 their personal agreement with and acceptance of the truths behind these marriage policies shall  

 be allowed to conduct or participate in wedding ceremonies on our premises.  

 3. Prohibiting Properties From Such Use. No marriage ceremony will be conducted at the Church  

 property unless it is a Christian marriage between a man and a woman as set forth herein. No  

 event will be allowed on church property that proclaims or endorses the acceptability of any  

 alleged marital relationship contrary to the biblical truths set forth herein.  

 4. Wedding Applicants. All persons desiring to be married at the Church or by a member of our  

 pastoral staff shall be required to complete pre- marital counseling with a ministerial staff  

 member acceptable to the Church in its sole discretion. No marriage or other ceremony shall be  

 performed for any couple who are not qualified in accordance with the Church’s policies on  

 marriage. The Pastor conducting the pre-marital counseling has discretionary authority to  

 recommend to the Senior Pastor that in his judgment the couple is not ready for or should not be  

 married at the Church or by any of our ministerial staff members. The Senior Pastor shall decide,  

 in his discretion but in conformity with these bylaws, whether a marriage will be held at the  

 church or be performed by a ministerial staff member and will so advise the couple.  

 5. Right to Deny Applicants. The Church reserves the right to refuse to allow any pastor to  

 participate in a wedding or other ministry event at the Church. The church reserves the right to  

 refuse to allow the use of church property or facilities to perform any wedding ceremony or other  

 event that, in its sole discretion, is inconsistent with the church’s statement of faith and contrary  

 to Biblical standards for marriage and with this marriage policy.  

 

 

 

 

XV.  CHURCH ORGANIZATIONS  

A. Overview. The Church shall have such organizations and programs as it deems appropriate to 

carry out the mission of the Church, to achieve its goals and objectives and to conduct the 

ministerial business of the Church. All organizational officers shall be elected by the Church, and 

unless otherwise specified, shall report regularly to the Church.  

B. Bible Study Ministry. There shall be Sunday school or home Bible study groups established for 

the weekly study of God’s Word for all ages, appropriately organized and conducted regularly 

under direction of the Deacons. The objectives of the Bible study ministry shall be to teach the 

Bible, to lead all Church members to grow in Christ likeness, to worship, to witness and to 
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minister to each other. We should reach out to and welcome new and potential new members. 

We should live lives of active ministry and provide and interpret information regarding the work 

of the Church and denomination.  

C. Memorandum of Understanding with the Risen Son Christian School. Risen Son Christian 

School, RSCS hereafter, is a direct ministry of the Church. Governing structures, and day to day 

decisions, of the school are made by the School Board and the staff of the school. RSCS has use 

of Church facilities with consent from the Church as a ministry of the Church, under direct 

oversight by the Deacons. This ministry functions to the extent it does not take away from, or 

interfere with, Church functions and events. RSCS will assist with maintenance, utilities, and 

repairs as needed and agreed upon by the School Board and Deacons on a case by case, year to 

year basis. While all insurance, operational finances, enrollment decisions, and events are made 

by the School Board, these items remain under the organizational umbrella of the Church. The 

School Board is responsible for all school staff, along with hiring and dismissal of staff. Deacons 

appoint School Board members directly, and also have the authority to remove School Board 

members upon a majority vote of the Deacons. One Deacon will be on the School Board at all 

times, and all School Board members will be church members. RSCS exists as an arm of the 

Church for the furtherance of the Gospel and the glory of God in both an academic and 

ecumenical setting.  

 

XVI.  LICENSING AND ORDAINING  

A. Licensing. Church leaders should be sensitively observant of its members, so they can find, 

encourage and build up those whom the Lord may be calling to vocational ministry. If the 

Church finds such a member and the member gives evidence of a call to ministry by his 

Christian walk, testimony, spiritual fervor, and gift of teaching, the Church may, in its discretion 

and determination of God’s will on the matter, license the member to preach the truths of the 

gospel of Jesus Christ.  

B. Ordaining to Gospel Ministry. If, after observing any member so previously licensed to preach, 

the Church senses God’s leadership and believes that the licensed preacher possesses the 

spiritual qualifications for full ordination as a minister, the Church shall pray with and for the 

preacher seeking God’s will on the matter. If the Church deems it proper, it shall request pastor 

ministers from five or more other Churches of like faith and order to come together in council to 

examine the candidate and his qualifications and to determine the propriety of ordaining the 

preacher as a fully ordained minister. Upon positive affirmation of the council of ministers, the 

Church shall ordain the candidate as a minister of the gospel.  

 

 

XVII.  MEMBER’S MEETINGS  

A. Regular Business Meetings. The Church shall conduct a minimum of four regular meetings of 

the members every year to discuss the ministerial operating practices and health, finances and 

other issues of the ministerial business of the Church. Unless otherwise established and 

announced with due and proper notice, said business meetings shall be held on the second 

Wednesday of the months of February, May, August, and November. The annual meeting will be 

the November meeting where nominations, budgets, and calendars will be adopted. Meeting 

times shall be set and notice of the same will be provided to the members by announcement from 

the pulpit and /or by printing the same in the Church bulletin the week before the business 

meeting.  

B. Special Business Meetings. Upon the request of the Senior Pastor, the moderator, or the 

chairman of the deacons with the affirmation of a minimum of three deacons, or on the written 

request by twenty percent of active members or more Church members, a day and time shall be 
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set for a specially called business meeting to discuss and vote on matters of significant nature. 

The written request shall set forth details concerning the need and purpose for the meeting and 

details concerning any motions that will be made at the meeting. Notice of the date, time, 

location and subject details of the special called business meeting should be given for the 

specially called business meeting by:  

  1. Publication in the Church bulletin the Sunday before the meeting,  

  2. Publication in the Church newsletter or website the week before the meeting, and  

 3. Announcement from the pulpit during the Sunday morning and Wednesday night worship   

 service immediately preceding the special business meeting.  

C. Moderator of Meetings. The Senior Pastor shall serve as moderator and preside at business 

meetings unless he appoints a Moderator. If the appointed moderator is absent from a meeting, 

the Senior Pastor shall preside. The moderator should have a general understanding of 

parliamentary procedure, and have a working knowledge of the Church’s Articles of 

Incorporation, bylaws, and operating policies of the Church, as well as the agenda for the 

meeting.  

D. Required Quorum for Meetings. No votes shall be taken without a quorum of a minimum of 

twenty percent of the active members of the Church. 

E. Affirmation by Majority. Members should vote after prayerfully seeking God’s will under the 

guidance of the Holy Spirit and the desire for unity in the body. Unless otherwise specified in 

these bylaws or in the ministerial operating procedures of the Church, a simple majority vote of 

those members present and voting shall be the decision of the Church.  

F. Procedure for Meetings. The moderator may consult for guidance, but is not required to follow, 

the requirements of any parliamentary rules of procedure for business meetings, such as Robert's 

Rules of Order Revised or other such like guide as the moderator chooses.  

G. Attendance at and Control of Meetings. The meetings will be open to the members and to the 

visitors the Lord brings to the Church and shall be conducted under the direction of the Senior 

Pastor or others approved by the Church. Occasional special meetings will be conducted solely 

in the presence of voting members and the Church will dismiss all individuals other than voting 

members. The church retains the authority at all times to remove any individual it considers to be 

dangerous or disruptive or who interferes with the worship and ministries of the church, and to 

prohibit them from coming upon church property.  

XVIII.  CHURCH PROPERTY, BUILDING AND GROUNDS COMMITTEE AND TRUSTEES  

A. Stewardship of Church Property. All church property, whether real, personal or intangible, is 

owned by the church corporation and shall be used as God-provided resources for furthering the 

objectives and the purposes of the Church. No member has any individual rights of ownership in 

any Church property and has no right to utilize any Church property other than in accordance 

with operating policies governing access to and use of the property.  

B. Approval of Use of Church Property and Transactions. General access to Church properties, 

use of Church properties, and budgeted transactions involving Church properties shall be in 

accordance with church property policies as administered by the Senior Pastor and Deacons. 

Non-budgeted transactions exceeding $10,000 in value shall not be conducted without the 

approval of a simple majority of the members authorizing the transaction at a business meeting. 

All major transactions involving the sale, purchase, construction, refurbishing or other 

transactions in excess of $100,000 shall require approval of two-thirds of the active members 

present and voting at a business meeting where the transaction is considered and voted upon.  

C. Third Party Use. In accordance with the property policies manual, and upon the approved third 

party signing the facilities use agreement and paying appropriate fees for required usage, 

maintenance and insurance charges, the building and grounds committee may authorize third 
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parties to use Church facilities. No such use will be allowed however until the primary 

representative signs an agreement acknowledging the Church’s statement of faith and doctrine 

and agreeing that there will be no activities or communications or advocacy of positions contrary 

to the same. The parsonage shall be under the stewardship of the building and grounds 

committee. The committee will find renters, collect rent, overseeing the compliance of the rental 

agreement; upkeep the grounds, building, and utilities. Any necessary maintenance or 

improvements will be drawn from approved budgets or special requests made to the church.  

D. Trustees. The Church shall have a board of three trustees selected as follows by the membership 

of the Church. In case of death or removal or incapacity to serve, the Church may elect a Trustee 

to fill the board seat. 

A. Nomination of Trustees. Trustees necessary to fill any vacancy shall be nominated by the 

Senior Pastor, Deacons, and Church Council, acting together, and they should come to a 

consensus of selecting one individual to serve as Trustee to be submitted to the Church for 

affirmation.  

B. Function of Trustees. The trustees shall annually elect a chairman, vice- chairman and 

secretary. The trustees shall not be required to post a bond but the church may choose to do 

so at church expense in an amount to be determined and fixed by the Finance Committee. 

The trustees shall fulfill the legal role of trustees as they apply to a church and as required by 

bylaws and operating policies of this church. The trustees shall be empowered to transact any 

business on behalf of the Church as authorized by the bylaws, operating policies or by the 

members in business meetings; to confirm the title to all Church property is properly in the 

name of the Church, and to have custody of all original legal documents and evidences of 

ownership, which shall be held in trust for the use and benefit of the Church. Unrestricted 

gifts of property in the form of stocks, bonds, other securities, real estate and other personal 

property, unless intended for the operational and functional needs of the Church, shall be 

held by the trustees who shall properly convert such property into cash funds within a 

reasonable time and deliver the funds to the Treasurer with notice to the Finance Committee 

for deposit in proper church accounts. The trustees shall use their business judgment and 

discretion as to the time and manner of converting the property into cash within a reasonable 

time. The trustees shall, in consultation with the Treasurer, hold, invest, manage and control 

property given in trust to the Church, upon the terms and conditions of the trust under which 

the property is given.  

C. Trustees’ Report to Church. The trustees shall submit a written detailed report of the 

business and actions of the trustees to the Church Council at least two weeks prior to any 

yearly business meeting and shall submit the same to the members at such business meeting.  

 

XIX.  CHURCH FINANCES, FINANCE COMMITTEE AND TREASURER 

A. Operating Budget. The Church shall operate under a member approved financial budget. All 

staff members, committees and others authorized to utilize and spend budgeted funds shall 

coordinate with the treasurer for purchases over $250 in regards to the timing of their 

expenditure of budgeted funds.  

B. Finance Committee. The Church shall elect a finance committee that shall consist of the Church 

Treasurer and 4 other members nominated by the Church Council and elected by the Church to 

serve. 

C. Annual Budget Process. The finance committee, in consultation with the ministerial staff, 

Church Council, committees, deacons and other Church organizations, shall prepare and submit 

a proposed comprehensive budget to the members every year for approval, indicating by items 

the amount needed and sought for all ministry expenses. There should be a meeting of the 

members where the ministry leaders are given the opportunity to explain their requests and 
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members encouraged to give sacrificially to finance the Church’s operations and ministry 

budget.  

D. Church Treasurer. The Church shall elect a Church treasurer who shall serve for a one-year 

term. The treasurer shall be an ex officio member of the Finance Committee with a vote. The 

Church may provide the treasurer and finance committee with the assistance of a financial 

secretary.  

E. Treasurer’s Duties. It shall be the duty of the treasurer to receive, preserve and to authorize pay 

out, upon receipt of vouchers approved and signed by authorized personnel, all money, or things 

of value paid or given to the Church, keeping an itemized account of all receipts and 

disbursements. The treasurer shall coordinate ministry expenses with the expected timing of the 

contributions to the Church. It shall be the duty of the treasurer to give to the Church at each 

regular business meeting an itemized report of the receipts and disbursements for the preceding 

months. The treasurer's report may be audited by an auditing committee as directed by the 

Church.  

F. Financial Policies. The Finance Committee shall work with the treasurer to develop guidelines 

and establish internal policies and procedures for the conduct and operation of the financial 

business of the Church, addressing potential conflicts of interest and including creation of the 

annual budget. These guidelines, policies and procedures, and any amendments thereto, must be 

approved by the members. Staff members do not have the authority to modify, amend or waive 

any of these guidelines, polices or procedures.  

G. Prohibition Against Sharing in Earnings. No ministerial staff member, employee, officer or 

member shall receive any of the cash, assets or other profit from the operations of the ministries 

of the Church. This does not interfere with the right of the church to pay, or of the Church 

employee to be paid, the income and benefits the Church agreed to pay them as compensation for 

their services. No individuals are ever entitled to share in the distribution of any of the assets of 

the Church upon its dissolution.  

H. Bank and Financial Accounts; Bonding. The Finance Committee and Treasurer shall establish 

such bank accounts and other financial arrangements with banks and other fiduciaries as deemed 

in the best interests of the Church, including checking accounts, savings accounts and other 

financial plans for the investment of revenues and funds of the Church which are not within the 

area of responsibility of the trustees. The Finance Committee may require the Treasurer and/or 

Financial Secretary or others to be bonded, and if it so chooses, shall fix the amount of bonds to 

be required, and the church shall pay the premiums for the bonds.  

I. Audits and Accounting Reviews. The Finance Committee may arrange for and report on any 

audit or accounting review of the Church finances, including the records of the Treasurer and 

Trustees and others handling Church funds. The Deacons along with the Treasurer are 

responsible to the Finance Committee for receiving and processing the weekly offerings in 

accordance with the established financial policies of the Church.  

J. Cash Flow and Record Keeping. All funds received by the Church for any purpose shall pass 

through the hands of the Church treasurer, or financial secretary, or other authorized person and 

be properly recorded on the books of the Church. 

K. Fiscal Year. The fiscal year of the Church shall begin on January 1 and end on the last day of 

December, unless an alternate fiscal year shall be approved by the Finance Committee.  

L. Limited Financial Authority. Neither the Finance Committee, nor any other committee, Senior 

Pastor, Church Treasurer or any other officer shall have the authority to begin any expansion 

project, expend more than the specific amount they are otherwise authorized to, create any debt, 

or make any significant change in the usual operations unless the project or change was included 

in the approved budget for the year or was approved at a business meeting for which proper 

notice was given.  
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XX.  CHRISTIAN DISPUTE RESOLUTION  

A. Christian Mediation. Any dispute or problem between the members, officers, leaders, servants 

and employees of the Church or between them and the Church shall be resolved as a spiritual 

issue within the Christian conciliation and mediation practices set forth herein. The 

establishment of written dispute resolution policies and requirements shall not serve as a basis 

for any member party to submit the same to a secular court seeking enforcement of the same. 

The Church shall address and properly resolve all such matters in a godly manner.  

B. Dispute Resolution. The Senior Pastor and Deacons shall hear all matters of dispute between the 

members and shall prayerfully ask questions to understand the material and significant facts and 

issues of the dispute. The Senior Pastor and Deacons shall prayerfully guide the process of 

mediating the dispute and leading the members to resolve the conflict between them in private, 

according to Matthew 18:15-20. If the members cannot so resolve such disputes between 

members of the Church with each other or with the leaders of the Church, the Senior Pastor and 

Deacons will determine the matter. 

C. Ministry of Dispute Resolution. Any and all dispute resolution meetings and determinations 

will be bathed with prayer and the study of Scripture to discern and follow what God’s Word 

says about the matter. The Senior Pastor and Deacons shall study Christian dispute resolution, 

mediation and arbitration guidelines to structure a hearing so that the member parties to the 

dispute can each present documents, evidence, their personal testimony of the facts under oath 

and before God, and other witnesses. In a controlled, calm and godly manner, the Senior Pastor 

and Deacons shall allow the member parties to the dispute to communicate with each other and 

ask questions of each other and the other member’s witnesses. Any anger, intimidation, rude 

communications or infliction of emotional distress on the other member shall not be allowed.  

D. Conclusion of Hearing. The Senior Pastor and Deacons may be allowed to submit additional 

questions in writing to either or both of the members, sending copies of all communications to 

each member party to the dispute. Copies of all responses shall be submitted to both member 

parties to the dispute. When no more evidence is needed or submitted, the Senior Pastor and 

Deacons shall meet and prayerfully consider the proper and godly resolution of the matter. The 

Senior Pastor and Deacons shall close the matter in prayer, take the matter under consideration 

and advisement and dismiss the members with prayer and with a commitment and covenant of 

the members that they will each seek God’s wisdom, mercy, guidance and conviction on a godly 

resolution of the matter. 

E. Decision of Dispute Resolution. When the Senior Pastor and Deacons reaches what they believe 

to be the best resolution of the matter, they shall reconvene the member parties to the dispute and 

shall announce their findings and their requirements toward each of the members, directing each 

of the members as to what they should do to biblically correct and resolve the issues raised. 

F. Implementation of Decision. The members are required to inform the Senior Pastor and 

Deacons as to how they will follow and implement the directions towards a final godly 

resolution between the members. The statement of requirements and the stated intentions toward 

implementing the resolution will be in writing and signed by both members and by the Senior 

Pastor and Deacons. If a member fails and refuses to comply with the written dispute resolution 

requirements and intentions, the failure and refusal shall be a basis for discipline of the non-

complying member. Church disciplinary policies shall be followed to discipline the member as 

necessary to compel compliance, to the point that a member may be removed as a member if 

they refuse to resolve the matter as directed.  

 

XXI.  INDEMNIFICATION  



  21 of 23 

 

A. Mandatory Indemnification (to secure against hurt or loss; compensation for loss). If a legal 

claim or criminal allegation is made against a person because he or she is or was an officer, 

employee, or agent of the church, the church shall provide indemnification against liability and 

costs incurred in defending against the claim if the Senior Pastor and Deacons determine that the 

person acted (a) in good faith, (b) with the care an ordinarily prudent person in a similar position 

would exercise under similar circumstances, and (c) in a manner the person reasonably believed 

to be in the best interest of the church, and the person had no reasonable cause to believe his or 

her conduct was unlawful.  

B. Permissive Indemnification. At the discretion of the Senior Pastor and Deacons, the church also 

may indemnify any person who acted in good faith and reasonably believed that his or her 

conduct was in the church’s best interest and not unlawful. 

C. Procedure. If a quorum of the Senior Pastor and Deacons is not available for an indemnification 

determination because of the Senior Pastor and or Deacons seeking indemnification, the requisite 

determination may be made by the membership or by special legal counsel appointed by the 

membership.  

 

 

XXII.  CHURCH RECORDS 

A. Church Clerk. The Church shall elect a Church Clerk who shall be the official custodian of the 

corporate records, the church corporate seal (if any), and shall affix the corporate seal to 

documents requiring attestation. 

B. Recording and Maintaining Records. The Church Clerk shall keep in a proper manner a record 

of all significant Church ministry and business transactions. The Clerk shall attend, or be 

represented at, all Church business meetings to keep an accurate record of all business 

transactions and to place the original of such records in the Church office at the earliest 

convenience. The Clerk shall maintain an official set of the Certificate of Incorporation, other 

Church corporate documents filed with the state including the registered agent filing, a copy of 

the bylaws, resolutions passed by the Church, minutes of all business meetings, minutes of 

committee and committee meetings, Church insurance policies, and other Church legal 

documents, title records and other governing documents. The Clerk is responsible for keeping an 

official roll of the active and inactive members, and maintaining evidence of dates of admission, 

dismissal, or death, together with a record of baptisms. The Clerk shall issue letters of dismissal 

voted by the Church, preserve on file all written official reports, and give legal notice of all 

meetings, as indicated in these bylaws.  

C. Inspection of Records. Any member shall have the right, at a reasonable time and for proper 

cause, to review appropriate books, records, documents and the physical properties of the 

Church. Because of confidentiality policies and legal requirements, members shall not have 

access to personnel records, employee health records and contribution records, or records of 

committees in executive session.  

 

XXIII.  AMENDMENT TO BYLAWS  

A. Proposals for Amendment to Bylaws. Any member of the Church is authorized to recommend 

proposed bylaws amendments to the Senior Pastor and Deacons. The Senior Pastor and Deacons 

are authorized to submit any proposed amendments as new business at any regular or special 

business meeting of the Church. If the Senior Pastor and Deacons declines to propose the 

amendment, the member may present the recommended amendment at a regular business 

meeting as new business for consideration if the member obtains the written approval of ten 

other members stating that they want the amendment presented to the church for discussion and 

consideration.  
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B. Amendment to Bylaws. The power to change, amend, suspend or revoke these bylaws in full or 

in part is vested in the membership of this Church. Any proposed amendment to, suspension of 

or repeal of these bylaws will only be approved upon the sufficient informed vote of the required 

number of active Church members eligible to vote at a business meeting where a required 

quorum of members is present. Copies of the proposed amendments shall be submitted to the 

members in writing and be open to discussion of the same at any regular or special business 

meeting. Voting on the proposed amendment shall not occur until the regularly scheduled 

business meeting that first occurs after the business meeting at which the motion to amend is 

made. 

C. Adequate Study of Proposed Amendment to Bylaws. Any proposed amendment shall be 

specifically discussed by the bylaws committee, deacons and ministerial staff, so these leaders 

shall have the opportunity to consider the wisdom of the proposed amendment prior to the 

meeting. The proposal must be considered in light of the Church’s statement of faith, the 

covenant of the members, and legal requirements of the Church.  

D. Vote on Proposed Amendments. A meeting at which any vote on a proposed change to the 

bylaws is taken shall require a quorum of a minimum of twenty percent (20%) of the active 

members of the Church eligible to vote. To be adopted, an amendment must be approved by the 

affirmative vote of at least two-thirds of the members present and voting at the meeting 

concerning the proposal.  

E. Emergency Amendments. If an emergency event occurs requiring an immediate amendment to 

the bylaws or suspension of a provision of the bylaws, a copy of the proposed amendment to the 

bylaws will be submitted to the Church Council to be heard in emergency session. The Church 

Council shall hold an emergency meeting to discuss the proposed emergency amendment but 

must have a quorum of two-thirds of its members present in person, or through electronic means, 

to vote. If seventy-five percent of the members of the Church Advisory Council so present and 

voting, vote to approve the immediate effectiveness of the amendment, the amendment shall 

thereby become immediately effective. 

F. Ratification of Emergency Amendments. Any emergency amendment so passed is required to 

be announced in detail to the membership of the Church at all worship services held on Sunday 

and on Wednesday evening immediately following the emergency meeting. Immediately 

following the third service at which the emergency action is announced, a special business 

meeting shall be held for the members only. If the amendment passed by the Church Advisory 

Council on an emergency basis is affirmed by two-thirds of the active members present and 

voting at that meeting, the emergency amendment shall be deemed properly adopted, and all 

action under the emergency amendment thereby ratified by the Church.  

G. Execution of Bylaws. Upon such affirmative vote of the members approving any amendment to 

the bylaws, the Senior Pastor and Church Clerk shall properly execute an official copy of the 

amended and restated bylaws with their written and dated signatures thereon, with 

countersignatures by three (3) trustees of the Church. 

H. Record of Amendments. Whenever an amendment or new bylaws are adopted, the motion 

setting forth the amended or new bylaw, or the revised or repealed bylaws, a printed new set of 

the entire bylaws as amended and properly executed, and the minutes of the meeting at which the 

amendment or change was made shall be recorded in the Church’s book of records and minutes. 

If any section of the bylaws is repealed, the minutes of the meeting shall accurately reflect the 

repeal and the date of the vote.  

 

XXIV.  DISSOLUTION OF THE CHURCH  

A. Plan for Distribution Upon Dissolution. Upon the decision of two-thirds of the active members 

to dissolve the corporate Church and release its members to other Churches, the Church shall 
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adopt a formal plan of dissolution setting forth the steps to be taken by designated officers to 

dissolve the corporation and wind down the ministries of the Church. After all final expenses are 

paid, a trust fund shall be established to pay premiums on any insurance policies necessary to 

maintain insurance and to settle or fund any outstanding risks or obligations of the Church, 

including the obligation to indemnify leaders.  

B. Final Distribution After Indemnification Period. The rest, residue and remainder of the 

property of the Church, whether personal or real, tangible or intangible, shall be deeded, 

liquidated, transferred, or given to another Southern Baptist Church of like faith and order that 

the active members select by majority vote. Unless the trustees of the trust fund are informed of 

pending or probable claims against the church or against the leaders where the Church would be 

required to indemnify them, on a date no less than seven years after the date of dissolution, the 

remaining balance of any trust fund shall be distributed to a Southern Baptist Church or Christian 

cause as approved and directed by the members in the final resolution dissolving the Church.  

 

 

UPON AUTHORIZATION OF THE MEMBERS properly meeting and voting to affirm the acceptance 

of the same, the above and foregoing Bylaws of Risen Son Southern Baptist Church are hereby officially 

executed and enacted to be the official bylaws of Risen Son Southern Baptist Church on this 1 day of 

February, 2015.  

RISEN SON SOUTHERN BAPTIST CHURCH, INC.  

_______________________________________ By: Brian Johnson, Senior Pastor  

CERTIFICATE OF CLERK  

Acting as the Clerk of Risen Son Southern Baptist Church, I verify and affirm that Brian Johnson, as 

Senior Pastor of Risen Son Southern Baptist Church, signed this official set of the church’s bylaws, 

consisting of 25 pages, as adopted by a vote of the members of the Church on February, 2015.  

 
(Affix Church Seal - if any)  

___________________________________ , Church Clerk  

CERTIFICATE OF CONFORMITY  

 
This is to certify that the foregoing document, consisting of _____ pages, is a true and correct copy of 

the Bylaws of Risen Son Southern Baptist Church, a Wyoming church incorporated as a Nonprofit 

Religious Corporation, as adopted at a meeting of the members of Risen Son Southern Baptist Church, 

Inc., on the 18 day of January, 2015, after proper notice and at which a proper quorum of members was 

present.  

The meeting was duly held in accordance with law, the articles of incorporation, and the bylaws of the 

church.  

It is further certified that the foregoing Articles of Incorporation are in full force and effect and have not 

been amended or modified subsequent to the date of its adoption, endorsement and filing in the office of 

the Secretary of State of Wyoming.  

It is further certified that the foregoing document is a conformed copy that agrees with the original 

document and all amendments to the original.  

Verified & Witnessed:  

_______________________________ , Church Clerk  

RISEN SON SOUTHERN BAPTIST CHURCH, INC.  

___________________________________ By: Brian Johnson, Senior Pastor  


